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Dear Friend,  
 
Thank you for considering the MCC Transgender Ministries “TRANSFormative Church Ministry Program!” We 
are looking forward to developing a relationship of reciprocal ministry with you and your church/organization.  

 
This program was developed to help local churches and organizations plan, execute, and enhance new and 
existing ministries within your community. We hope you will take advantage of the tools and resources in 
this program and that you will choose to engage in this ministry so that your church /organization might 
receive ministry certificates to proudly show the work you engaged in to ensure your church or 
organization is a safe place for people of all gender identities and expressions! 

 
As your M C C  staff representative for transgender ministry, I also hope you will allow me to journey with 
you in this process of ministry. There is a global need for intentional ministry to, with, and for our trans* 
and gender non-conforming siblings.   Churches and organizations are the life breath of our ministry. We 
need your help to spread successes, share resources, and learn from a variety of experiences. 

 
This program is one that will continue to grow.  New resources, new tools, new revisions of the program 
requirements, and more will be released as the program gains momentum in local communities.  With your 
interest, you have been added to a list of recipients for all updates, as they are released. 

 
Thank you again. 

Sincerely, 

 
 
 
Angel Collie 
AngelCollie@MCCChurch.net  
MCC Transgender Ministries 

	  
	  
	  
	  
Our Endorsements: 

 
 

	  June	  2013	  Revision

 



Copyright UFMCC, 4th Edition 	  

About MCC Transgender Ministries 
 
MCC Transgender Ministries began as an outgrowth of the Transgender Resource Team, formed in 
2005 with ten members. In 2010, more than thirty-five people contribute to MCCTM resources through 
writing, editing, and serving in an advisory role.  
 

Now, under the Office of Emerging Ministries, the MCC Transgender Ministries has convened an 
Advisory Council and will continue to work towards greater visibility, representation, and inclusion in 
all areas of MCC. In conjunction with the wider scope of Diversity and Inclusion as commissioned by 
the Office of Emerging Ministries, MCCTM will focus more intentionally on paying attention to all of 
the intersections of oppression that affect the diverse grouping of people who identify as trans* or 
gender non-conforming in MCC.  
 

MISSION:  
MCC Transgender Ministries creates, develops and distributes resources to enhance local church and 
local community ministry to and with trans* and gender non-conforming people. We believe that 
MCC’s core values of inclusion, social justice, spiritual transformation, and community are integral to 
healthy and holistic life. MCC’s core values are in great need in transgender and gender non-
conforming communities and work to broaden the perspectives of those who are not transgender or 
gender non-conforming based on an understanding that all individuals are hurt by narrow binary 
gender roles and restrictions.  
 

VISION:  
MCC Transgender Ministries hopes to enhance ministries of spirituality, social action and community 
in local communities and congregations through resources designated to facilitate inclusion, 
understanding and activism.  
 

STAFF:  
Angel Collie leads the MCC Transgender Ministries and worked on In Our Own Words: MCC’s 
Archive and Oral History Project. He recently graduated with his BA in Religious Studies and double 
minors in Women’s Studies and Sexuality Studies from the University of North Carolina at Chapel 
Hill. He is currently working on his MDIV at Yale Divinity School where he serves on the Student 
Council’s Diversity Committee. In addition, Angel serves on the Center for Lesbian and Gay Studies 
Transgender Roundtable, the LGBT-RAN Advisory Committee, the Freedom Center for Social Justice 
Board, and the Philly Trans Health Conference Spirituality and Religion working group. 
 

CONTACT: 
Angel Collie: AngelCollie@mccchurch.net  

 

Office of 

Emerging Ministries  
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MCC Transgender Ministries presents... 
 

The “MCC TRANSformative Church” 
Ministry Program 

 
 

 
 
 

...but what does the Lord require of you 
but to do justice, and to love kindness, 

and to walk humbly with your God? 
- Micah 6:8 
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The “MCC TRANSformative Church” Ministry Program  
 
Purpose 
To provide education, worship opportunities, and activism opportunities to church 
congregations.  To provide acknowledgement as an “MCC TRANSFormative 
Church” for churches which complete program levels in order to better welcome 
trans* and gender non-conforming individuals in the local worshipping and 
ministry community.  To develop a community of local congregations specifically 
trained to minister to and within the trans* and gender non-conforming 
communities.  To engage affiliate organizations1in consciousness-raising with 
regard to trans* and gender non-conforming safe worshipping communities. 
 
Program Summary 
This program requires an intentional focus on the education of church members 
and friends on the needs of trans* and gender non-conforming people within their 
community. During the course of two to three years, the church congregation will 
participate in and lead opportunities to experience community, learn about 
gender, and advocate for transgender siblings in their area.  Successful 
completion of this program results in the awarding of ministry certificates as 
described below. 
 
Program Benefits 
Activities within the MCC TRANSFormative Church Ministry Program will provide 
local congregations the following benefits: 
 
A. Enhanced ministry ability in the local congregation in the following areas: 

1. Transgender Community Inclusion in: 
a) Worship 
b) Education 
c) Outreach 
d) In-Reach 
e) Social Justice Activism 
 

2. Congregational Empowerment in: 
a) Spiritual Development - aiding in the spiritual development of all 
    congregants in the area of gender and the Divine 
b) Educating the Local Community - on aspects of gender and    
     spiritual life through a common vocabulary and richer 
     understanding. 
c) Legislative Participation - to further advances in addressing the  
    civil needs of our trans* and gender non-conforming siblings. 

 
	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
1	  These	  are	  organizations	  with	  which	  we	  have	  interest	  in	  transgender	  needs	  and	  have	  
partnered	  or	  intend	  to	  partner	  with	  MCC	  in	  future.	  They	  are	  organizations	  like	  NCTE,	  
NGLTF,	  HRC,	  SoulForce,	  Gender	  Doc,	  Gender	  Dynamix,	  Trans	  Mentors	  Int'l,	  etc	  
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B. Addition of churches’ name and location to MCC Transgender Ministries’  
    “MCC TRANSFormative Church” listing, with special emphasis on the  
     churches leadership and programs for transgender ministries. 
 
C. Addition of church name and location to denominational affiliate organizations  
    around the world as an “MCC TRANSFormative Church.” 
 
Ministry Certificates 
Ministry certificates in this program will be awarded within 30-days of a particular 
level of completion.  Certificates may be awarded repeatedly, with 
acknowledgements for continued ministry.  A letter of completion acknowledging 
the level achieved will be provided.  Levels of achievement will be provided with 
the following criteria: 
 

A. Walk Humbly Certificate - completed at least five (5) activities in one or  
     more categories within two calendar years. 
B. Love Kindness Certificate - completed at least ten (10) activities in two  

or more categories within two calendar years. 
C. Do Justice Certificate - completed at least fifteen (15) activities in  

three or more categories within two calendar years. 
D. Symposium/Retreat2 Certificate - completed symposium or retreat 
D. Micah 6:8 Award Certificate - completed all ministry certificate levels  

within three calendar years. 
 
Ministry Certificate Requirements 
Ministry certificates will be provided when a local congregation meets the number 
of required activities and provides the following for EACH activity: 
 

A. Documentation of each completed event.  Documentation includes: 
a) 150-word description of the activity 
b) No less than three (3) completed feedback forms for each  
    activity submitted by congregational members/visitors 

 
Program Entry Requirements 
Churches will be considered a part of the MCC TRANSformative Church Ministry  
Program when a local congregation provides the following: 

A. Completed “Local Church Focused Ministry Plan” for a new or existing 
transgender or gender-oriented ministry, including 

1. Finalized ministry vision statement 
2. Finalized ministry mission statement 
3. Finalized (and board approved) budget 
4. Finalized ministry team list 
 

 
	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
2	  	  See	  “Suggested	  Activities”	  on	  Page	  5-‐6	  for	  more	  information	  about	  hosting	  a	  Symposium	  
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Program Personnel (Local Congregation) 
To successfully implement the MCC TRANSformative Church Ministry Program, 
the following program roles are suggested: 

A. Program Leader - this individual organizes and oversees all program  
activities. 

B. Volunteer Coordinator - this individual contacts and organizes  
program participants and necessary volunteers for program activities. 

C. Scribe - this individual provides the 150-word description of each  
activity and distributes/collects feedback forms. 

 
Program Personnel (Denominational) 
MCC Transgender Ministries is part of the Office of Emerging Ministries led by 
Rev. Elder Darlene Garner. Angel Collie is the primary staff person overseeing 
MCC’s Transgender Ministries. You may contact him at the following: 
 

Angel Collie                                    
AngelCollie@MCCchurch.net 
       

All documentation for completed activities should be sent to him electronically.  
 
Ministry Certificate Suggested Activity Lists 
The following list of activities is a guiding checklist that corresponds to resources 
we have provided for this program.  If your church is already engaged in ministry 
and you believe any/all of your activities would qualify in the spirit of these three 
areas, contact Angel Collie (AngelCollie@MCCchurch.net) to get that activity 
approved for application to the program.  We do encourage that as many of 
these activities and tools be utilized as possible, and we welcome your additional 
ideas. 
 

Activism Activities  (choose 5) 
 

1. Request, Schedule, and Host HRCʼs “Gender Identity and Our  
Faith Communities” workshop.  

2. Partner with a local organization to provide services, spiritual  
direction, and support for transgender people in the community.  
(Can apply more than once per certificate.) 

3. Lobby on behalf of transgender rights – visit your local  
congressperson to express the churchʼs expectations regarding 
gender identity in city, county and state laws.   

4. Create a transgender-oriented ministry around any of the  
following topics: 

• HIV & AIDS 
• Healthcare 
• Basic Needs Provision (food, clothing, etc.) 

5. Place MCCʼs “TransEtiquette” and/or “TransGlossary” resources  
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in ten local gathering places (i.e. community center, bar, 
restaurant, etc.). Approval letter from manager/owners is 
required for acknowledgement. 

 
Education Activities  (choose 5) 
 

1. Have a transgender-identified speaker lead a seminar.  (Can  
apply more than once per certificate.) 

2. Host a program workshop - found in the Workshops section of  
this resource.  (Can apply more than once per certificate.) 

3. If your church has gender-specific small groups or educational  
classes, rewrite the formal charter for these gatherings to 
include gender “as identified by the individual.”  MUST host a 
congregational dialogue and provide feedback on that dialogue. 

4. Develop your own local church oriented education series  
utilizing the “MCC TransGlossary” and “MCC TransEtiquette.” 

 
Worship Activities  (choose 5) 

 
1. Complete a six-week series of transgender and gender-variant- 

inclusive liturgy during regular worship. 
2. Designate and bless a changing space for transgender people  

who visit the church. 
3. Designate and bless at least one bathroom as either “Gender  

Non-specific” or “Unisex.” 
4. Lead a baptism service for a transgender or gender-variant  

person in their chosen name and identified gender.  (can apply 
more than once) 

5. Lead a naming service for someone in the transgender or  
gender-variant community.  (can apply more than once) 

 
Symposium Activities 

 
1. Host a “[YourChurch] Gender and Me 101” Symposium or  

Retreat!  Utilize the tools in this program as well as your own 
local community organizations to host a Symposium on gender; 
how gender functions, how we talk within gender “norms” and 
how gender varies for people worldwide.  The 
Symposium/Retreat must include the following: 

• Event must be at least two full days - 16 hours. 
• Event must involve at least ten (10) congregational 

volunteers. 
• Event must be advertised in the local community through 

purchased media (i.e. newspaper ad) OR published 
press release in a local media publication (i.e. 
newspaper, radio, television, etc.). 
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• Event must be completed in conjunction with one (1) 
other community organization. 

•    Event must feature at least one (1) qualified3 keynote      
     speaker with a 40-50 minute presentation/workshop on    
     gender. 
•    Event must feature at least two (2) interactive workshops    
     on an aspect of the gender conversation. 
•    Event must include at least one (1) worship experience  
     that utilizes gender non-specific and/or gender-inclusive  
     language in liturgy. 
•    Event must include a follow-up seminar among  
     congregation members and leaders to discuss the  
     experience of the event, leadership in the event, and     
     possible (not required) future planning for an additional      
     event. 

• The following documentation is required for full ten (10) activity    
   credits: 

• A three-page description of the event, including all    
  activities, biographies of speakers/presenters, and  
  objectives. 
• Ten (10) completed feedback forms from congregational  
   attendees. 
• A one-page description of the follow-up seminar. 
• A copy of all programs and informational brochures for this  
  event. 
• A copy of the community press release and date of   
  distribution in a local media publication. 

 
Program Tools 
A variety of free tools are available to assist with the completion of church 
activities.  See below for a list of available tools.  Please note, this program is 
designed to evolve as local churches engage in the program.  We will add 
resources and tools regularly based on feedback, need and the creativity of local 
church leadership.  If you have resources or tools you believe would qualify for 
this program, please send us your draft and permission to publish to 
AngelCollie@MCCchurch.net.  All submissions are subject to editing and 
production design. 
 

Activism Materials 
• “Local Church Focused Ministry Plan Workbook” 
• “How to Lobby Congress” pamphlet 
• Human Rights Campaign contact sheet 

	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
3	   “Qualified” refers to the qualifications, or expertise necessary to speak on the topic presented.  
Qualification may rest within education, experience, and personal story.  If you are unsure about a 
personʼs “qualifications”, contact the MCC Transgender Ministry staff for guidance.	  
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• Human Rights Campaign “Gender Identity and Faith   
  Communities” workshop materials 

 
Education Materials 

• MCCʼs “TransEtiquette” pamphlet 
• MCCʼs “TransGlossary” pamphlet 
• “Gender 101” workshop and leaderʼs guide 
• “Coming Out” workbook and pastoral guide 

 
Worship Materials  

• Prayers 
• Calls to worship 
• Communion liturgies 
• Service of Name Change 



!

!

 
 
 
 
 

 
Symposium/Retreat Planning Workbook 

This workbook is designed to assist you step by step as you plan your symposium/retreat. 
!

 
PURPOSE OF THE SYMPOSIUM/RETREAT 

!
The established purpose of the TRANSFormative Symposium/Retreat is to provide an environment 
of safety and learning for all participants to encounter gender in new ways. The tone of the 
symposium/retreat may focus on education, community, or spirituality, or a combination thereof.  
The following document is designed to help you organize, plan, and staff your symposium/retreat. 

!
!
!

WHAT KIND OF SYMPOSIUM/RETREAT? 
!

In order to begin your planning, you must first decide what kind of symposium/retreat you will 
host.  Depending on the focus of the symposium/retreat, things like your location/environment, 
activities, schedule, and resources will change.  For instance, if you want the symposium/retreat to 
be primarily a spiritual renewal space, a hotel may not offer you the environment you hope for, 
while a campground may suit your needs better. Complete the following questions to guide your 
decisions in the sections below. 
 

1.  What is my main "tone" of this symposium/retreat? 
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________!

!
2.   What kinds of activities do I want to include? 
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________ 

!
!

3.   Who would I like to be involved in leading at the symposium/retreat? 
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________ 

!
!
!

4.   How long would I like this symposium/retreat to go? (i.e. weekend, week-long, day) 
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________ 
 
 
 



!

!

5.   Does my church have the resources to support a symposium/retreat for the time period I 
would like? 

________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________ 

!
!

6.   Where are my resources coming from?  (budget line items, donations, registration fees, etc.)  
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________ 
 

BUDGETING 
!

Your symposium/retreat budget will also heavily influence the decisions you make when planning 
your symposium/retreat.  First things first, find out if your church has resources set aside already that 
can be used for your symposium/retreat.  If not, you will need to either 1) charge a registration fee, or 
2) solicit donations from within your church and outside your church.  A conversation with your 
pastor and board should give you enough insight to determine how to obtain your financial resources. 
!
Complete the following mini-worksheet to get a clear picture of your budget and track expenses: 
!

Symposium/Retreat Expense Budget 
 

 
 
!
!
!
!
!
!
 

 
Symposium/Retreat Income Budget 
 
 

Source' Budget' Actual'
Registrations+ ! !
Donations+ ! !
Church+Budget+ ! !

 
Budget for a profit, even though you are a not-for-profit entity. Remember, there are almost always 
hidden costs that are above and beyond what you anticipate; such as, postage, printing, speaker travel 
and honorarium, flowers, tips, scholarships, etc. Explain to your volunteer staff what the cost includes 
so there are no surprises.!!
!
Total!Cost:!$__________!(divided!by)!Estimated!#!of!guests:!_________!!=!Registration!Fee!
!!
!

Item' Budget' Source' Actual'
Facility+ ! ! !
Transportation+ ! ! !
Staff+ ! ! !
Food+ ! ! !
Materials+ ! ! !
Decor+ ! ! !



!
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CHOOSING & VISITING A SYMPOSIUM/RETREAT SITE 
 
Your symposium/retreat site should be easily accessed by your congregants and have the accessibility 
needs that match your attendees.  Because you will need to choose a symposium/retreat location BEFORE 
advertising your symposium/retreat, consider the needs of your entire congregation when choosing the 
location. 
 
Options to start with: 
**Always have a donation letter with you when pricing locations.  In the case that a manager, owner, 
or company is willing to donate space for your symposium/retreat, they should be presented with a 
tax-exempt donation recognition letter.  A sample of this letter is below. 
 

City/State/Civic Parks 
Some city, state, and civil parks allow overnight camping.  In addition, various locations also have 
available a lodging house or community house that can be rented for a short period of time.  Begin 
with a search of your city's park system for more information. 
 
Hotels 
Hotels can be a bit pricey when renting out gathering space, but a one-day symposium/retreat can 
be done easily in a hotel's boardroom or convention area. Some hotel managers may be willing to 
offer your church/organization a reduced rate for use with enough advanced notice (six-eight 
weeks, minimum). Try visiting more than one hotel to get an idea of overall cost, then visit the 
space again, asking for a manager to discuss pricing. 
 
Private Residences 
You may have an individual or family with enough space to host a symposium/retreat for your 
church.  In this case, approach the owner with as much advance notice as possible and with a plan 
of action in hand. When a private home is opened to a symposium/retreat, the owner may believe 
it necessary that a large portion of the "hosting" will have to be done by themselves.  Go with a 
plan of action to alleviate any idea that, by hosting, the owner/host has to do all the work! 
 

Questions to Consider: 
 
How long did it take to get there? 
What kind of meal service is provided?   

How long does it take to serve a meal?  
Will you be sharing the dining room with another group? 

What kind of meeting room will your group be using?  
Is the room versatile?  

Will you be sharing the grounds with another group? 
Is the location well lit and signed for nighttime arrivals?  
Where will you do registration? 
Will all individuals in your group be able to navigate this location (stairs, walkway, hills, etc.)? 
What are the temperature controls and cleanliness of your location like? 
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CONTACT PERSON/LEADER 
 
Because the details of a symposium/retreat can be cumbersome, a staff of volunteers to help with 
planning is a wonderful resource. However, only one contact person/leader should be identified to 
ensure efficiency. The list below contains items that the contact person/leader should be responsible 
for and consider BEFORE taking on this role. 
 

• Policies and Procedures - though the symposium/retreat may be as short as a day or as long as 
a week, policies and procedures on communication, advertising, marketing, schedule, bill 
payments, etc. need to be established up front. What policies and procedures do you need to 
know and to convey to the rest of the volunteer staff involved? 

 
Be prepared for "special requests" from your attendees and volunteers. Get a list of resources 
needed by your volunteers ATLEAST four weeks ahead of the symposium/retreat.  Ask 
attendees up front about any special requests pertaining to environment, medications, food 
allergies/needs, and other personal care during the symposium/retreat. NEVER place yourself or 
your church/organization in a role of responsibility regarding medications! 

 
• Draft and/or collect drafts of all necessary information and keep it easily accessible (facility 
contract, room assignment sheets, activity sheet, etc.). 

 
Establish a definite cut-off date for registration-and KEEP IT. Do not allow late registrations    
except in emergency situations.  Late registrations and cancellations affect your budget and the 
symposium/retreat community. 

 
How will you be handling payment for the symposium/retreat facility, meals, etc.? A payment 
schedule and plan for making timely payments should be available both to you and to your 
accountant/treasurer. 
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REGISTRATION 
The following is a sample registration form.  Copy and Paste this form into another document for use 
with your symposium/retreat title, graphics, etc.  Be sure to fill in the [bracketed] information! 

 
EVENT TITLE 

 
Hosted by [CHURCH/ORGANIZATION NAME] 
 
[DESCRIPTION- SHORT -150 WORDS MAX.] 
 
Registration Fee: [$$$$$] 
Deposit Due upon receipt of this form:  [at least 40% of fee, if accepting deposits] 
 
Registrant Name: _________________________________________________________  
 
Under 18?  �Yes �No 
If Registrant is under 18, Parent's name & phone number (signature required below): 
 
Address: __________________________________________ City: ________________________ 
State/Province: ______________ Postal Code: ____________ 
  
Email Address: ___________________________________ Phone: (____)___________________ 
Emergency Contact Name: __________________________ Phone: (____)___________________ 
 
Registration Policies: 
[In this section, place any policies regarding registration, such as a non-refundable deposit, or 
cancellation policy. Here is some suggested text:] 
 
Registration for [EVENT NAME] may be submitted until [REGISTRATION END DATE.] 
 
All Deposit funds are non-refundable.  Full registration amounts are due no later than TEN DAYS 
AFTER END DATE to secure a place at the symposium /retreat.   Refunds for registration costs are 
only considered for cancellation due to medical need and must be submitted in writing to [NAME OF 
PASTOR OR LEADER] for approval consideration. 
 
Please initial here ______ that you understand and agree to the registration policies stated above. 
 
 
Additional Information: 
 
Do you have any need for transportation to/from the symposium/retreat?  �Yes �No 
Please specify: ___________________________________  

 
Do you have any food allergies we need to accommodate?  �Yes �No 
If yes, please specify: ___________________________________  
  
Are you taking any medications or have any health concerns we need to be aware of?   
If yes, Please specify: ___________________________________  
 
 
 



!
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Registration Payment: 
 

I am paying: �Full Registration Fee of ([$$$])  or �Deposit Amount of:______ 
Payment is being made via: �Cash  �Check  �Money Order �Credit Card 

 
Total Payment Amount: $______ Check No.: __________________ 

 
If paying by Credit (or Debit) Card, please fill out the following information:  
Card Type:  �American Express  �MasterCard         �Visa    �Discover 
Name on Card: _______________________________  Exp. Date:  ___/_____   
Amount Authorized to Charge: __________ Postal Code: ________  
CVV Code (Required):  _______   
*this is the three digit number on the back of your card. 
 
Signature for Card: –––––––––––––––––––––––––––––– 
Remaining Amounts Due (if any): $_________________  
Received On: _________________ 
 
Signature(s) to Complete Registration 
Please sign below that you have completed this registration form with the full intention to attend the 
[SYMPOSIUM/RETREAT NAME]. 

 
 

______________________________________________________         ________________________ 
Signature of Registrant                                                                                Date 
 
______________________________________________________         ________________________ 
Signature of Parent/Guardian (if Registrant is Under 18)                           Date 
 

 
___________________________________________________________________________________ 
For OFFICE USE ONLY 
 
Form received on: ________________________ Received by: ________________________________ 
Processed?  �Yes  �No 
If not, why? ________________________________________________________________________ 
___________________________________________________________________________________
___________________________________________________________________________________
___________________________________________________________________________________
___________________________________________________________________________________
___________________________________________________________________________________
___________________________________________________________________________________
___________________________________________________________________________________ 
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SYMPOSIUM/RETREAT SCHEDULE SAMPLE 
 
The following is a sample symposium/retreat schedule for a three-day symposium/retreat. You may 
add or remove any activity, as best fits your symposium/retreat.  However, keep in mind that you do 
not want to over-book your schedule. NOTE:  Make sure you have enough staff on hand for materials 
and room setups if you want to do more than one workshop at a time! 
 
Friday – Gathering 
  

7:00PM- Community Worship, See: GM101 Opening Worship Bulletin 
8:15PM- Welcome &Announcements, Ice-Breakers, Evening Reception 

  
Saturday - "TRANSforming Our Perspectives" 

8:00AM- Breakfast Together 
9:15AM- Opening Plenary, See: GM101Opening Plenary Speech & Readings 
10:15 AM- Breakout Session  (Small Groups) for Reading 1 
11:00 AM - "What is Gender" Workshop, Part I 
12:15 PM- Lunch 
1:30PM- "What is Gender" Workshop, Part II 
2:15PM- Breakout Session (Small Groups), See GM101"What is Gender" Discussion Questions 
3:00 PM - Break 
3:15PM- "Bridge Crossing: Transgender Experiences", See "Bridge Crossing: Transgender 
Experiences" Story Excerpts 
4:15PM- Breakout Session  (Small Groups), See GM101"Bridge Crossing: Transgender 
Experiences" Discussion Questions 
5:00PM- Dinner 
6:15PM- Community Q&A, See GM101"Q&A Discussion Guide" 
7:15PM- Evening Prayer 

 
Sunday- "TRANSforming Our World" 

8:00AM- Breakfast Together 
9:15AM- Morning Bible Study 
10:00 AM - Morning Worship  (may be held at usual worship time for local churches), See 
GM101 Sunday Worship Bulletin 
12:00 PM- Lunch 
1:30PM- "Gender and God" Workshop 
3:00PM- Breakout Session  (Small Groups), See GM101"Gender and God" Discussion 
Questions 
3:45PM- "A TRANScendant Calling" Workshop 
4:30PM- Breakout Session (Small Groups), See GM101"A TRANScendant Calling" 
Discussion Questions 
5:15PM- Dinner 
6:15 PM- Community Covenant, See GM101"Writing a Community Covenant" 
7:15 PM- Closing Worship, See GM101 Closing Worship Bulletin 
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PREPARATORY TASKS AND RESOURCES LIST 
 
The following is a list of tasks and resources your volunteer team and leadership will need to complete to 
be ready to host your symposium/retreat. 
 
Information Packet 
Though we would all like to be able to stay “green” in our endeavors, the breadth of information you are 
going to communicate during your symposium/retreat is significant enough to merit printing. Offer folks 
the option to follow along with their laptops (MAKE SURE TO ADVERTISE THIS), but prepare for 
attendees to come empty-handed and in need of all supplies and printed materials. 
 

• Schedule of Events 
• Notepaper 
• Pencil and Pen 
• Copy of workshop participant guide(s) 
• Copy of MCC Trans-Glossary 
• Copy of MCC Trans-Etiquette 
• Supplementary resources (this can be on CD if not accessed during symposium/retreat) 
• Feedback Forms 
• Recommendation/Commentary Form (to be sent to MCCTM following the event) 
• Small Group Breakout Colored Paper* 

 
*The colored paper should be cut into squares or strips and pre-entered into each registrant’s information 
packet. Choose as many colors as you need to have small groups– this will be based on your registration 
and attendance. Small groups should have at least three members, at most seven, for effective conversation. 
Try to make group sizes equal and to avoid supporting cliques by placing co-registrants, family members 
and friends together. 
 
On these sheets of paper, add the following three questions: 
 

1. What is your name? 
 
2. What are you most nervous about in this symposium/retreat? (i.e. having to talk out loud) 
 
3. What do you hope to gain from this symposium/retreat? 

 
 

 
SYMPOSIUM/RETREAT- OPENING PLENARY SPEECH & READINGS 

 
Opening Plenary Speech & Readings 
The following is meant to be an opening plenary conducted by the Symposium/Retreat leader(s).  If 
possible, involve your pastor/religious leader in at least one of the readings below. 
 
Open Plenary Welcome (5 minutes) 
Use your symposium/retreat planning worksheet to fill in the variable information in this welcome. 
 
Welcome to [ORG NAME]'s Gender and Me 101Symposium/Retreat! My name is [NAME] and I am 
[SPEAKER ROLE]. Our Symposium/Retreat is designed to [ENTER YOUR EVENT GOALS AND 
DESCRIPTION]. 
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Schedule Overview (10 minutes) 
Please take out your symposium/retreat schedule found in your information packet. We will stick to 
the times on this schedule as closely as possible.  In order to provide workshops sufficient time to be 
completed, as well as to guarantee you time to process and discuss, we will need your help to maintain 
this schedule. Let's take a close look at the activities and workshops you will be asked to do during our 
time together. 
 
[GO THROUGH SCHEDULE AS A GROUP] 
 
Opening Activity- Small Group Delineation (20 minutes) 
In order to allow you the chance to connect with one another in your small groups, we will identify 
your groups now, and keep them for the duration of our symposium/retreat. Each of you has a piece of 
colored paper in your packet.  Take a moment now and separate into your small groups. Once in your 
small groups, please answer the three questions on that colored  sheet of paper. 
 
Opening Reading (35 minutes) 
At the end of this activity, bring your small groups back into the larger group to share any insights, 
questions, or ideas. WRITE DOWN SHARED INFORMATION to evaluate accomplishments at the 
close of the symposium/retreat. 
 

Reading  & Discussion: "The Ethiopian and Phillip: Acts 8- A Contemporary Rendition" by 
Lewis Payne, 2002.  Answer the discussion questions at the end of this reading. 

 
Plenary Conclusion 
Our first workshop, [TITLE OF WORKSHOP] will begin in [TIME TO NEXT WORKSHOP]. Please 
take a quick break as we set up. 
  
 

 
OPENING PLENARY READING 

 
The Ethiopian and Philip: Acts 8 - A Contemporary Rendition 
 
An angel told Philip to go south to the desert road that runs from Jerusalem to Gaza.  So Philip started 
out on his journey and along the way he met an Ethiopian drag queen, who for the sake of argument 
let's call her, Miss Davina Regina.  She was tall and dressed in fine fabric and was wearing large gold 
hoops from each ear and many gold bracelets around each wrist.  She was an important government 
minister, the First Minister of the Treasury, in charge of the economy of Ethiopia and Queen 
Candace’s private fortune.  She was important, she was tall, she was beautiful, she was fearsome, and 
she knew it. 
 
Miss Davina had been in Jerusalem to worship God and on her way home she had been sitting in her 
Mercedes reading the book of Isaiah.  God's spirit told Philip to go to her car and stay near it.  Philip 
was particularly handsome and caught her attention as she drove by.  As Philip watched the limo pass 
he could hear Miss Davina reading aloud to herself. 
 
It was a sweltering day and she had the windows of her car down, to feel what little breeze there was, 
despite the air conditioning she preferred the freshness of the breeze. It also made it easier for her to 
see those passing by.  The road was crowded, so her chauffeur was taking care not to run anyone over, 
or dent the beautiful car against the passing cattle. 
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Philip asked her: "Do you understand what you are reading?" 
 
Now, Miss Davina Regina was no fool, in fact she hadn't got to where she was without having a fair 
bit of common-sense and a good deal of business acumen, and good looks as well.  She was well 
known for striking a hard bargain and being a fierce negotiator.  She was also well known for her 
fondness of young attractive men. She was taken with Philip the moment she saw him.  So with her 
most charming and winsome smile she said to Philip: 
 
"Well how can I understand unless someone explains it to me.  Why don't you get in and tell me, 
honey." 
 
Philip laughed, as he could see she was flirting with him, but he thought there was no harm in it, so he 
got into the Mercedes beside her, and the chauffeur drove on.  As Philip sank into the leather seats, 
Davina could see his was thirsty, so she poured him a glass of Evian.  Then Philip turned to see what 
she had been reading. 
 
Miss Davina had been reading this passage:  
 
"He was led like a sheep to the slaughter, and as a lamb before the shearer is silent so he did not open 
his mouth.  In his humiliation he was deprived of justice. Who can speak of his descendants?  For life 
was taken from the earth." 
 
And she had been thinking what a strange story this was, and wondering what it could mean.  Despite 
her wealth and power Miss Davina Regina was looking for something more in her life.  She was 
looking for a deeper meaning and she was looking for a place to be accepted.  Her rise to power had 
not been an easy one and she had made a few enemies along the way, the snide comments sometimes 
echoed in her ears of what they said about her. They always snickered about her big hands, her big feet 
and her deep voice.  She could take the hard knocks and always fight back with her quick wit, she was 
not someone to cross, but she was tired.  Tired of being the comedy drag queen at all the society 
events, tired of having to out do the other girls, tired of all the glitter and the glamour.  Tired of not 
being accepted for who she was. 
 
Don't get me wrong I am all for glamour and glitter, but Miss Davina wanted something else, 
something more.  Miss Davina asked Philip to tell her what the story meant and whom was the writer 
talking about.  She was confused and wanted to understand. 
 
Philip began to explain the story, telling how Jesus had been spoken about hundreds of years before by 
prophets and wise people just like herself, and that how Jesus had lived, died and been resurrected and 
the good news and liberation of Jesus.  He told her about how the stories told of a time when everyone 
would have a place in God's family- especially those people who had been treated like strangers- 
trans* and gender non-conforming people just like Davina. 
 
Miss Davina was overjoyed and she wept.  Finally she had found a place to call her own, a place to 
call home.  A place where she could be the person she was and she didn't need to hide or be afraid 
anymore. 
 
As they travelled together, they came to some water and Davina said: 
 
"Look, here is a lake.  Why shouldn't I be baptized here and now as a symbol of my new start."  And 
she asked the chauffeur to pull over at the side of the road and they walked down to the lake together. 
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They both went into the lake and Philip baptized her.  When they came out of the water, God's Spirit 
suddenly took Philip away and Davina could not see him anymore.  She was alone, except she was 
rejoicing that she had found her liberation. 
 
She continued her journey home telling everyone she met of the mysterious handsome stranger and the 
freedom that Jesus could bring.  She was a powerful and influential person and this is how the God's 
love for all people came to Ethiopia, thanks to a drag queen with big hands and feet called Miss 
Davina Regina. 
 
© Lewis Payne 2002.  Used by Permission 
Inspired by an original idea from Rev Pressley Sutherland.  
 
 

Discussion Questions: 
 
1.  What surprises you about this passage? 
 
2.  What would you change about this passage? 
 
3.  What do you like about this passage? 
 
 



	  

 

 
 

Sample Liturgies and Prayers 

 
 
Easter Liturgy  
By: Lincoln Rose 
One: I AM WHO I AM 
All: And I have risen indeed! 
One: A new creation, but the same spirit.  
All: I still thirst, 
One: Needing to draw close 
All: to the living water of God. 
 
Easter Prayer 1 
By: Lincoln Rose 
You came to look, and did not find what you thought you would. You thought you could tell my story 
for me, but no one believed, because you had no words. And in a world where you are either alive or 
dead, there are no right words. Don’t be so consumed with knowing what I am. I have created a new way 
of being! Come with me, the words will follow us. 
 
 
Easter Prayer 2 
By: Lincoln Rose 
Eat with me. Remember what we've been through. Touch me. Know that I'm still the one you love. Sit 
by me. We're on the same level. Walk with me. I've changed, but haven't abandoned you. Hear me 
when I say your name. I'm a little different now, but you still mean just as much to me. Maybe even 
more. 

Ash Wednesday Liturgy  
By: Lincoln Rose 
One: I am surrounded, God.  
All: The cloud of witnesses is hidden by the terror threatening to drown me 
One: My freedom is in you.  
All: Hug me tight, Giver of life,  
One: Breathe courage and strength back into my heart. 
 
 
 



Ash Wednesday Liturgy 2 
By: Lincoln Rose 
Whatever goes into someone does not make them unclean (Mark 7:18) The things I undertake to make 
my gender visible do not make me evil. Are you without also understanding? (Mark 7:18) In your rush 
to win some make believe battle; are you willing to murder my soul? You turn things upside down (Is 
29:16) Like all humans, I have done wrong. But my trust is in God, not in you. For my thoughts are not 
your thoughts, neither are your ways my ways, says the Lord. (Is 55:8) 
 
Ash Wednesday Liturgy 
By: Luke Hurst 
(Intro by) One: Godde, on this Ash Wednesday, we are grateful for the opportunity to reflect on the 
ways in which we distance ourselves from you. 
One:  Creator, we have doubted ourselves, and in so doing have failed to live into the fullness of who 
you made us to be. 
All: We want to walk with you, oh Godde. 
One:  At times, we have questioned you for birthing us into these bodies and into this 
misunderstanding culture, and we have even lost faith in you. 
All: We want to walk with you, oh Godde. 
One: In moments of loneliness, we have forgotten to give thanks to you for blessing us with this 
experience of transcending boundaries. 
All: We want to walk with you, oh Godde. 
One:  We have become focused on our own struggles, and have lost sight of the needs of your other 
children, near and far. 
All: We want to walk with you, oh Godde. 
One: We have taken our privileges for granted and allowed ourselves to become blind to the grace 
you have showered upon us. 
All:  We want to walk with you, oh Godde. 
One: In our striving for justice, we have become distracted by self-righteous anger, and have failed 
to show ourselves as true followers of Jesus through love for our enemies. 
All:  We want to walk with you, oh Godde. 
 
Ash Wednesday Prayer 
By: Lincoln Rose 
In the beginning, you spoke to what was chaotic and formless, and a whole new journey began. Before 
we could be gathered together and given an identity, we had to be shaken loose from the things that held 
us in place. And today, while we think about the ways we may have failed, remind us that, if we stop in 
our guilt and shame, there can never be a Resurrection. 
 
Ash Wednesday Prayer 
By: Luke Hurst 
Divine Protector, as we leave our sanctuary and return to the world in these marked bodies, let us 
remember that when we follow the path leading us into our truest selves, we are closest to You. Let these 
ashes remind us of our earthly humanity, and humble us in knowing you as our creator and all your 
creation as fruit of the same dirt.  In confessing our imperfections, we open ourselves to receive your 
infinite love.  In forgiving those who have angered us, we are able to accept your forgiveness. Give us 
the strength to recognize these crumbled parts of our selves, and make us clean again, oh Godde, as you 
always do. We trust that you will in your time transform us into Easter people. 



Advent Liturgy 
By: Lincoln Rose 
One: This season can be an adventure, 
All: reminding us to see everything as new. One: This can be a time of invention, allowing us to recreate 
the Spirit within each of us. 
One: Today let the Holy Spirit tie us closer to each other in community, All: as we bring our joys and 
longings before God and family. 
 
 
Advent Liturgy 
By: Lincoln Rose 
All: These days, God, we think of waiting as something to be endured. 
One: But Jesus did some wonderful things while He waited to go to Jerusalem: 
All: He saw Zacchaeus in a tree, ate with people no one loved, told jokes, and talked with women 
about their lives. 
One: God, we want to do such big things in your world. 
All: Help us, this Advent season, to learn to serve others as Jesus did every day. 
 
Advent Prayer 
By: Lincoln Rose 
It feels like I am always waiting running my life by other people's rules. Take me to your Rock and lift 
up my eyes, because I need to see that there is more than this. Help me make a joyful noise again, so I 
can lift my voice in love with the whole world.  

Epiphany Liturgy 
By: Lincoln Rose 
One: You’ve known me since before I was born, 
All: You’ve watched me grow and become myself. 
One: I’ve been hidden from others, but never from you. 
All: My life is one that not many would live, but we celebrate it together! 
One: Your eyes and arms are always open, 
All: Guiding and guarding our very core. 
 
Epiphany Prayer 
By: Lincoln Rose 
As a transgender person, God, I think I understand your frustration. Because I’ve been “right there all 
along”, and no one’s seen me either. Revelation is not easy. Putting on new skin makes you aware of 
freedom and limitation all at once. And once people CAN see you, it really scares some of them! So I 
put my life, my very soul in your hands, God. No one else gets it. 
 
Epiphany Prayer 2 
By: Lincoln Rose 
 
Some days God, I feel left out of grace. And I know I have left others out too. During your lifetime, 
you were visited by Magi, got baptized, and turned water into wine. I just pray for the wisdom to 
remember that liberation isn’t only for me. 
 



Christmas Liturgy  
By: Lincoln Rose 
 
One: Behold! God is eternally doing a new thing! 
All: Whether we choose to see it or not. 
One: Mortal, look! The Creator, who spoke everything into being, leaves trails of opportunities! 
All: They have no expiration date. 
One: Human, Breathe Deeply! That is the same air, the same life, that the God of our ancestors gave to 
the first humans. 
All: Who are we, that God is mindful? We ARE. 
 
Christmas Prayer 
By: Lincoln Rose 
 
Shhhh…lower your voices. Liberation is at peace. Turn down your radio and hear the sound of a Silent 
night. It’s a point of the year when we celebrate the Birthday of someone dear. All is moving near and 
far looking for family, which is chosen and can hear the heart beat of liberation. But listen! From every 
corner, they pour into the center of town! The ones we threw away years ago, forever changed, 
standing tall! Praising God, and saying there’s nothing they want from us. Because God has given 
them everything they will ever need. A day of celebration for the fulfillment of all because born on this 
day was a savior of liberation for all. 
 
Pride Liturgy  
By: Daniel Borysewicz 
 
One: God, remind the world that we are all part of one community 
All: How glorious it is when we live together in unity! 
One: Help us embrace our differences and love each other for them 
All: How glorious it is when we love together in unity! 
One: Holy One, show us how to help those in need 
All: How glorious it is when we work together in unity! 
One: May Divinity fill our hearts with self-respect and self-love 
All: How glorious it is when we celebrate together in unity! 
One: Through our diversity of gender, we can bring harmony to the world 
All: Goddess, lift us up together in unity and pride! 
(Influenced by Psalm 133:1) 
 
Pride Prayer 
By: Daniel Borysewicz 
 
Goddess, God, Beloved; bless our diversity and similarity. Strengthen us to cherish and adore the 
uniqueness of each of us. Before You formed us in the womb, Goddess, You knew us, and set us 
apart.* God, You infused each of us with Your grace to know Your transformative love. Goddess, 
during our celebration of diversity, soften our path. So we may deliver charity to those in need and 
each other. Goddess, God, Beloved, in your many names we pray, amen.* 
*Jeremiah 1:5 
 
 



Pride Candle Lighting Ceremony 
By: Lincoln Rose 
In Jewish and Christian tradition, when Noah’s family was brought out from the ark after the flood, 
God promised to never again destroy all people. The symbol of this promise was a rainbow in the sky. 
For the Same Gender Loving and LGBT communities, the rainbow means many things. But it also 
points to our share of God’s promise: that we cannot be destroyed by hate, ignorance, or even our own 
shame. 
 
As we light the candles of the rainbow, think about your journey. Draw strength, hope, and healing 
from the knowledge that God did not create you to be destroyed. 
 
Lighting the Red Candle 
This is the candle of sacrifice. Our movements did not spring into this moment in history fully formed. 
We benefit from the courage and wisdom of many who challenged both the dominant culture and 
oppressions within our own spaces. With humility and deepest respect, let us take a moment of silence 
for those who laid a foundation of honor and openness. 
 
Lighting the Yellow Candle 
This is the candle of healing. Every day, some of us are murdered because we love openly and live our 
genders fully. There are illnesses that affect our communities at higher rates than the dominant culture. 
And still we thrive. We create memorials, and care for each other when no one else will. As we light 
the yellow candle, feel the warming touch of our Creator. 
 
Lighting the Green Candle 
This is the candle of motion. Being part of God’s community is not a spectator sport. We are called to 
go and do. The Scriptures tell us that doing for others in God’s name can be as simple as giving a 
thirsty person water, but it still must be done. Now is the time to be open to those around you, trusting 
that God will guide your path. 
 
Lighting the Blue Candle 
This is the Candle of Calm. U.S. culture makes an idol of individuality and “being productive”.  
And if you are from a marginalized community, you often work twice as hard as those around you just 
to be seen as half as good. God’s system is radically different. The Scriptures of our faith communities 
show us God’s priorities. Relationship with Creation and rest are central. 
Remember, right after humans were created, God set aside the Sabbath as a day of rest! From here on 
out, let the color blue be your reminder to take a moment to center yourself. 
 
Lighting the Purple Candle 
This is the Candle of Opportunity. Red and blue are the colors that come together to make purple. That 
combination of sacrifice and calm is one way of revealing how we have made the gains we celebrate 
today. Some among us have risked deportation, disgrace, and being disowned to live in the full truth of 
their lives. Together, we have pushed forward and thought deeply before deciding. Opportunities of all 
kinds swirl around us. Many are worth reaching for. Today, decide to see and claim one new 
opportunity as yours. Then follow where it leads. 
 
All the Candles Are Lit 
Now that the candles are lit, look around you. Each person here today has played a heroic role in the 
struggle to claim our full human dignities. And there is more to come. Know, now and forever, that 
you were created to help others do great things also. Leave no one behind. 



World AIDS Day Liturgy 
By: Rev. Wanda Y. Floyd 
One: Today we stand as one people with one voice! 
All: Today is World Aids Day! 
One: Today we have gathered from east and west and north and south! 
All: Today is World Aids Day! 
One: Today we gather for those who are infected and affected by HIV/AIDS! 
All: Today is World Aids Day! 
One: Today we gather to recognize those who have died alone and with family! 
All:  Today is World Aids Day! 
One: Today we gather to continue to strive for the voiceless who are infected! 
All: Today is World Aids Day! 
One: Today we gather as one people with one voice in the hopes that one day we will no longer have 
to say… 
All:  Today is World Aids Day! 
 
World AIDS Day Prayer 
By: Rev. Wanda Y. Floyd 
Gracious Creator, we are here today to acknowledge that we will continue the struggle to end the war 
on AIDS! We come together, hand in hand as like-minded people to remind the world that the struggle 
is still very real among us. We recognize that many of our brothers and sisters have gone on and are no 
longer in pain and anguish. And for that, we are grateful! Touch those, still here, who are suffering 
either directly or indirectly with this virus. We know that one day, we will no longer gather such as we 
have today. Until then, we will trust in you, Our Creator that you are continually with us, watching 
over us and guiding us and sharing in our pain on the journey to wholeness! In Christ Name, Amen! 
 
Transgender Day of Remembrance Liturgy 
By: Rev. Wanda Y. Floyd 
One: Indeed, we were all formed in our mother’s womb! 
All: Today, we celebrate our transgender siblings! 
One: Indeed, we know we are fearfully and wonderfully made! 
All:  Today, we acknowledge and embrace our transgender siblings! 
One: Indeed, we know we are complex and intricate beings created by the Creator of the universe! 
All:  Today, we remember our transgender siblings who have lost their lives living as the  
Creator intended for them to live! 
One: Today, we celebrate, acknowledge, embrace and remember that we are fearfully and wonderfully 
made in the image of God, the Creator. 
All:  Asha’ 
 
Transgender Day of Remembrance Prayer 
By: Rev. Wanda Y. Floyd 
Eternal and ever loving God, we come to you thanking you for such a day as today. A day to  
remember those who have come to realize the person that You intended them to be. We thank you that 
they serve as examples of what new life in You is really about. We celebrate with our transgender 
siblings and we thank them for forgiving us when we have spoken out of turn and out of ignorance. We 
thank you for those who have invited us to share in their journey. We thank you for those who are 
willing to come out and speak their truth about who they are as a child of God. We ask that this day, 
and every day, we will embrace transgender siblings! Amen 



A Service of Naming for a Transgender Person 
Written/Compiled by Rev. Melanie 'Mel' Martinez; 2009 
 

Leader:  We have a rare opportunity today to celebrate and participate in recognizing one of God's 
children.  From birth, we receive the name, which identifies us through life. Sometimes, that name does 
not fit the person we know ourselves to be.  Today, we joyfully honor the name of our sibling, as God has 
created [use pronoun of choice]. 

Holy Creator, bless our lives today with your presence.  We offer our grateful hearts for Your love and 
life in us.  Indwelling One, you know our deepest truths, our deepest wants and our very selves.  We give 
You thanks that we are born in Your diverse image, female, male and beyond. 

We reside under the strain of long-lasting conflict between our male and female ancestors.  We are 
challenged to see beyond the constraints of our human expectations of your infinite creation.  In the 
Logos and the Sophia we see that your image is masculine and feminine, protecting and nurturing, leading 
and loving. In Your incarnation, You have healed our division by gender, and shown us that there is 
neither male nor female. 

(Anoint individual with oil on forehead.) 

Pour out your Holy Spirit, so that Your beloved child who has come before You here may live a new life 
in the gender of [use pronoun of choice] understanding. 

Praise be for Your revelation of truth in [use pronoun of choice] life, now and forever.  

All: Amen. 

Leader:  We hear in the scriptures the sanctity of our own image of God and the name with which we 
move in the world. 

Genesis 32:24-28. 
Jacob was left alone; and a man wrestled with him until daybreak. When the man saw that he did not 
prevail against Jacob, he struck him on the hip socket; and Jacob's hip was put out of joint as he wrestled 
with him. Then he said, 'Let me go, for the day is breaking.' But Jacob said, 'I will not let you go, unless 
you bless me.' So he said to him, 'What is your name?' And he said, 'Jacob.' Then the man said, 'You shall 
no longer be called Jacob, but Israel, for you have striven with God and with humans, and have prevailed.' 
Gracious God, here stands one who has wrestled throughout life with the name [use pronoun of choice] 
received at birth and the name [use pronoun of choice] heard You calling.  When Jacob became Israel, 
You recognized his perseverance and offered Your blessing.  Eternal Spirit, pour out Your blessings on 
[use pronoun of choice] today. 
 
Church family, [birth name] has come before You today, acknowledging the brokenness of a conflict over 
gender identity in this life, yet affirming that God provides healing. [Birth name] wishes to declare that 
healing includes gender transition, and that from this day [use pronoun of choice] can no longer live in 
that role. 



 
Leader to Individual: How do you wish to be named?  
 
Individual: [FULL NAME] 
 
Leader: Church, you have heard this name and have received this request.  Do you support [use pronoun 
of choice] in this declaration? 

Church: We do. 

Leader: Understanding our greatest vocation of love toward God and our neighbors, it is our 
responsibility to faithfully care for [Name] and assist [Name] in every way as God gives us opportunity.  
In order that [Name] may bear witness to the faith we profess, and that, living in the covenant of 
membership with this church, [Name] may lead a life of truth and love from this moment forward. 

Do you promise to offer [Name] your love and acceptance?  

Church: We do. 

Leader:  Please join me in the following affirmation. 

Church: [FULL NAME], we affirm you as a member of our family and assure you of our continuing 
love. We promise to love and accept you as the person you are today, recognize your new God-given 
name, and let go of the name you have left behind.* 

Leader: Let us pray. Universal God, through body and spirit You know [Name].  You offer [Name] Your 
love and acceptance in greater measure even than we do.  Continue to strengthen [Name] with Your 
passion for life and loving-kindness.  Provide [Name] with the spirit of wisdom and understanding, the 
spirit of counsel and might, the spirit of knowledge and awe in You, the spirit of joy in Your presence and 
the trust in this family. May it be so now and always. 

Church: Amen. 

Leader: Church, please welcome [FULL NAME], a beloved child of God.  

Church:  Amen. 

 

*This line slightly revised by Angel Collie; 2013 
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Local Church Focused Ministry Plan Workbook 

	  
	  
	  

	  
The best ministry happens when talented people are given the tools, guidance and support to 
feature their gifts. Within a local church, many church members, friends and supporters can 
build a ministry together and make a significant difference in the lives of their members. To 
best begin, enhance, and grow a local church ministry focused on transgender education and 
inclusion, this workbook will walk your team through the steps necessary to clearly outline a 
plan for your ministry for the next two to three years. 

	  
	  
What is included in a plan for ministry? 

	  
	  

•  Your Ministry Team - Focus on individual's passions for this focused ministry in the 
church, as well as individual's skills and spiritual gifts. 

•  Church Statement of Vision 
•  Church Statement of Mission 
•  Focused Ministry Statement of Vision- this should engage the larger church vision to 

keep consistent focus with the intention of the congregation. 
•  Focused Ministry Statement of Mission- this should engage the larger church mission to 

keep consistent focus with the intention of the congregation. 
•  Ministry Timeline - including reachable goals and milestones.  
•  Anticipated Budget 
•  Fundraising 

	  
	  

Church Vision 
This document assumes that the larger church has already completed a congregational church 
vision.  (If not, utilize the "Focused Ministry Vision Statement" Guide to write one.)  Write that 
vision here: 
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Church Mission  
 
This document assumes that the larger church has already completed a congregational church 
mission.  (If not, utilize the "Focused Ministry Mission Statement" Guide to write one.) Write 
that mission here: 
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________ 

 
 
Your Team 

 
 

Your ministry team is responsible for determining ministry goals and executing those goals.  So, 
before you do anything else, determine who your ministry team will be.  Keep in mind that, first 
and foremost, the team members should have a passion for the focused ministry you are 
beginning. 
	  

Also, don't forget church staff and established volunteers! A new focused ministry will need to 
employ resources from the church such as newsletters, website, money, space, etc.  Identify 
which staff and/or volunteers are already available to you as you consider the additional skills 
and needs for your ministry team. 
	  

Who are the members of your ministry team?  What are their particular skills and gifts in 
leadership? 

	  
	  

  
 
 

Ministry Team Member Skills and Gifts 
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Focused Ministry Vision Statement 
	  
	  

In order to best guide your ministry's work in the next two years, it is helpful for your entire team 
to understand the vision of your work together. Your vision statement should be no more than 
two sentences long, and should include some reference to your larger ministry goal across a 
specified period of time.  Use your local church vision statement to ensure that ideas and beliefs 
included in this focused ministry are a natural fit to your church's vision for itself. 

	  
	  

A basic form for your vision statement may be: Two years from today, the [focused 
ministry name] will [overarching goal to accomplish] through [overarching action 
to apply]. 

	  
	  

Active Verbs... 
Strong, active action words (verbs) can assist you in drafting a vision statement.  Don't be afraid 
to dream big as you create this statement.  It is, after all, a vision! Here are some words to 
consider: 

	  

	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  

Phrasing and Piece-Writing 
When people are invested in the success of a ministry, often they have a clear idea of what the 
ministry should look like, should accomplish, and how it should function in the life of your 
congregation.  Capture a few of those phrases in the area below. Try to utilize a verb-noun 
combination, such as "empower people" as opposed to "empower". 

	  
Overarching	  Goal	  to	  Accomplish	  

	  

	  
Overall	  Action	  to	  Apply	  

	  
Create	  
Develop	  
Design	  

Determine	  
Establish	  
Fashion	  
Form	  
Found	  
Integrate	  
Invent	  
Mold	  

Originate	  
Refine	  

	  
Clarify	  

Coordinate	  
Diagnose	  
Determine	  
Educate	  
Enlist	  

Facilitate	  
Guide	  
Inspire	  
Maintain	  
Perform	  
Support	  
Train	  
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Focused Ministry Vision Statement (Continued) 

	  
	  

Questions to Guide You 
	  
	  

1.  What is the name of this ministry? 
2.  What should this ministry do for our church? 
3.  What should this ministry to for our community? 
4.   Who is this ministry for? 
5.  Why are we starting (or why do we need) this ministry? 

Notes: 

	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  

Now that you have some phrases to work with, choose up to five phrases that your ministry team 
can come to consensus about as priorities. 
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Focused Ministry Vision Statement (Continued) 

	  
	  
Finally, insert those phrases into the vision statement formula: 

	  
	  
Two years from today, the [focused ministry name] will [overarching goal(s) to accomplish] 

	  
	  
	  
	  
	  
	  
through [overarching action(s) to apply] 

	  
	  
	  
	  
	  
	  
	  
	  
Rewrite your completed focused ministry statement of vision here: 

	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
Double-Check!! 
Though your conversation thus far has undoubtedly considered the church vision, revisit that 
vision and determine if your focused ministry vision is congruent.  If not, identify the issues and 
complete this process again. 
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Focused Ministry Mission Statement 

	  
	  

The mission statement is designed to utilize the larger goals of the vision to identify more 
specific, outcome oriented, "how" statements to guide your ministry. Remember, mission 
statements also work within the confines of the timeline set by the vision.  Do not plan five years 
of mission statement goals to meet a two year vision! 
	  

Mission statements are not only "how" oriented, but also value oriented. Take a moment and 
write down your church's core values (i.e. inclusion, spiritual transformation, community, social 
action- MCC's core values). 

	  
	  
	  
	  
	  
	  
	  
	  
	  

The formula for this statement is far easier.  Brainstorm your mission statements using the 
following template. As much as possible, use the words in your core values (or their synonyms) 
to write these statements.  For instance, if "inclusion" is part of your core values and your 
ministry is regarding gender identity, then a mission statement might be "including diverse 
gender terminology when referring to God in worship and in print materials". 

	  

	  
We will accomplish our vision by... 
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Focused Ministry Mission Statement (Continued) 

	  
	  
Now that you've brainstormed, choose six to ten phrases that your ministry team can come to 
consensus about as priorities for your ministry within the timeline of your vision. 

	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  

Double-Check!! 
Though your conversation thus far has undoubtedly considered the church mission, revisit that 
mission and determine if your focused ministry mission is congruent. If not, identify the issues 
and complete this process again. 
	  
Focused Ministry Vision and Mission Statements -Complete 

	  

	  
Write your completed Focused Ministry Vision Statement. 

	  
	  
	  
	  
	  
	  
	  
	  
	  

Write your completed Focused Ministry Mission Statement. 
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Ministry Timeline 

	  
	  
Use this section of the workbook to specify tasks, events, and resources that you want your 
focused ministry to accomplish within the timeframe set forth by your vision statement.  The 
instances along this timeline will guide your ministry and bring your plan from paper to 
execution.  Setting the goals to achieve along this timeline will keep your team focused and able 
to articulate your ministry's accomplishments to the rest of your congregation and supporters. 
	  
As you prepare this timeline, pay attention to how you will track your progress. The easiest way 
to accomplish such tracking is through numbers- of attendees, of events, of volunteers, etc. 
Make such tracking a part of every activity you do and of every resource you provide. 
	  

Complete the following timeline areas: 
 
 1. When does your first year starts? _______________________ 
 2. When does your vision statement “end”? _____________________ 
 3. How many years/months/weeks exist between the above? _____________________ 
 4. Realistically, how many activities/events can your ministry team complete during that  

    time? _______________________ 
  5. Realistically, how many resources can your ministry team complete during that time?  

    ______________________________ 
	  
	  
	  
First Quarter 1 - The Planning and Marketing Stage 
During this stage of your ministry, much time will be spent on introducing your ministry to the 
rest of your congregation. This time should be focused on advertising your vision and mission, 
as well as garnering support and buy-in from your congregation. 

	  

	  
Activities: 

	  
	  
	  
	  
	  

Resources: 
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  

1  "Quarter" refers to the first quarter of the life of your vision. If your vision spans two years, the 
first quarter is six months. 
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Ministry Timeline (Continued) 

	  
	  

Second Quarter - the Ministry Building Stage 
During this stage of your ministry, attention should be heavily focused on foundational ideology 
and integration into church culture. This is the time when you can make your ministry second 
nature to the congregational life of your church. Your mission statement items will be imperative 
during this time. 
	  

Activities: 
	  
	  
	  
	  
	  

Resources: 
	  
	  
	  
	  
	  
Third Quarter -the Work 
During this stage of your ministry, sufficient support should have been built up in the church to 
complete the real nuts and bolts of your ministry's work.  Here, focus heavily on how your 
ministry does/will function in the life of your church. The vision of your ministry is prime here. 
	  

Activities: 
	  
	  
	  
	  
	  

Resources: 
	  
	  
	  
	  
	  
Fourth Quarter - the Future 
During this stage of your ministry you will have a clear idea of how to continue your ministry 
past the timeline set by your vision statement.  It is time to begin thinking about the next vision 
for your ministry. Consider engaging the rest of your congregation in those plans by adding a 
"vision" aspect to activities and resources released during this time. Required Activity: 
Visioning session for your future work. 
	  

Activities: 
	  
	  
	  
	  
	  

Resources: 
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Budget 
	  
	  

Your ministry budget will heavily influence the decisions you make when planning your timeline 
for ministry. First things first, find out if your church has resources set aside already that can be 
used for your ministry. If not, you will need to 1) request church budget funding and/or 2) solicit 
donations from within your church and outside your church to fund your ministry. **A frank, 
respectful conversation with your pastor and your board should give you enough insight to 
determine how you will obtain your financial resources. 
	  

Complete the following mini-worksheet to get a clear picture of your budget and track expenses: 
	  
	  

Ministry Expense Budget 
 

Item Budget Source Actual Remaining 
EX: Printing $500 Educational Fund $275 $225 
Social Events     
Education     
Administration     
Marketing     
Honorariums     
Communication     
 
Income Budget 
 

Source Budget Actual 
Fees/Registrations    
Donations    
Church Budget   
Other:   
 

	  
	  
	  

Budget for a profit, even though you are a not-for-profit entity. Remember, there are almost 
always hidden costs that are above and beyond what you anticipate; such as, postage, printing, 
speaker travel and honorarium, flowers, tips, scholarships, etc. 
 
Submitted to Board on (Date): ________________________            

   
  Approved? _____ ____Yes _     ____No 
   
  Board Endorsed Signature: ___________________________
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Fundraising1 

	  
	  

Ministry and money can often seem at odds with one another.  After all, ministry is focused on 
providing a service, rather than obtaining a resource.  However, financial support is required for 
any effective ministry to function. Though your ministry team may work for free, they should not 
be expected to pay for the tools of ministry, such as printing, postage, events, meals, facilities for 
events, etc. 
	  

Raising money for the support of your focused ministry can require a significant amount of energy 
on the part of your ministry team.  A common mistake you will want to avoid is assuming that 
giving from congregants will be sufficient to support the needs of your focused ministry. Even the 
best marketing can render little from congregants already giving to the general budget of your 
church. 
	  

Your ministry team should plan ahead in the area of fundraising. First stop:  your pastor and 
board.  Two questions need to be posed before your pastor and board before you begin raising 
money for your focused ministry: 
	  

1)  Is there funding  already available  in the church budget that can be focused on our 
ministry? 

2)  Are there any guidelines  and/or rules when it comes to fundraising for the church? 
	  

	  
If your church board is open to your seeking funding from internal and external sources, here are 
some possible fundraising outlets: 
	  

• Individuals who make one-time large donations  because of personal relationships 
with a participant  in your new ministry, 

• Friends and family letter campaign, 
• Online donation campaign, 
• Granting organizations, 
• Partnerships with other local churches and organizations doing similar ministry. 

	  

	  
Remember, people need a reason and opportunity to give. People with resources are often 
looking for a good reason and opportunity to give. They have lived their entire lives making 
good use of their resources and are looking to invest their resources in credible ways that will 
make an impact in the lives of other people. 
	  

Give them that reason! 
	  

	  
	  
	  

	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
1	  This section modified from the New Church Leadership "NCD Ministry Plan" by Rev. Cameron Trimble	  
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Top 10 Ways to Make Your Church More Trans-Inclusive  
10) Use inclusive language for one another just as we do for God!!! Instead of Brothers and Sisters, 
consider using Siblings / Family / Friends.   
9) Promote Unity in the Body of Christ! Rather than always trying to divide God's people by Gender, hold 
retreats open to all folks. While Men's and Women's retreats may be a good fit for many, they can also 
exclude folks who feel they do not fit into either of those gender identities.   
8) If you need to separate folks for a beautiful musical arrangement, consider separating folks by 
voice…Bass, Tenor, Soprano and Alto! It is also more inclusive of folks who because of age may not fit in 
the range expected of them based on their gender expression, and it helps keep anyone from feeling 
alienated or ashamed.  
7) Include issues important to trans* people in your justice and outreach ministries!  
6) Empower trans* and gender non-conforming (GNC) folks to fulfill leadership positions in your 
congregations. Trans* and GNC folks often have unique gifts that can strengthen communities.   
5) Never assume pronouns! If you aren't sure...ASK!  
4) If possible, make your single stall restrooms gender non-specific! It makes trans* and gender non-
conforming people more comfortable and can reduce long lines for restrooms that often happen while 
another is empty! If you have no single stall restrooms available, this may take work and education to 
prepare your congregation.  
3) Include trans* people in the stories, pictures, illustrations and liturgies that you use during worship, in 
your resources, on your website, etc.!   
2) Listen to and do your best to accommodate the reasonable concerns of trans* and GNC folks in your 
congregation!  
1) Remember, trans* and gender non-conforming folks are people with the same basic needs, feelings, 
and desires as everyone else. As humans, and especially as people of faith, we have a lot more in 
common than we have differences. Spend time getting to truly know one another, and practice fostering 
unity, compassion, and mutual understanding within the body of Christ!  
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Pastors are community caregivers.  True community care must be based in an

understanding of one’s own community.  Within every religious community of every

religious faith, there are transgender people.  It may not be evident to the pastor; fear and

shame keep many silent.  Transgender identities may be visible or invisible within a

congregation, but they are there just the same.  We are called in communities of faith to

serve all God’s children.  We are called to seek justice, to work for radical inclusiveness.

This kind of work calls us and challenges us to stand with the oppressed, to examine

oppressive structures, and to always remain open to learning and reflection on the

journey.  Pastors are called, in the spirit of Jesus, to confront the life-denying fallacies of

our culture that serve the powerful and punish the powerless.

We learn from this dominant culture that people come in two biological sexes,

male and female, and that this biology naturally corresponds with two genders, man and

woman.  Males express themselves as men, females as women, we are taught.  But the

reality of transgender people’s lives stands as a testament against the universality of male

and female, and a system that upholds this universality is, ultimately, life-denying.

The goals of this analysis of transgender pastoral care are threefold: to familiarize

pastors with characteristics of transgender people and communities, to address and

critique the prevalent models of pastoral care that transgender people experience, and to

apply Donald M. Chinula’s four tasks of pastoral care to construct a healing and libratory

model of pastoral care with transgender people.

Transgender is an umbrella term, encompassing multiple modes of gender identity

and expression.  The Unitarian Universalist Association Office of Bisexual, Gay,

Lesbian, and Transgender Concerns identifies four communities within the transgender
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movement: crossdressers, transsexuals, third gender people, and intersexuals.1  The

definitions within these communities continue to evolve as the diverse transgender

community grows in awareness and visibility.  Because of the evolving definitions and

people’s own evolving self-knowledge, it’s important as a pastor to respect and accept the

self-definition of each transgender person, whether that definition fits within the

following categories or not.

Crossdressers, also known as transvestites, dress in the clothing style of the

“opposite” gender, either fully or partially, for pleasure, relaxation, or entertainment

purposes.  The majority of crossdressers are heterosexual men who do so in secrecy.2

Transsexuals are, generally, people whose internally-felt gender is different from

the gender typically associated with their biological sex of birth.  For example, a female-

to-male transsexual person can be born in the body of a female and identify as male.

Transsexual identity may or may not cause one to seek out sexual reassignment surgery

(SRS).  Some transsexual people undergo hormone treatment or plastic surgery either in

conjunction with, or separate from, SRS.

Third gender people understand their gender transcends the categories “male” and

“female”—their identity lies beyond these categories.  Third gender people often prefer

the term “transgender” to “third gender.”3

Intersexuals are people whose biological sex at birth transcends the categories

“male” and “female.”  Their genitalia are considered “ambiguous” by medical

professionals and/or they have some female and some male reproductive organs.

Intersexuals have historically been known as “hermaphrodites.”  Often medical

                                                
1 Greve, Barb and Keith Kron, Transgender 102 (Boston: Unitarian Universalist Association, 2000) 1-2.
2 Ibid., 1
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professionals and parents elect to perform surgery on intersexual newborns to “assign”

them a female or male sex.

The 1990s saw the emergence of a new spirit of community building, organizing,

and activism among transgender people.  Although transgender organizations exist across

America, a transgender individual may or may not be connected with a supportive

organization of others that share that individual’s self-definition.  In fact, because of fear

and shame, many transgender people remain in the closet.

The people and sub-communities that comprise the transgender umbrella share

some issues with the lesbian, gay, and bisexual people.  Some people who identify as

transgender also identify as lesbian, gay, or bisexual, so the separation is not that clear

cut.  Other transgender people identify as heterosexual.  Gender identity and sexual

orientation are two separate continua—contrary to popular assumption, transgender

identity does not always resolve in heterosexuality.  For example, a male to female

transsexual can be happily married to a woman both before and after SRS.  People don’t

“change their sex” to become heterosexual, they change it to become outwardly who they

are internally.

Transgender people share some oppressions with gay, bisexual, and lesbian

people, and that is why they often work in conjunction for recognition and rights.

Gays, lesbians, and bisexuals are stigmatized and oppressed because they violate
social standards for acceptable sex behavior; transsexuals because they violate
standards for sex identity.  Intersexuals are punished for violating social standards
of acceptable sex anatomy.  But our oppressions stem from the same source: rigid
cultural definitions of sex categories, whether in terms of behavior, identity, or
anatomy. 4

                                                                                                                                                
3 Ibid., 1
4 Feinberg, Leslie, Trans Liberation: Beyond Pink or Blue (Boston: Beacon Press, 1998) 93.
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While transgender, bisexual, lesbian, and gay people also share threats of physical

violence, verbal abuse, harassment, and rejection by family and faith community, there

are some oppressions that transgender people face in a significantly different way.

Transgender people face enormous barriers to even the most basic health care.

Harassment, misunderstanding, and even refusal of care by health care workers are all too

common.

I remember late one night in December my lover and I arrived at a hospital
emergency room during a snowstorm.  My fever was 104 degrees and rising.  My
blood pressure was pounding dangerously high.  …The doctor in charge began
physically examining me.  When he determined that my anatomy was female, he
flashed me a mean-spirited smirk.  …He told me to get dressed and then he stormed
out of the room.   …The doctor returned after I was dressed.  He ordered me to leave
the hospital and never return.5

Transgender people face the stress of living in a world that denies and punishes their

existence.  Leslie Feinberg describes the dilemma posed by the checkboxes “F” and “M”

on forms:

Because it is legally mandated that all our lives must fit into one of those two tiny
boxes, many of us actually face imprisonment or institutionalization merely because
we don’t.  We live under the constant threat of horrifying violence.  We have to worry
about what bathroom to use when our bladders are aching.  We are forced to consider
whether we’ll be dragged out of a bathroom and arrested or face a fistfight while our
bladders are still aching.  It’s an everyday reality for us.  Human beings must use
toilets. 6

Marginalization and denial do not only come from the straight, non-transgender

community: they also come from gay, lesbian, bisexual, and allied people and

organizations.  Existing within a power structure that punishes difference in sexual

orientation and identity, organizations working to promote gay rights have often sought

to downplay or ignore variances in gender within the community, seeking to focus on

presenting the most “palatable” face to a homophobic and transphobic nation.  In the past

                                                
5 Feinberg 2.
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ten years the transgender community has come to be mentioned in the movement by

name (Gay, Lesbian, Bisexual, and Transgender, or GLBT, has become common

parlance) but rarely in spirit.  Transgender speakers and organizations were all but

invisible at the 2000 Millennium March on Washington.

It is important to remember that transgender oppression does not exist in isolation.

The nature of the oppression differs for individuals and communities, and is interlaced

with many factors, including geography, class, religion, race, sexual orientation and

ethnicity.  Transgender oppression’s lived reality cannot be separated from the

homophobia, racism, sexism, and classism that also play out in the daily lives of

transgender people.

Transgender people who are attracted to people of their same biological (or in the

case of intersexuals, assigned) sex often come out as gay, lesbian, or bisexual before

coming out as transgender.  In this way identification as a bisexual, gay, or lesbian person

can serve as a means to, and not an end of, acceptance and self-definition.  Sometimes

when a previously identified gay or lesbian person comes out as transsexual they no

longer identify as gay or lesbian; they identify as transsexual and straight.

In researching for this paper, I learned that very little has been published

specifically on pastoral care with transgender people.  I attribute this to primarily to the

lack of awareness about transgender people among pastoral caregivers.  Of the ministers

engaging in pastoral care with openly-transgender people, various degrees of knowledge

and acceptance are demonstrated, from absolute intolerance and denial to confident

affirmation and empowerment.

                                                                                                                                                
6 Feinberg 68.
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The model that best describes the pastoral care of transgender people is Margaret

Kornfeld’s “gardener.”7  The gardener’s twofold task is to tend to the ground (the

community) and to the plants in the ground (the people).  The gardener’s job is not to

make the plants grow (God does that) but to nurture them into healthy growth.

In the pastoral care of transgender people, Kornfeld’s description of positive and

nurturing gardener fits to an extent.  But gardeners, in general, are only positive and

nurturing to the plants they think are supposed to grow in their garden.  Gardeners weed.

Transgender plants, not mentioned in any gardening guide the gardeners have ever seen,

don’t fit in with their rows of pink and blue petunias.  Gardeners don’t know what to do

with them.  Briana Greene describes the experience of seeking pastoral care from such

well-intentioned gardeners—chaplains at a Southern Baptist college:

…[T]hese Southern Baptists loved me.  They convinced me that God loved me too,
and that the only reason I was questioning my gender and my sexual orientation was
because I had been abused.  For four years, they tried to convert me to the doctrine of
heterosexuality, but no matter how much they loved me, it never quite took.  I guess
someone forgot to mention to them that GLBT people are born and not made.8

A second kind of gardener recognizes, indeed, that transgender people are “born

and not made.”  These gardeners cultivate the ground, the community, to help every plant

in their garden thrive.  And if the soil doesn’t have the right composition for a

transgender plant, the gardener adds compost, mulch, and water.  This gardener

appreciates the uniqueness and integrity of each plant, valuing the abundance of life

above some pre-ordained vision of garden design.  Barb Greve has had affirming

experiences with his ministers in the church he has attended all his life:

                                                
7 Kornfeld, Margaret, Cultivating Wholeness: A Guide to Care and Counseling in Faith Communities (New
York: Continuum, 1998) 10.
8 Briana Greene, homily, National Coming Out Day worship service, Harvard Divinity School, Cambridge,
MA, 13 Oct. 2000.
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As I have gone through my own coming out journey and shared it with my ministers,
some of the most powerful things, particularly in this last phase of pronoun switching
and my expressing myself more outwardly, have been my ministers’ understanding
that this is part of a journey and their acknowledgment that they’re honored to share
pieces of it with me.  Their recognition that this isn’t just “something that I’m doing,”
but rather that this is a serious matter, and something that we’re sharing together, has
been incredibly pastorally positive.9

Both variations of the gardener model have drawbacks as well as advantages for

work with transgender people.  The rigid gardener model, though often well intentioned,

is harmful, for it denies the identity and the very life of transgender people.  A pastoral

caregiver can easily fall into the trap of trying to help a transgender person conform to the

gender that society believes fits them.  But in so doing, the caregiver denies the courage,

the reality, and the life-seeking impulses of the transgender community member.  The

more accepting, nurturing gardener model has many advantages, in that it provides

holistic, attentive care that honors the dignity of the transgender.  It also involves work

with the community to help the transgender member thrive within it.  A limitation of this

model is that the caregiver, while respecting the transgender person, may still not

understand the person (since transgender people are rarely, if ever mentioned in pastoral

care guides) and may come to regard this person as an exotic novelty, thus furthering the

transgender objectification and “thingifying” the person.

A final limitation of the gardener model is that it doesn’t acknowledge the

immense growth that a pastoral caregiver can experience by working with and learning

from transgender people.  United Methodist clergywoman Maurine Waun describes a

moment when visiting a male to female transgender parishioner in the hospital.  The

nurse has just brought in a male urinal.

                                                
9 Barb Greve, personal interview, 18 Oct. 2000.
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In the course of my ministry over the previous several years I had stood up for Larry,
marched in the Pride Parade, stuck my neck out with colleagues and church people
and learned to be particularly sensitive to people’s issues, but never did I feel a deeper
act of compassion for someone’s most private and personal secret than I did with
Dawn in that split second.10

The pastor learned and grew from the encounter, deepening her understanding and

resolve.

In Building King’s Beloved Community, Donald M. Chinula presents a model for

pastoral care that counters the “thingifying” effects of oppression.  He identifies four

tasks for pastoral caregiving based on Martin Luther King Jr.’s constructive thought:

reclamation, conciliation, transformation, and transcendence.11

The goal of reclamation is the healing of the diminished self-esteem and the

fractured self-concept of the self, both direct results of systemic oppression.  Central to

this healing, for Chinula, is the revelation that we are all created in God’s image.  This

particular revelation is tricky for transgender people, as the very text from which it is

drawn, Genesis 1:27, has been invoked to deny transgender people’s legitimacy.  “So

God created humankind in his image, in the image of God he created them; male and

female he created them” (NRSV).  Oddly, this text has also been used to deny intersexual

people’s legitimacy, justifying plastic surgery on newborns with “mixed” genitalia, as if

their genitalia were created by anyone but God.12

The key to unlocking this text and using it for liberation rather than subjugation

lies in both debunking the assumptions behind oppressive interpretations and re-

constructing an image of God.  Helping to demonstrate how this God-ordained

                                                
10 Waun, Maurine C. More than Welcome: Learning to Embrace Gay, Lesbian, Bisexual, and
Transgendered Persons in the Church. (St. Louis: Chalice Press, 1999). 86-87.
11 Chinula, Donald M. Building King’s Beloved Community: Foundations for Pastoral Care and
Counseling with the Oppressed. (Cleveland: Pilgrim Press, 1997) 56.
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“naturalness” of the social norm was human-created, not God-created, is a first step in

liberating God from oppressive interpretation.  But in re-imaging lies the more powerful

message.  God, in whose image both male and female are made, is beyond gender or

comprises aspects of female and male.  God, in this sense, is transgender.  Imaging God

as transgender is both biblically accurate and theologically sound.  People who are

transgender are, then, created in God’s image, just as much as non-transgender males and

females.

A great potential ally for pastoral caregivers in the healing of the fractured self-

concept and diminished self-esteem of transgender people is professional therapy.

Therapy, for those transgender people who can afford it, can be profoundly helpful in the

courageous journey to healing and self acceptance.  The presence or absence of

professional therapy in the life of a transgender person can influence the type of pastoral

care a caregiver is called upon for.

We see pastors on a short-term basis, either a flare-up in our lives or some major
personal crisis.  Be it good or bad we turn to religion, to pastors, at these times.
Therapists are more of a long-term help to fix life problems that a transgender identity
compounds.  In a therapeutic setting, there’s more time to struggle through the trans
identity, both as a personal issue and as a relationship issue.  On the pastoral care
side, we don’t have time to deal with that.  The pastoral care setting is not about the
identity, it’s about whatever’s going on in life, but because all of our identities impact
everything in our lives, transgender identity is part of the equation.13

As pastoral caregivers it is also important to recognize that, by nature of beginning the

coming out process, or by nature of requesting pastoral care, transgender-identified

people are already on the path to healing self-concept and self-esteem.  The burden is not

on the caregiver to initiate this process—it becomes the caregiver’s job to help it along.

                                                                                                                                                
12 Gross, Sally, “Intersexuality and Scripture.” http://www.sonic.net/~cisae/IS_and_scripture.html (23 Oct.
2000) 1.
13 Barb Greve, personal interview, 18 Oct. 2000.
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Connection with transgender support and liberation movements is another

valuable step toward healing.  The experience of meeting other people with similar

gender identities is deeply affirming.  A feeling of isolation transforms into a feeling of

inclusion.  “We need each other.  We each know what it’s like to fight back alone.  We

need each other’s strength as allies.  And we know what it’s like to feel like the only one

who’s different.  When ‘difference’ suddenly comes into focus as diversity it’s a healing

experience.”14  Pastoral caregivers can help connect isolated transgender people with

resources for peer support.

The second task Chinula identifies is “conciliation.”  Conciliation aims to reach

out to the opponent and secure a friendship.  It goes beyond patching up a broken

relationship; it involves transcending anger, however justified, to reach out in love.  King

exemplified conciliation in his persistent, loving, non-violent activism.  Conciliation, for

the transgender, is very difficult, as it is with all oppressed groups, due to the vast and

personal nature of “the opponent.”  If the opponents are those who denied your humanity,

your integrity, your reality, then one must reach out in conciliation to nearly every

cultural institution: the government, religion, the media, schools, the English language, as

well as those who have, however unwittingly, caused or enabled transgender suffering:

family, friends, abusers, harassers, perfect strangers.  The opponent in this case can seem

very overwhelming.  But perhaps the opponent is a philosophy, or a dogma, that drives

the oppression, and causes people to act as they do: a bi-gendered worldview, sexism, or

heterosexism.  Relocation of the opponent from “everyone” to a philosophy can open up

doors for conciliation.  It’s not that people are all bad, it’s that we’ve all been inculcated

with a poisonous philosophy.  The philosophy can be unlearned.

                                                
14 Feinberg, 55.
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It is no small task to reach out to the opponent in friendship.  It is, ultimately, a

spiritual task that takes great courage.  But it is necessary for survival.  Conciliation,

rather than the sublimation of anger, can be viewed as an outcome of truly recognizing

and addressing one’s anger.  While fully acknowledging this anger, one can choose to

reach out in conciliation, not for the benefit of the opponent, but for one’s own benefit.

Anger, especially anger at such formidable opponents as the transgender have, can be all-

consuming if one lets it get to that point.  Conciliation, making peace, securing friendship

can both create peace and advance the causes one is fighting for.  Conciliation does not

end the struggle for recognition, respect, and rights.  Just the opposite—conciliation

counters despair, conciliation fuels hope, conciliation empowers work for justice.

Conciliation fuels the next of Chinula’s steps, “transformation.”

Transformation, in Chinula’s definition, is two-fold: it involves transformation of

the self and transformation of society.  The vocation of pastor is uniquely equipped to

foster both.  Central to self-transformation, for Chinula, is understanding of history.

Moving from object of history to subject of history is essential in the journey from

feeling “thingifyed” to feeling fully human.  The choice to begin, and continue, the

coming out process is also a choice to affirm one’s place as subject rather than object of

one’s own personal history.  Leslie Feinberg’s book Transgender Warriors: Making

History from Joan of Arc to Dennis Rodman, published in 1996, moves the transgender,

as a movement, from object to subject, placing the personal struggle within a historical

context of struggle.

In conjunction with the nurturance of personal transformation, pastors can use

their positions of authority transform society.  They can also empower transgender and
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other members of their communities to become agents for social change.  Starting from

the assumption that none of us are free if some of us are oppressed, pastors can preach

sermons, lead bible study groups, and lead prayer groups that foster empathy and

solidarity with all who are oppressed, whether by gender identity, sexual orientation,

race, class, religion, the list goes on.  However, specific education on particular

oppressions is necessary.

…[J]ust because an individual is drawn into the vortex of a movement, it doesn’t
mean that person will automatically be enlightened on every aspect of other peoples’
oppressions—particularly that which they do not directly experience.  Each individual
sill needs to overcome the bigotry that has been instilled in us from an early age.  A
gay man does not necessarily see the need to fight sexism automatically; a white
transperson doesn’t automatically see the need to fight racism.  But the progressive
momentum inherent in movements offers a greater potential for individuals to gain an
understanding of the struggles of others….15

A second key factor in transformation is truly making the congregation

welcoming of the “T” as well as the “GLB” in “GLBT.”  Too often in our welcoming

church movements, “transgender” is just a politically correct add-on to “gay, lesbian, and

bisexual.”  A cursory survey of websites of Protestant welcoming church movements

revealed that, while the majority included transgender welcoming in their mission

statement, the programs were essentially about welcoming diverse sexual orientations

rather than gender identities.16  The Unitarian Universalist Association’s Welcoming

Congregation website17 was the exception.

Transformation unfolds from a non-static view of God, a view in which God is “a

hater of life-denying and health-destroying status quo and a lover of life-affirming and

health promoting change.”18  God also leads us into Chinula’s fourth step,

                                                
15 Feinberg 51.
16 Websites reviewed by Sarah Gibb, 23 Oct. 2000.
17 http://www.uua.org/obgltc
18 Chinula, 57-58.
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“transcendence.”  As people created in the image of God, our capacities for

transformation cannot be limited by a humanly-imposed system of oppression.  The

pastoral caregiver’s job is to nurture in the transgender person the power to transcend the

oppressor’s categories of gender, and the power to transcend the oppressor’s unearned

right to define transgender reality.  Personhood transcends categories.  In Chinula’s

framework, we are all part of a divine reality that is greater than the sum of the parts of

this world.  This divine reality is within us and it transcends us.  It can help us rise above

oppression.  Spiritual practices that tap into this transcendent spirit, such as prayer,

singing, bodywork, and meditation, can call us into transcendence not only in our

spiritual lives, but in our whole lives.

The process of reclamation, conciliation, transformation and transcendence is a

particularly potent spiritual path, leading the way from brokenness to wholeness,

nobodiness to somebodiness.  In traveling this path with transgender people, the pastor is

not alone.  Traveling the path alongside will be the transgender person’s friends and

loved ones, their community of support, their therapist, their co-workers, and their

religious community.  The loving support of a pastor through this journey can be healing

in and of itself.  It is challenging work, but the rewards are deep.  And it brings us that

much closer to truly embodying King’s vision of beloved community.



	  
	  

	  
	  
	  
	  
	  
	  
	  

Gender 101 
LEADER'S GUIDE 

	  
Written and Compiled by Rev. Melanie “Mel” Martinez 2009 

Revised and Updated by Angel Collie 2013 
	  

Welcome! 
	  
	  

Welcome to Gender 101.  This is an introductory workshop designed to personalize the various 
experiences of gender in the room, provide basic terminology for faith dialogue, advocacy and 
activism, and encourage community building with our trans* and gender non-conforming siblings. 
Because our faith backgrounds represent a wide spectrum of theological beliefs and doctrine, this 
workshop may be considered inter-denominational; representative of a theological spectrum as 
much as possible.  The theological information contained in this workshop is particularly relevant 
to the Christian religion, but the intent is to maintain an open dialogue that is inclusive of all 
religious backgrounds. 
	  

This workshop is a work in progress, updated regularly as new thought in the area of gender 
identity develops and is shared among key organizations. Such organizations include, but are 
not limited to: the  Universal Fellowship of Metropolitan Community Churches (MCC), the 
Human Rights Campaign  (HRC), the National Center for Transgender Equality (NCTE), the 
National Gay and Lesbian Task Force (NGLTF), and Parents, Friends & Family of Lesbians and 
Gays (PFLAG). 
	  

NOTE:  Due to the quantity of information pertaining specifically to the experience of intersex people, this 
workshop cannot sufficiently address the numerous needs of or questions regarding those individuals. 
Instead, this workshop will make only cursory reference to that particular topic. 

Questions or Comments about this workshop may be sent to:    

         Angel Collie 
Lead, MCC Transgender Ministries 
Trans* and GNC Advisory Council 

CLGS Transgender Roundtable 
Trainer, "Gender Identity and our Faith Communities" - HRC 

AngelCollie@MCCchurch.net 



Objectives 
It is helpful to maintain clarity and provide a general structure to set expectations at the 
beginning of your workshop. Here is the roadmap for the Gender 101 workshop.  

 
• Consider the formation and function of "gender" in our lives. 
• Create a vocabulary for dialogue about gender. 
• Reflect on theological foundations that guide and challenge our concepts of gender. 
• Review opportunities for advocacy and activism on behalf of gender identity issues. 
• Commit to a Common Covenant for Action. 

 

Housekeeping 
Set guidelines and a community covenant with the workshop participants. As a facilitator it is 
important to ensure the agreements are maintained throughout the workshop.  
 
- Our workshop will begin at ______ and end at ______.  We will complete as much work as    
  possible before our end time and will adjourn on time. 
- Feel free to take personal breaks as needed! 
- Please turn off or silence all cell phones and pagers. 
- Please return from breaks on time. 
- Please be considerate of other people's discussion.  Let others talk and refrain from interrupting. 
- Please offer each other acknowledgement and respect for each other's viewpoints. Even when   
  we disagree; please make room for all points of view with affirmative language and openness. 
- Please consider all conversation here as confidential.  Refrain from retelling any personal   
  stories or experiences you hear in this room unless the individual storyteller gives explicit     
  permission for participants to do so. 
- Others: 
______________________________________________________________________________
______________________________________________________________________________ 

 
 

Part 1: "Gender" and You 
Let's begin with some dialogue.  Find a partner or group of three and answer the following 
questions.  Questions below are compiled from the HRC's "Gender Identity and our Faith 
Communities" curriculum, Copyright 2008.  Items marked with a *are additions by this 
workshop leader: 



 
1.  Can you remember a time when you were reprimanded for behavior that was  

perceived as "gender inappropriate?"  What did the experience feel like? What was       
your response? 

2.   Do you see in yourself both masculine and feminine traits?  *Which are "male?"   
    *Which are "female?" *  
3.  Have you become more open to traits of the another gender* expression in yourself as     
     you have become older?  Or were you more open at earlier stages of your life? How  
     has your gender expression shifted over your life time?* 
4.   What role has your faith, *religion, or spirituality played in your understanding of    
      gender? 

 

Exploring the Challenges with Gender 
The experience of gender is one that many people take for granted.  In our culture, gender tends 
to be synonymous and function as an "either/or" reality. Male OR Female.  Masculine OR 
Feminine.  Girl OR Boy. 
 
Because this binary system of thought regarding gender permeates our lives, those comfortable 
with their experience of gender can presume that gender discomfort either 1) does not exist, or 2) 
represents an illness.  Gender exists in our conversations with and expectations of one another.  
When we encounter a person, our observations of their gender change our responses to them.  
For instance, we may speak more softly to someone we perceive as ‘a woman’, or shake 
someone we perceive to be ‘a man's’ hand more firmly. 

 
Yet, there are those among us who, to varying degrees, experience gender with much more 
fluidity and, sometimes, as incongruent with the body. These people suffer under our binary 
system of gender and the presumptions people make based on this system. 

 
Consider: 

- What are the ways in which we assess someone's gender? 
- How does the presence of someone who does not fit your gender expectations 

challenge you? 
- What difficulties do you imagine that people with non-conforming gender expression 

(the presentation of a person through clothing, mannerisms, etc.) face in the world? 
What difficulties do you face when your gender expression does not fit the 
expectations placed on you? 



Gender and You (Cont.) 

 
Try it On Activity: ‘Genderbread Person’1 

The ‘Genderbread Person’ is designed to allow you to self-assign the complexities of your 
gender regarding different aspects of gender identity, gender expression, assigned2 sex, and 
sexual orientation. Place yourself on the continuums then discuss the questions with a partner.3 

 
 
 
 
 

 
 
 

 
 
 
 
 
 
 
 
 

                           GenderBread Person Questions 
1. Was it easy to place yourself along a gender spectrum for each category?  If so, why?  If not, 
which category was the most difficult and why? 
2. Which spectrum surprised you the most?  Why? 
3. Are any of your partner's self-placements different from what you expected based on your 
perception of the person's gender?  Why or Why not? 

	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
1	  The	  GenderBread	  Person	  was	  created	  by:	  http://itspronouncedmetrosexual.com/wp-‐
content/uploads/2012/03/Genderbread-‐2.1.jpg	  
2	  Most	  Trans*	  and	  GNC	  Communities	  no	  longer	  use	  “biological”	  sex	  but	  prefer	  “assigned”	  sex.	  As	  a	  facilitator	  it	  
is	  important	  to	  make	  this	  distinction	  in	  the	  workshop.	  	  
3	  The	  GenderBread	  Person	  does	  not	  actualize	  the	  infinite	  plane	  of	  possibilities	  of	  gender	  expression	  and	  
gender	  identity.	  	  This	  is	  an	  exercise	  to	  stimulate	  thought	  about	  the	  fluidity	  and	  complexity	  of	  gender	  in	  our	  
lives,	  but	  does	  not	  intend	  to	  represent	  all	  possibilities.	  	  



So...What is "Gender?" 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
(Thank you, http://itspronouncedmetrosexual.com/ for this image!)  

 

Starting Definitions4 
In order to begin our work, we must have a common language. The discussion of gender is 
fraught with ambiguous words used for a multitude of assignments and expectations. For the 
purpose of our discussion, whether we agree or not, the following definitions provide our 
foundation for this workshop: 

 
Sex:  The classification of people as male, female or intersex. At birth, infants are 
assigned a sex based on a combination of bodily characteristics, including: chromosomes, 
hormones, internal reproductive organs and genitals. * "Bodily Sex" is a term most often 
used to communicate whether someone is male, female, or intersex.  This description is 
based on assessments of an infant's visible genitalia and assigns a "gender" at or soon 
after birth.  This definition allows for only two sexes and calls for problematic medical 
intervention if there is any ambiguity. It is a physical and legal category. 

Male Sex: having a penis, scrotum and testes. 
 

Female Sex: having a vagina, clitoris, uterus, ovaries and fallopian tubes.  
	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
4	  2 All definitions are compiled from resources provided by UFMCC, HRC & GLAAD. Revised by Angel Collie.  



Intersex: Describing a person whose sex is ambiguous. There are many genetic, 
hormonal or anatomical variations, which make a person's sex ambiguous (i.e., 
Klinefelter Syndrome, Adrenal Hyperplasia). Parents and medical professionals 
usually assign intersex infants a sex and perform surgical operations so the 
infant's body will conform to that assignment. This practice has become 
increasingly controversial as intersex adults are speaking out against the practice, 
accusing doctors of genital mutilation. 
 

Gender:  The set of socially constructed norms (behavior, appearance, etc.) associated with a 
bodily sex (i.e. boy/man=male or girl/woman=female). Culturally, gender assignment is 
expected to be congruent with genitlia (i.e. penis = boy/man, vagina= girl/woman). 
 
Gender Identity:  a sense of one's own male-ness, female-ness or other or non-gendered-ness. 

 
Gender Expression: the cultural expectation of how a person of a perceived gender identity will 
behave, i.e. perceived female people are expected to be feminine and perceived male people are 
expected to be masculine. These perceptions vary from one culture to another and are based on 
the external presentation of an individual. 
 
Sexuality: sexual and/or emotive expression of intimate attraction for another person. e.g. 
Lesbian or Gay (homosexual), bisexual, heterosexual, queer, trans- attracted, asexual, etc. 

 
Sexual Orientation:  Describes an individual's enduring physical, romantic, emotional and/or 
spiritual attraction to another person. Gender identity and sexual orientation are not the same. 
Trans* people may be heterosexual, lesbian, gay, bisexual, queer, or asexual.  
 

 
 
 
 
 
 
 
 
 



More Definitions - Transgender 
Basic definitions that form our starting point to discuss transgender. 

 
Transgender: An umbrella term for 
people whose gender identity and/or 
gender expression differs from what 
they were assigned at birth. The term 
may include but is not limited to: 
transsexuals, cross-dressers and 
gender non-conforming people. 
Transgender people may identify as: 
Trans man or female-to-male (FTM), 
Trans woman or male-to- female 
(MTF), genderqueer, androgynous or 
gender non-conforming, among 
others. Transgender people may or 
may not choose to alter their bodies 
hormonally and/or surgically.	  5 
 
Transsexual: An older term that originated in the medical and psychological communities. 
Many transgender people prefer the term "transgender" to "transsexual."  Transsexual is not an 
umbrella term and many transgender people do not identify as transsexual. 
 
Transitioning (also transition): Altering one's sex as assigned at birth. Transition can include 
but is not limited to shifting one’s gender identity and expression culturally, legally and/or 
medically. There is no one way to transition and an individual’s “trans-ness” is in no way 
compromised by a decision to transition or not. The courage to identify and express, as one feels 
most comfortable, should not be policed or expected to conform to oppressive gender 
expectations. Some ways people may decide to transition could include:  

Physical Transition:  Transition that involves surgical and/or chemical treatment. 
 

Identity/Mental Transition:  Transition that involves only role transition without 
surgical or chemical treatment. 

 
FTM: acronym for the phrase "female to male". 

	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
5	  See	  http://www.thegenderbook.com/#/the-‐book/4553374748	  for	  this	  image	  and	  many	  more	  equally	  as	  
wonderful	  and	  useful	  ones	  like	  it!	  Leader’s	  Note:	  You	  can	  use	  this	  website	  for	  visual	  aids	  that	  can	  speak	  to	  the	  
specific	  audience	  you	  are	  presenting	  to!!!	  	  



 
MTF: acronym for the phrase "male to female". 
 
Cross-Dresser: One who occasionally wears clothes culturally associated with people of another 
gender identity. Cross-dressers are usually comfortable with the sex they were assigned at birth 
and do not wish to change it. "Cross-dresser" should NOT be used to describe someone who has 
transitioned to live full-time as another sex or who intends to do so in the future. Cross-dressing 
is a form of gender expression and is not necessarily tied to erotic activity. Cross-dressing is not 
indicative of sexual orientation.  
 
Gender Confirmation Surgery (GCS): Refers to surgical alteration and could be one part of 
transition if one desires. Preferred term to "sex change operation" and “sex reassignment 
surgery.” Not all transgender people choose to, can afford, or are medically able to undergo 
GCS.  
 
Gender Non-Conforming: (also, Genderqueer)- An umbrella term for gender identities other 
than the binary roles of man and woman.  People who identify as gender non-conforming or 
genderqueer may see themselves as being both male and female, neither male nor female, or as 
these categories completely.  
 
Gender Identity Disorder (GID): A controversial mental health diagnosis (FORMALLY found 
in the Diagnostic and Statistical Manual of Mental Disorders Revision IV or DSM-IV) given to 
transgender and other gender non-conforming people. Because it labels people as "disordered," 
Gender Identity Disorder is considered offensive. The diagnosis is frequently given to children 
who don't conform to expected gender norms in terms of dress, play or behavior. Such children 
are often subjected to intense psychotherapy, behavior modification and/or institutionalization. In 
the most recent version of the DSM the term was replaced with Gender Dysphoria to lessen the 
stigma associated with ‘disorder.’ The community remains divided because for some its 
placement in the DSM provides greater access to medical care while others believe the stigma it 
carries when classified as a ‘mental diagnosis’ is a great barrier to social understanding and 
acceptance.  
 
Outing [someone]: when someone reveals another person’s sexuality or gender identity to an 
individual or group, often without the person’s consent or approval; not to be confused with 
“coming out.”6 Do not do it without consent because it could put someone at great risk.  

 
	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
6	  http://itspronouncedmetrosexual.com/2013/01/a-‐comprehensive-‐list-‐of-‐lgbtq-‐term-‐definitions/	  



 

Using Words with Care... 
Over time, all terminology and definitions change.  Some words and usages become derogatory 
and harmful.  Here are a few notes about terms, word usage and concepts to avoid. 
 

Transgender: utilize this term as an adjective always.  One is not a "Transgender," rather 
one is a "transgender person."  
 
Transgendered: this term, utilized in much of our community for years, is considered 
problematic. The "ed" at the end of the word is grammatically incorrect. 
 
Pre/Post-Operative, Sex Change, Sex Reassignment Surgery (SRS): utilize the term 
"transition" in regards to all aspects of the journey with gender. The terms "pre-
operative," "post-operative," and "sex-change" inaccurately suggest that surgery is 
required. Likewise, since gender is not being reassigned but aligned the community 
prefers gender confirmation surgery to SRS.  

 
Hermaphrodite: this term is outdated, stigmatizing and misleading.  Utilize the term 
"intersex" instead. 
“But they are really…”: The journey with gender identity is a personal and sacred 
journey. Any reference to this journey that suggests that the person’s experience is 
deceptive, fooling, pretending, posing or masquerading disregards the complexity and 
authenticity of this person’s journey. People are who they say they are! J  

 
Commonly Used Disrespectful Terms: We best serve one another in our references by 
utilizing respectful words.  Words like she-male, he-she, it, tranny, and gender-bender 
tend to dehumanize and disrespect people’s identities. 

  
 

Christianity and Gender 
In the earliest societies and cultures both male/man and female/woman received expectations 
regarding socialization, function/activity, labor/productivity and knowledge/ education.  Gender 
roles came to be culturally defined and reinforced by tradition.  In the early centuries of 
Christianity, allegorical understandings of male and female (the characteristic assignments of 
conceptual gender) relegated all obstacles to self-control, such as passion and susceptibility, to 
the female/woman. 



 
St. Augustine of Hippo  (354-430)7 
Leader Notes: Theologian and Bishop, 
St. Augustine, wrote extensively on the 
human condition.  Based on his own 
experience of sexuality (sexual 
preference and activity) Augustine 
wrote disparagingly about the lust for, 
and, therefore presence of, women.  He 
placed the blame for his own lack of 
self-control in regards to women 
squarely on women themselves.  For 
St. Augustine, a convert to the 
Christian religion, to maintain self-control, all things feminine had to be rejected.  In fact, for St. 
Augustine, lust existed only because of the fall of humanity, which he understood to be the fault 
of woman. His writings were accorded the authority of a great theologian and his definition of 
"all things feminine" still influences our culture today.8 
 
St. Gregory of Nyssa  (??-386)9 
Leader Notes: Another theologian, St. Gregory of Nyssa, wrote on the condition of gendered 
humanity.  One of the Eastern Church fathers, St. Gregory wrote about the creation of gender 
and gender's function, both on earth and in the eschaton (the afterlife). For St. Gregory, humanity 
(adam) was created genderless, having no need for gender with God the Creator at the helm of 
birthing humanity. Even upon the creation of adamah (the companion of Adam), gender 
differentiation was unnecessary and adamah functioned simply as a helpmate.10 
 
After the fall of humanity, however, a portion of the consequence to adamah's action was a 
definition and function of sex and gender.  Adamah received the responsibility of bearing 
children, both a social function of the female (gender) and an outcome of sexual activity (bodily 
sex).  For the rejection of responsibility and dishonesty, Adam also received a cultural edict, the 
backbreaking work of an agrarian.  Both symbolically responsible for laying seed (bodily sex) 
and literally responsible for laying seed in the social order (gender), Adam became the male.11 
 

	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
7	  See "The City of God" book XIV for more information.	  
8	  See "The City of God" book XIV for more information.	  
9	  See "On the Making of Man" and "de anima resurrectione" (chapter 10) for more information.	  
10	  Image	  from:	  http://www.bigccatholics.com/2010/01/in-‐john-‐paul-‐iis-‐theology-‐of-‐body-‐he.html	  	  
11	  See "On the Making of Man" and "de anima resurrectione" (chapter 10) for more information.	  



Christianity and Transgender 
While Christianity maintains an abundance of beliefs and social constructs regarding gender for 
men and women, an historical (pre-19th century) discussion of transgender receives little to no 
consideration biblically or theologically. Primarily, this void in theological and biblical reference 
resides in a rigid social structure and lack of technology.  However, loss of cultural references for 
biblical terms and substantial changes in cultural expectations of gender also cause this gap. 
 
St. Gregory of Nyssa -The Afterlife12 
Unlike his assessment of gender and sex in this life, St. Gregory maintains a particularly 
transgender-ed afterlife. In the afterlife, according to St. Gregory, gender as a physical function 
(bodily sex) becomes moot.  Since no reproduction is necessary in the afterlife bodily sex 
disappears.  However, the allegorical assignments to gender (masculine/male and 
feminine/female) remain.  Yet, in St. Gregory's belief, the two are no longer relegated by sex.  
Instead, humanity exists in a constant classroom, learning and experiencing God.  When in a 
learning state humanity is masculine, enjoying the rigors of logic, intellect and a dispassionate 
gathering of information.  When a moment of learning is accomplished and an experience of God 
takes hold, humanity is feminine, enjoying the emotional, passionate and uncontrolled bliss 
while cradled by God in knowledge.13 
 
 

What Did Jesus Say? - The Eunuch 
Many readers of the bible are familiar with the term 
"eunuch" as referring primarily to the castrated male 
person in charge of royalty 's female property.  However, 
even this understanding is ambiguous after millennia of 
cultural shifts and text translations.	  14 
 
Victoria Kolakowski writes: “Understanding references 
to eunuchs themselves in the Hebrew Scriptures is 
complicated by the ambiguity of the words used for 
them.  The Hebrew term most commonly used for 

eunuchs is syris, which is accepted as being derived from Addadian for "he who is chief' or "he 
who is head" (to the king). As a result, it is often unclear whether the reference is specifically to 

	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
12	  See "et anima resurrectione" for more information. 
13	  See "et anima resurrectione" for more information.	  
14http://commons.wikimedia.org/wiki/File:18thcentury_unknown_painters__The_Baptism_of_the_Eunuch_of
_the_Ethiopean_Queen_by_Philip_-‐_WGA23508.jpg	  



a castrated male or generically to the high official of a foreign king or queen...The people of 
Israel had strong rules prohibiting the castration of both animals and humans. Leviticus requires 
that animals for sacrifice not be castrated. Similar laws regarding castration existed for humans, 
with eunuchs being considered unacceptable for admission to the assembly or the priesthood.”15 
 
Though the people of Israel held a negative view of eunuchs in general, the Bible is filled with 
stories, which include their service and aid to those God calls.  The book of Isaiah even relates to 
the people a special place for eunuchs in the house of God (Isaiah 56). Perhaps best known in the 
Christian world, however, is Jesus' own lesson regarding the eunuch.  Jesus says, 
 

 Not everyone can accept this teaching, but only those to whom it is given. For there are 
eunuchs who have been so from birth, and there are eunuchs who have been made 
eunuchs by others, and there are eunuchs who have made themselves eunuchs for the 
sake of the dominion of heaven.  Let anyone accept this who can. (Matthew 19:11-22) 

 
Even this passage is challenging in that Jesus spoke only of royal service eunuchs or those who 
choose not to marry. However, Justin Tanis, in Trans-Gendered: Theology, Ministry, and 
Communities of Faith notes that, 
 

Jesus' intention was clearly broader than that because he includes not only people who 
abstain from marriage but all possible configurations of eunuchs. Limiting Jesus' 
teaching solely to celibates oversimplifies this passage and does not hold us, as the 
community of faith, fully accountable to the full extent of Jesus' words.16 

 
Questions to Consider 
 
With the information above in mind, how do you see these historical concepts at work in your 
life and experience of gender? 
 
What does your religious heritage tell you about gender and sex?  How might those lessons be 
helpful or damaging to our dialogue about gender? 
 
	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
15	  Kolakowski, Victoria. "Throwing a Party:  Patriarchy, Gender, and the Death of Jezebel." Take Back the Word.  
Robert E. Goss and Mona West, ed.  Ohio: The Pilgrim Press, 2000. 107. 
16	  Tanis, Justin. Trans-Gendered: Theology, Ministry, and Communities of Faith. Ohio: The Pilgrim Press, 2003. 
73. 
	  



Feminism and Gender in the United States 
 
Thousands of years after theologians St. Augustine and St. Gregory expressed their presumptions 
about gender, we continue to wrestle with their concepts.  However, a clear delineation between 
bodily sex and gender began to occur in the late 20th century as gender, gender roles, sex and 
sexual orientation began to receive consideration individually.  Gender and Sex have been 
discussed in many groups since the sexual revolution of the 1970's.  At the advent of feminism's 
third wave, the concept of what creates a woman lay upon the lips of activists and academics 
alike. Before the questions were raised about the appropriate place for women to function and the 
inherency of woman's existence, the gender assignments of female/woman and male/man 
remained unquestionable and immobile. 
 
ln the 1990's, one feminist philosopher, Judith Butler, carefully considered the role and function 
of gender for the female/woman.  In her book, Gender Trouble, Butler considers carefully how a 
female/woman becomes a woman, and what the definition of woman actually means. She states, 
 
Judith Butler Reading: 
If one "is" a woman, that is surely not all one is; the term fails to be exhaustive, not because a 
pregendered "person" transcends the specific paraphernalia of its gender, but because gender is 
not always constituted coherently or consistently in different historical contexts, and because 
gender intersects with racial, class, ethnic, sexual, and regional modalities of discursively 
constituted identities.  As a result, it becomes impossible to separate out "gender" from the 
political and cultural intersections in which it is invariably produced and maintained...This  
[binary] conception of gender presupposes not only a casual relation among sex, gender, and 
desire, but suggests as well that desire reflects or expresses gender and that gender reflects or 
expresses desire...On the other hand, Simone de Beauvoir suggests in The Second Sex that "one 
is not born a woman, but rather becomes one."  For Beauvoir, gender is "constructed," but 
implied in her formulation is an agent, a cogito, who somehow takes on or appropriates that 
gender and could, in principle, take on some other gender.17 
 
 
 
 
 
 

	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
17	  Butler, Judith.  Gender Trouble: Feminism and the Subversion of Identity.  New York: Routledge, 1990. 6,30,12.	  



Trans* People and Feminism- Conflicts of Interest 
 

Though trans* people have long been members of the LGBT communities, fighting for rights 
regarding sexual orientation and gender identity alike, their gender-discussing counterparts 
within feminism expressed an initial (and longstanding) rejection of them. In a time when 
feminist women broke down barriers on the female's behalf within a male-driven world, feminist 
perception believed that trans* people of all types posed particular hazards to the larger cause.  
FTM trans individuals were labeled traitors, while the experience of MTF trans individuals was 
reduced to yet another attempt of the male to consume and control the female identity. 
 

Reading, Janice Raymond: 
Furthermore, the deceptiveness of men without "members," that is, castrated men or eunuchs, has 
historical precedent. There is a long tradition of eunuchs who were used by rulers, heads of 
states, and magistrates as keepers of women: "Will every lesbian-feminist space become a 
harem?  Just because transsexually constructed lesbian-feminists are not only castrated men, but 
also have acquired artifacts of a woman's body and spirit, does not mean that they are un-men, 
and that they cannot be used as "keepers" of woman-identified women when the "real men," the 
"rulers of patriarchy," decide that the women's movement (used here as both noun and verb) 
should be controlled and contained.18 
 

Reading, Melanie Martinez: 
Leslie Feinberg, transgender liberationist, writes,"…women’s oppression can't be effectively 
fought without incorporating the battle against gender oppression. The two systems of 
oppression are intricately linked. And the populations of women and trans people overlap." The 
call for liberation in the transgender and feminist movements are so closely related as to touch on 
each other, and then quietly, quickly fall away. Women are the mothers, the sisters, the first 
bodied expectation or the new embodiment and so much more. The idea of separating feminist 
ideals or convictions from those of a transgender person is unthinkable. Transgenderists, because 
of the social stigma associated with life as gender-othered, live in a constant state of rejection 
and injustice.  Who best to work for the justice of the long-oppressed women?19 
 

Questions to Consider 
How can you influence healing within your communities? 
What lessons have we learned that might inform our advocacy along the lines of gender 
in future? 

	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
18	  Raymond, Janice.  The Transsexual Empire: The Making of the She-Male.  Boston: Beacon Press, 1979. 104-105. 
19	  Martinez, Melanie.  "Transgenderism and Feminism: Mending the Gap."  Perkins' Student Journal.  Perkins 
School of Theology, 2006. 



Advocates Responding and Responsible 
After all the discourse imaginable, we are still left with the question, "Now what?" A few basic 
things may assist in our welcoming and accepting of transgender people, as well as forging the 
relationships needed to break down barriers that marginalize transgender people in the world. 
 

Trans-Etiquette20 
• Don't Assume, Ask! - If you ever have a question regarding someone's journey, pronoun 
preference, name preference, etc., the best thing to do is ask. Here are some guidelines about 
questioning. 
 
• Refrain from asking about surgical procedures. One’s medical history and reproductive health 
is often very personal. Ask only things your most sensitive friend or neighbor wouldn't mind 
sharing and always respect someone’s right to privacy and decisions to not disclose. It is helpful 
to remember that surgical procedures and genital do not ‘make’ gender.  
 
• Start with the small talk! Trans* people are just like everyone else. If you wish to befriend 
someone who is trans* start with small talk or your own story just as you would with anyone else 
you hope to get to know. From there, the questions you need to have answered and the questions 
a trans* person has will open the door to find commonalities and forge a friendship.  
 
Try writing your personal story with gender over the next few days.  Take notes here on the 
observations you make. 
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________ 
 

	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
20	  Taken from "Trans-Etiquette" by MCC, Copyright 2006. Revised by Angel Collie. 2013	  



A Pledge for Future Work21  
Pledge to complete three or more of the tasks below over the course of the next year. We are the 
best advocates, activists and co-workers our transgender, genderqueer and gender non-
conforming siblings have.  We must make everyone aware that the conversation about gender 
applies to everyone.  Strides made to protect our siblings also protect us. 
 

 Discover my denomination's stances on transgender inclusion and justice. 
 Meet with my minister, priest, rabbi or imam, either alone or with a group of others 

who share my views. 
 Meet with a congregational board or committee or denominational representatives. 
 Preach a sermon (clergy or lay) on the topic. 
 Develop a liturgy for my congregation for Transgender Day of Remembrance. 
 Persuade my congregation to use "A Litany for Justice" in worship. 
 Distribute "Gender Identity and the Bible" and "Gender Identity in Jewish Tradition" 

(or another appropriate resource) to members of my faith community. 
 Write an essay for the newsletter of my congregation, diocese, presbytery, etc. 
 Teach a class or lead a conversation for my congregation on this concern. 
 Urge my congregation to officially welcome transgender people. 
 Write to friends, church boards and elected officials about the concern. 
 Write a "Letter to the Editor" or post a statement on a blog. 
 Meet with or write to my local Congressional representative or an aide. 
 Speak to other groups, classes or congregations. 
 Organize or join transgender events, and carry my church banner. 
 Teach HRC's "Gender Identity and Our Faith Communities" curriculum. 

 

	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
21	  Pledge taken from "Gender Identities and our Faith Communities" by HAC, Copyright 2008. 
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Take	  about	  5	  minutes	  for	  each	  presenter	  to	  tell	  their	  story.	  	  
	  
(Photo	  Credit:	  h<p://palmwinenyc.wordpress.com/2012/05/26/hello-‐world/)	  	  
	  

2 



Prompt	  this	  quesFon	  giving	  an	  example.	  Give	  5	  minutes	  for	  people	  to	  discuss	  in	  
groups	  of	  2-‐3.	  Ask	  for	  a	  few	  people	  who	  feel	  comfortable	  sharing	  to	  share.	  AMerward,	  
point	  out	  that	  everyone	  in	  the	  room	  –	  not	  only	  trans*	  or	  gender	  non-‐conforming	  
idenFfied	  folks	  –	  are	  restricted	  ,	  limited,	  and/or	  oppressed	  by	  rigid	  gender	  roles.	  	  
	  
(Photo	  Credit:	  h<p://lost-‐in-‐hogwarts.deviantart.com/art/Rainbow-‐ball-‐of-‐
Yarn-‐273946333)	  	  
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(Photo	  Credit:	  h<p://www.tumblr.com/tagged/the%20gender%20binary)	  
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Terms	  adapted	  from	  MCC	  TFCMP	  Glossary	  

5 



The	  acFvity	  above	  shows	  the	  gap	  between	  gender	  idenFty	  and	  gender	  expression.	  
Everyone	  has	  these	  gaps	  -‐-‐-‐	  but	  for	  some	  individuals,	  like	  trans	  folks,	  the	  gaps	  are	  
bigger	  and	  people	  take	  more	  steps	  to	  make	  them	  smaller.	  	  

	  
(Photo	  Credit:	  	  h<p://www.itspronouncedmetrosexual.com)	  	  	  

6 



Trans	  /	  Transgender:	  Those	  who	  transgress	  societal	  gender	  norms.	  The	  umbrella	  
term	  for	  the	  community.	  A	  person	  who	  feels	  that	  their	  outside	  appearance	  is	  not	  
congruent	  with	  their	  internal	  or	  true	  self,	  therefore	  they	  idenFfy	  as	  a	  different	  
gender	  or	  in-‐between	  genders.	  May	  or	  may	  not	  seek	  a	  physical	  transiFon.	  	  
	  
Intersex:	  A	  term	  used	  for	  people	  who	  are	  born	  with	  external	  genitalia,	  chromosomes,	  
or	  internal	  reproducFve	  systems	  that	  are	  not	  tradiFonally	  associated	  with	  a	  
“standard”	  male	  or	  female	  
	  
Photo	  Credit:	  h<p://www.tumblr.com/tagged/trans%20umbrella	  
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(Photo	  Credit:	  h<p://i833.photobucket.com/albums/zz254/chrisFanclipart/
clipartjosephandbrothers.jpg)	  	  
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(Photo	  Credit:	  h<p://sfodan.wordpress.com/tag/1412-‐16/)	  
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(Photo	  Credit:	  h<p://www.vintageflying.com/vintageflying%20F.A.Q's%202012.htm)	  	  
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h<p://www.forge-‐forward.org/handouts/SOFFA-‐QA.pdf	  
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(Photo	  Credit:	  h<p://www.queerty.com/tag/lutherans/)	  	  
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(Photo	  Credit:	  h<p://www.princeofpeacelatrobe.com/Documents_and_Policies.html)	  
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(Photo	  Credit:	  h<p://www.standingonthesideoflove.org/blog/honor-‐the-‐2012-‐
transgender-‐day-‐of-‐remembrance/)	  	  
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(Photo	  Credit:	  h<p://nothingbuthats.blogspot.com/2009/01/arFst-‐he-‐qi.html)	  	  
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(Photo	  Credit:	  h<p://www.afropunk.com/profiles/blogs/gender-‐neutral-‐bathrooms-‐
don-‐t-‐be-‐freaked-‐out)	  	  
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(Photo	  Credit:	  h<p://www.stpaul-‐umc.org/care)	  	  
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Gender 101 
PARTICIPANTS GUIDE 

	  
Written and Compiled by Rev. Melanie “Mel” Martinez 2009 

Revised and Updated by Angel Collie 2013 
	  

Welcome! 
	  
	  

Welcome to Gender 101.  This is an introductory workshop designed to personalize the various 
experiences of gender in the room, provide basic terminology for faith dialogue, advocacy and 
activism, and encourage community building with our trans* and gender non-conforming siblings. 
Because our faith backgrounds represent a wide spectrum of theological beliefs and doctrine, this 
workshop may be considered inter-denominational; representative of a theological spectrum as 
much as possible.  The theological information contained in this workshop is particularly relevant 
to the Christian religion, but the intent is to maintain an open dialogue that is inclusive of all 
religious backgrounds. 
	  

This workshop is a work in progress, updated regularly as new thought in the area of gender 
identity develops and is shared among key organizations. Such organizations include, but are 
not limited to: the  Universal Fellowship of Metropolitan Community Churches (MCC), the 
Human Rights Campaign  (HRC), the National Center for Transgender Equality (NCTE), the 
National Gay and Lesbian Task Force (NGLTF), and Parents, Friends & Family of Lesbians and 
Gays (PFLAG). 
	  

NOTE:  Due to the quantity of information pertaining specifically to the experience of intersex people, this 
workshop cannot sufficiently address the numerous needs of or questions regarding those individuals. 
Instead, this workshop will make only cursory reference to that particular topic. 

Questions or Comments about this workshop may be sent to:    

         Angel Collie 
Lead, MCC Transgender Ministries 
Trans* and GNC Advisory Council 

CLGS Transgender Roundtable 
Trainer, "Gender Identity and our Faith Communities" - HRC 

AngelCollie@MCCchurch.net 



Objectives 
 

• Consider the formation and function of "gender" in our lives. 
• Create a vocabulary for dialogue about gender. 
• Reflect on theological foundations that guide and challenge our concepts of gender. 
• Review opportunities for advocacy and activism on behalf of gender identity issues. 
• Commit to a Common Covenant for Action. 

 

Housekeeping 
 
- Our workshop will begin at ______ and end at ______.  We will complete as much work as    
  possible before our end time and will adjourn on time. 
- Feel free to take personal breaks as needed! 
- Please turn off or silence all cell phones and pagers. 
- Please return from breaks on time. 
- Please be considerate of other people's discussion.  Let others talk and refrain from interrupting. 
- Please offer each other acknowledgement and respect for each other's viewpoints. Even when   
  we disagree; please make room for all points of view with affirmative language and openness. 
- Please consider all conversation here as confidential.  Refrain from retelling any personal   
  stories or experiences you hear in this room unless the individual storyteller gives explicit     
  permission for participants to do so. 
- Others: 
______________________________________________________________________________
______________________________________________________________________________ 

 
 

Part 1: "Gender" and You 
Let's begin with some dialogue.  Find a partner or group of three and answer the following 
questions.  Questions below are compiled from the HRC's "Gender Identity and our Faith 
Communities" curriculum, Copyright 2008.  Items marked with a *are additions by this 
workshop leader: 

 
1.  Can you remember a time when you were reprimanded for behavior that was  

perceived as "gender inappropriate?"  What did the experience feel like? What was       
your response? 



2.   Do you see in yourself both masculine and feminine traits?  *Which are "male?"   
    *Which are "female?" *  
3.  Have you become more open to traits of the another gender* expression in yourself as     
     you have become older?  Or were you more open at earlier stages of your life? How  
    has your gender expression shifted over your life time?* 
4.   What role has your faith, *religion, or spirituality played in your understanding of    
      gender? 

 

Exploring the Challenges with Gender 
The experience of gender is one that many people take for granted.  In our culture, gender tends 
to be synonymous and function as an "either/or" reality. Male OR Female.  Masculine OR 
Feminine.  Girl OR Boy. 
 
Because this binary system of thought regarding gender permeates our lives, those comfortable 
with their experience of gender can presume that gender discomfort either 1) does not exist, or 2) 
represents an illness.  Gender exists in our conversations with and expectations of one another.  
When we encounter a person, our observations of their gender change our responses to them.  
For instance, we may speak more softly to someone we perceive as ‘a woman’, or shake 
someone we perceive to be ‘a man's’ hand more firmly. 

 
Yet, there are those among us who, to varying degrees, experience gender with much more 
fluidity and, sometimes, as incongruent with the body. These people suffer under our binary 
system of gender and the presumptions people make based on this system. 

 
Consider: 

- What are the ways in which we assess someone's gender? 
 

- How does the presence of someone who does not fit your gender expectations 
challenge you? 

 
- What difficulties do you imagine that people with non-conforming gender expression 

(the presentation of a person through clothing, mannerisms, etc.) face in the world? 
What difficulties do you face when your gender expression does not fit the 
expectations placed on you? 

 
 



Gender and You (Cont.) 
 

Try it On Activity: ‘Genderbread Person’1 

The ‘Genderbread Person’ is designed to allow you to self-assign the complexities of your 
gender regarding different aspects of gender identity, gender expression, assigned2 sex, and 
sexual orientation. Place yourself on the continuums then discuss the questions with a partner.3 

 
 
 
 
 

 
 
 

 
 
 
 
 
 
 
 
 

                           
 GenderBread Person Questions 

1. Was it easy to place yourself along a gender spectrum for each category?  If so, why?  If not, 
which category was the most difficult and why? 
2. Which spectrum surprised you the most?  Why? 
3. Are any of your partner's self-placements different from what you expected based on your 
perception of the person's gender?  Why or Why not? 
	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
1	  The	  GenderBread	  Person	  was	  created	  by:	  http://itspronouncedmetrosexual.com/wp-‐
content/uploads/2012/03/Genderbread-‐2.1.jpg	  
2	  Most	  Trans*	  and	  GNC	  Communities	  no	  longer	  use	  “biological”	  sex	  but	  prefer	  “assigned”	  sex.	  As	  a	  facilitator	  it	  
is	  important	  to	  make	  this	  distinction	  in	  the	  workshop.	  	  
3	  The	  GenderBread	  Person	  does	  not	  actualize	  the	  infinite	  plane	  of	  possibilities	  of	  gender	  expression	  and	  
gender	  identity.	  	  This	  is	  an	  exercise	  to	  stimulate	  thought	  about	  the	  fluidity	  and	  complexity	  of	  gender	  in	  our	  
lives,	  but	  does	  not	  intend	  to	  represent	  all	  possibilities.	  	  



So...What is "Gender?" 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
(Thank you, http://itspronouncedmetrosexual.com/ for this image!)  

 

Starting Definitions4 
In order to begin our work, we must have a common language. The discussion of gender is 
fraught with ambiguous words used for a multitude of assignments and expectations. For the 
purpose of our discussion, whether we agree or not, the following definitions provide our 
foundation for this workshop: 

 
Sex:  The classification of people as male, female or intersex. At birth, infants are 
assigned a sex based on a combination of bodily characteristics, including: chromosomes, 
hormones, internal reproductive organs and genitals. * "Bodily Sex" is a term most often 
used to communicate whether someone is male, female, or intersex.  This description is 
based on assessments of an infant's visible genitalia and assigns a "gender" at or soon 
after birth.  This definition allows for only two sexes and calls for problematic medical 
intervention if there is any ambiguity. It is a physical and legal category. 

Male Sex: having a penis, scrotum and testes. 
 

Female Sex: having a vagina, clitoris, uterus, ovaries and fallopian tubes.  
	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
4	  2 All definitions are compiled from resources provided by UFMCC, HRC & GLAAD. Revised by Angel Collie.  



Intersex: Describing a person whose sex is ambiguous. There are many genetic, 
hormonal or anatomical variations, which make a person's sex ambiguous (i.e., 
Klinefelter Syndrome, Adrenal Hyperplasia). Parents and medical professionals 
usually assign intersex infants a sex and perform surgical operations so the 
infant's body will conform to that assignment. This practice has become 
increasingly controversial as intersex adults are speaking out against the practice, 
accusing doctors of genital mutilation. 
 

Gender:  The set of socially constructed norms (behavior, appearance, etc.) associated with a 
bodily sex (i.e. boy/man=male or girl/woman=female). Culturally, gender assignment is 
expected to be congruent with genitlia (i.e. penis = boy/man, vagina= girl/woman). 
 
Gender Identity:  a sense of one's own male-ness, female-ness or other or non-gendered-ness. 

 
Gender Expression: the cultural expectation of how a person of a perceived gender identity will 
behave, i.e. perceived female people are expected to be feminine and perceived male people are 
expected to be masculine. These perceptions vary from one culture to another and are based on 
the external presentation of an individual. 
 
Sexuality: sexual and/or emotive expression of intimate attraction for another person. e.g. 
Lesbian or Gay (homosexual), bisexual, heterosexual, queer, trans- attracted, asexual, etc. 

 
Sexual Orientation:  Describes an individual's enduring physical, romantic, emotional and/or 
spiritual attraction to another person. Gender identity and sexual orientation are not the same. 
Trans* people may be heterosexual, lesbian, gay, bisexual, queer, or asexual.  
 

 
 
 
 
 
 
 
 
 



More Definitions - Transgender 
Basic definitions that form our starting point to discuss transgender. 

 
Transgender: An umbrella term for 
people whose gender identity and/or 
gender expression differs from what 
they were assigned at birth. The term 
may include but is not limited to: 
transsexuals, cross-dressers and 
gender non-conforming people. 
Transgender people may identify as: 
Trans man or female-to-male (FTM), 
Trans woman or male-to- female 
(MTF), genderqueer, androgynous or 
gender non-conforming, among 
others. Transgender people may or 
may not choose to alter their bodies 
hormonally and/or surgically.	  5 
 
Transsexual: An older term that originated in the medical and psychological communities. 
Many transgender people prefer the term "transgender" to "transsexual."  Transsexual is not an 
umbrella term and many transgender people do not identify as transsexual. 
 
Transitioning (also transition): Altering one's sex as assigned at birth. Transition can include 
but is not limited to shifting one’s gender identity and expression culturally, legally and/or 
medically. There is no one way to transition and an individual’s “trans-ness” is in no way 
compromised by a decision to transition or not. The courage to identify and express, as one feels 
most comfortable, should not be policed or expected to conform to oppressive gender 
expectations. Some ways people may decide to transition could include:  

Physical Transition:  Transition that involves surgical and/or chemical treatment. 
 

Identity/Mental Transition:  Transition that involves only role transition without 
surgical or chemical treatment. 

 
FTM: acronym for the phrase "female to male". 

	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
5	  See	  http://www.thegenderbook.com/#/the-‐book/4553374748	  for	  this	  image	  and	  many	  more	  equally	  as	  
wonderful	  and	  useful	  ones	  like	  it!	  You	  can	  use	  this	  website	  for	  visual	  aids	  and	  further	  information	  to	  build	  
upon	  the	  foundation	  you	  laid	  in	  this	  workshop!	  	  



 
MTF: acronym for the phrase "male to female". 
 
Cross-Dresser: One who occasionally wears clothes culturally associated with people of another 
gender identity. Cross-dressers are usually comfortable with the sex they were assigned at birth 
and do not wish to change it. "Cross-dresser" should NOT be used to describe someone who has 
transitioned to live full-time as another sex or who intends to do so in the future. Cross-dressing 
is a form of gender expression and is not necessarily tied to erotic activity. Cross-dressing is not 
indicative of sexual orientation.  
 
Gender Confirmation Surgery (GCS): Refers to surgical alteration and could be one part of 
transition if one desires. Preferred term to "sex change operation" and “sex reassignment 
surgery.” Not all transgender people choose to, can afford, or a medically able to undergo GCS.  
 
Gender Non-Conforming: (also, Genderqueer)- An umbrella term for gender identities other 
than the binary roles of man and woman.  People who identify as gender non-conforming or 
genderqueer may see themselves as being both male and female, neither male nor female, or as 
these categories completely.  
 
Gender Identity Disorder (GID): A controversial mental health diagnosis (FORMALLY found 
in the Diagnostic and Statistical Manual of Mental Disorders Revision IV or DSM-IV) given to 
transgender and other gender non-conforming people. Because it labels people as "disordered," 
Gender Identity Disorder is considered offensive. The diagnosis is frequently given to children 
who don't conform to expected gender norms in terms of dress, play or behavior. Such children 
are often subjected to intense psychotherapy, behavior modification and/or institutionalization. In 
the most recent version of the DSM the term was replaced with Gender Dysphoria to lessen the 
stigma associated with ‘disorder.’ The community remains divided because for some its 
placement in the DSM provides greater access to medical care while others believe the stigma it 
carries when classified as a ‘mental diagnosis’ is a great barrier to social understanding and 
acceptance.  
 
Outing [someone]: when someone reveals another person’s sexuality or gender identity to an 
individual or group, often without the person’s consent or approval; not to be confused with 
“coming out.”6 Do not do it without consent because it could put someone at great risk.  

 
 

	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
6	  http://itspronouncedmetrosexual.com/2013/01/a-‐comprehensive-‐list-‐of-‐lgbtq-‐term-‐definitions/	  



Using Words with Care... 
Over time, all terminology and definitions change.  Some words and usages become derogatory 
and harmful.  Here are a few notes about terms, word usage and concepts to avoid. 
 

Transgender: utilize this term as an adjective always.  One is not a "Transgender," rather 
one is a "transgender person."  
 
Transgendered: this term, utilized in much of our community for years, is considered 
problematic. The "ed" at the end of the word is grammatically incorrect. 
 
Pre/Post-Operative, Sex Change, Sex Reassignment Surgery (SRS): utilize the term 
"transition" in regards to all aspects of the journey with gender. The terms "pre-
operative," "post-operative," and "sex-change" inaccurately suggest that surgery is 
required. Likewise, since gender is not being reassigned but aligned the community 
prefers gender confirmation surgery to SRS.  

 
Hermaphrodite: this term is outdated, stigmatizing and misleading.  Utilize the term 
"intersex" instead. 
 
“But they are really…”: The journey with gender identity is a personal and sacred 
journey. Any reference to this journey that suggests that the person’s experience is 
deceptive, fooling, pretending, posing or masquerading disregards the complexity and 
authenticity of this person’s journey. People are who they say they are! J  

 
Commonly Used Disrespectful Terms: We best serve one another in our references by 
utilizing respectful words.  Words like she-male, he-she, it, tranny, and gender-bender 
tend to dehumanize and disrespect people’s identities. 

 
Notes: 
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________ 
 
  
 



Christianity and Gender 
In the earliest societies and cultures 
both male/man and female/woman 
received expectations regarding 
socialization, function/activity, 
labor/productivity and knowledge/ 
education.  Gender roles came to be 
culturally defined and reinforced by 
tradition.  In the early centuries of 
Christianity, allegorical understandings 
of male and female (the characteristic 
assignments of conceptual gender) 
relegated all obstacles to self-control, 
such as passion and susceptibility, to the female/woman. 
 
St. Augustine of Hippo  (354-430)7 
Notes: 
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________ 
 
St. Gregory of Nyssa  (??-386)8 
Notes: 
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________ 
 
 

Christianity and Transgender 
While Christianity maintains an abundance of beliefs and social constructs regarding gender for 
men and women, an historical (pre-19th century) discussion of transgender receives little to no 
consideration biblically or theologically. Primarily, this void in theological and biblical reference 

	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
7	  See "The City of God" book XIV for more information.	  
8	  See "On the Making of Man" and "de anima resurrectione" (chapter 10) for more information.	  



resides in a rigid social structure and lack of technology.  However, loss of cultural references for 
biblical terms and substantial changes in cultural expectations of gender also cause this gap. 
 
St. Gregory of Nyssa -The Afterlife9 
Notes: 
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________ 
 

What Did Jesus Say? - The Eunuch 
Notes: 
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________

________________________________________
______________________________________ 
 
Jesus says to the disciples, “Not everyone can 
accept this teaching, but only those to whom it is 
given. For there are eunuchs who have been so 
from birth, and there are eunuchs who have been 
made eunuchs by others, and there are eunuchs 
who have made themselves eunuchs for the sake 
of the dominion of heaven.  Let anyone accept 

this who can.” (Matthew 19:11-22) 
 
Justin Tanis Reading: 

Jesus' intention was clearly broader than that because he includes not only people who 
abstain from marriage but all possible configurations of eunuchs. Limiting Jesus' teaching 
solely to celibates oversimplifies this passage and does not hold us, as the community of 
faith, fully accountable to the full extent of Jesus' words.10 

 

	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
9	  See "et anima resurrectione" for more information. 
10	  Tanis, Justin. Trans-Gendered: Theology, Ministry, and Communities of Faith. Ohio: The Pilgrim Press, 2003. 
73. 
	  



Questions to Consider 
With the information above in mind, how do you see these historical concepts at work in 
your life and experience of gender? 
What does your religious heritage tell you about gender and sex?  How might those 
lessons be helpful or damaging to our dialogue about gender? 
 
 

Feminism and Gender in the United States 

 
Notes: 
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________ 
 
Judith Butler Reading: 
If one "is" a woman, that is surely not all one is; the term fails to be exhaustive, not because a 
pregendered "person" transcends the specific paraphernalia of its gender, but because gender is 
not always constituted coherently or consistently in different historical contexts, and because 
gender intersects with racial, class, ethnic, sexual, and regional modalities of discursively 
constituted identities.  As a result, it becomes impossible to separate out "gender" from the 
political and cultural intersections in which it is invariably produced and maintained...This  
[binary] conception of gender presupposes not only a casual relation among sex, gender, and 
desire, but suggests as well that desire reflects or expresses gender and that gender reflects or 
expresses desire...On the other hand, Simone de Beauvoir suggests in The Second Sex that "one 
is not born a woman, but rather becomes one."  For Beauvoir, gender is "constructed," but 
implied in her formulation is an agent, a cogito, who somehow takes on or appropriates that 
gender and could, in principle, take on some other gender.11 
 
Notes: 
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________ 
 

	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
11	  Butler, Judith.  Gender Trouble: Feminism and the Subversion of Identity.  New York: Routledge, 1990. 6,30,12.	  



Trans* People and Feminism- Conflicts of Interest 
 

Notes: 
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________ 
 

Reading, Janice Raymond: 
Furthermore, the deceptiveness of men without "members," that is, castrated men or eunuchs, has 
historical precedent. There is a long tradition of eunuchs who were used by rulers, heads of 
states, and magistrates as keepers of women: "Will every lesbian-feminist space become a 
harem?  Just because transsexually constructed lesbian-feminists are not only castrated men, but 
also have acquired artifacts of a woman's body and spirit, does not mean that they are un-men, 
and that they cannot be used as "keepers" of woman-identified women when the "real men," the 
"rulers of patriarchy," decide that the women's movement (used here as both noun and verb) 
should be controlled and contained.12 
 

Reading, Melanie Martinez: 
Leslie Feinberg, transgender liberationist, writes,"…women’s oppression can't be effectively 
fought without incorporating the battle against gender oppression. The two systems of 
oppression are intricately linked. And the populations of women and trans people overlap." The 
call for liberation in the transgender and feminist movements are so closely related as to touch on 
each other, and then quietly, quickly fall away. Women are the mothers, the sisters, the first 
bodied expectation or the new embodiment and so much more. The idea of separating feminist 
ideals or convictions from those of a transgender person is unthinkable. Transgenderists, because 
of the social stigma associated with life as gender-othered, live in a constant state of rejection 
and injustice.  Who best to work for the justice of the long-oppressed women?13 
 

Questions to Consider 
How can you influence healing within your communities? 
What lessons have we learned that might inform our advocacy along the lines of gender 
in future? 
 
 

	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
12	  Raymond, Janice.  The Transsexual Empire: The Making of the She-Male.  Boston: Beacon Press, 1979. 104-105. 
13	  Martinez, Melanie.  "Transgenderism and Feminism: Mending the Gap."  Perkins' Student Journal.  Perkins 
School of Theology, 2006. 



Advocates Responding and Responsible 
After all the discourse imaginable, we are still left with the question, "Now what?" A few basic 
things may assist in our welcoming and accepting of transgender people, as well as forging the 
relationships needed to break down barriers that marginalize transgender people in the world. 
 
Notes: 
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________ 
 
 

Trans-Etiquette14 
• Don't Assume, Ask! - If you ever have a question regarding someone's journey, pronoun 
preference, name preference, etc., the best thing to do is ask. Here are some guidelines about 
questioning. 
 
• Refrain from asking about surgical procedures. One’s medical history and reproductive health 
is often very personal. Ask only things your most sensitive friend or neighbor wouldn't mind 
sharing and always respect someone’s right to privacy and decisions to not disclose. It is helpful 
to remember that surgical procedures and genitals do not ‘make’ gender.  
 
• Start with the small talk! Trans* people are just like everyone else. If you wish to befriend 
someone who is trans* start with small talk or your own story just as you would with anyone else 
you hope to get to know. From there, the questions you need to have answered and the questions 
a trans* person has will open the door to find commonalities and forge a friendship.  
 
Try writing your personal story with gender over the next few days.  Take notes here on the 
observations you make. 
 
Notes: 
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________ 

	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
14	  Taken from "Trans-Etiquette" by MCC, Copyright 2006. Revised by Angel Collie. 2013	  



A Pledge for Future Work15  
Pledge to complete three or more of the tasks below over the course of the next year. We are the 
best advocates, activists and co-workers our transgender, genderqueer and gender non-
conforming siblings have.  We must make everyone aware that the conversation about gender 
applies to everyone.  Strides made to protect our siblings also protect us. 
 

 Discover my denomination's stances on transgender inclusion and justice. 
 Meet with my minister, priest, rabbi or imam, either alone or with a group of others 

who share my views. 
 Meet with a congregational board or committee or denominational representatives. 
 Preach a sermon (clergy or lay) on the topic. 
 Develop a liturgy for my congregation for Transgender Day of Remembrance. 
 Persuade my congregation to use "A Litany for Justice" in worship. 
 Distribute "Gender Identity and the Bible" and "Gender Identity in Jewish Tradition" 

(or another appropriate resource) to members of my faith community. 
 Write an essay for the newsletter of my congregation, diocese, presbytery, etc. 
 Teach a class or lead a conversation for my congregation on this concern. 
 Urge my congregation to officially welcome transgender people. 
 Write to friends, church boards and elected officials about the concern. 
 Write a "Letter to the Editor" or post a statement on a blog. 
 Meet with or write to my local Congressional representative or an aide. 
 Speak to other groups, classes or congregations. 
 Organize or join transgender events, and carry my church banner. 
 Teach HRC's "Gender Identity and Our Faith Communities" curriculum. 

 

	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
15	  Pledge taken from "Gender Identities and our Faith Communities" by HAC, Copyright 2008. 
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!

TRANS&FORMATION+and+TRANS+EXPERIENCES+
!

""""""""""""""""""""""""""""""""""""""""""""""""""""""!
FOCUS:'
'
For! years,!MCC!has!been! learning! and! striving! to! empower! and! include! transgender! and!
gender!variant!people!at!every!level!of!our!congregational!and!corporate!life.!In!our!society!
at!large,!transgender!people!and!issues!of!vital!importance!to!them!and!their!families!often!
get!neglected!or!pushed! to! the!sidelines.!This! is!also! true! too!frequently! in!our!churches.!
The! focus! of! this! discussion! presents! an! opportunity! for! participants! to! grown! in! their!
awareness!of!the!variety!of!gender!variant!experiences,!and!more!importantly,!to!explore!
the!nature!of!transformation!that!is!often!a!part!of!a!transgender!person’s!journey.!
!

""""""""""""""""""""""""""""""""""""""""""""""""""""""!
!
A'Testimony'about'Trans6formation'and'Trans6Experiences''
'
I AM: A Journey into the Realm of Gender Variance 
Contributed by Emma Lee Chattin 
 
I AM 
A'poem'written'for'the'Transgender'Day'of'Remembrance'
'
I!defied!the!gender!binary.!!
I!challenged!the!first!pronouncement!ever!made!about!me.!!
I!questioned!the!evidence!my!body!presented!to!me,!!
And!I!took!issue!with!the!guidance!of!my!parents,!!
who!assumed,!!
and!nudged!my!life!down!one!path!
without!even!asking!me!
if!that’s!where!I!wanted!to!go.!!
!
I!confounded!my!society!and!my!culture,!!
and!I!ignored!what!I!was!told!was!the!norm.!!
!



TRANS-FORMATION and TRANS EXPERIENCES 

I!lived!on!the!edges!!
And!I!defied!definitions.!!
!
I!am!far!more!than!the!names!I!have!been!called.!!
I!have!done!many!things!and!lived!many!lives.!!
I!am!the!rule"breaker,!the!exception,!the!trickster1,!!
the!one!who!divides!and!multiplies!the!gender!binary!
until!it!becomes!a!string!of!infinite!possibilities.!!
!
In!ancient!times!I!was!celebrated!
as!one!who!walked!in!many!worlds.!
I!was!revered!as!the!one!who!embodied!transformation!
and!who!showed!the!world!
we'can'change.''
!
But!ancient!wisdom!has!long!been!forgotten!
and!now!I!pay!the!price!for!our!forgetfulness.!
We!tend!to!behave!badly!toward!
that!which!we!do!not!understand,!!
and!therein!lies!the!pain.!!
Like!all!of!creation,!I!am!a!mystery.!!
!
I!don’t!seek!to!be!understood.!!
I!just!seek!to!be!accepted.!!
!

""""""""""""""""""""""""""""""""""""""""""""""""""""""!
!
Transformation'often'happens'somewhere'on'the'journey'between'our'attempts'at'
understanding'something,'and'accepting'it.'I'think'good'religion'should'teach'us'about'
mystery'and'about'living'in'the'place'(space?)'between'questions'and'answers.'If'it'teaches'us'
anything'at'all'about'assurance,'it'should'be'the'assurance'that'controlling,'or'even'fully'
understanding'the'things'around'us,'is'really'not'necessary.'''
!
When!I!turned!six!my!father!had!a!long!conversation!with!me!about!the!correct!
presentation!of!my!gender.!I!was!going!to!school!with!other!children,!after!all,!and!so!I!had!
to!present!myself!as!a!boy.!There!would!be!no!more!wearing!dresses!around!the!house!or!
walking!in!high!heels,!and!my!long!hair!would!have!to!be!cute,!sheared!off!to!a!short!buzz!of!
fuzz.!I!was!devastated.!I!had!no!say!in!the!matter.!My!entire!sense!of!my!self!had!been!taken!
!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
1!“In!mythology,!folklore,!Native!American!oral!tradition,!and!religion,!a!trickster!is!!a!god,!
goddess,!spirit,!man,!woman,!or!anthropomorphic!!animal!who!!plays!tricks!or!otherwise!!
disobeys!normal!rules!and!conventional!behavior."!...!"Frequently!the!Trickster!figure!
exhibits!gender!and!form!variability,!changing!gender!roles!and!engaging!in!same"sex!
practices.!Such!figures!appear!in!Native!American!and!First!Nations!mythologies,!where!
they!are!said!to!have!a!two"spirit!nature.!Loki,!the!Norse!trickster,!also!exhibits!gender!
variability,!in!one!case!even!becoming!pregnant."!!(from!Wikipedia)!
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away!from!me!with!the!wave!of!an!electric!hair!clipper!and!a!garbage!bag!full!of!play!
clothes.!My!parents!could!not!understand!that!I!was!a!girl,!and!there!was!nothing!that!I!
could!say!to!make!them!understand.!So!I!cried,!and!told!my!dad,!“Ok,!so!you!won’t!let!me!be!
a!girl,!but!one!you’ll!see"!I’m!going!to!grow!up!to!be!a!woman.”!My!father!told!me!that!
would!never!happen.!It!was!a!very!difficult!year!for!a!very!young!child.!!
!
One!evening,!my!family!gathered!around!the!television!set!to!watch!Star!Trek.!The!episode!
featured!a!woman!who!completely!transformed!herself,!presenting!variously!as!a!man,!a!
much!younger!woman,!a!man,!and!an!African!American!man.!My!parents!focused!on!the!
latter!transformation,!saying!that!the!imagery!should!hopefully!spark!good!discussion!in!
America’s!living!rooms!(it!was,!after!all,!1996).!But!the!transformation!that!sparked!my!
imagination!was!from!the!woman!to!the!man,!and!then!back!to!a!woman!again.!!I!was!
captivated.!Of!course,!the!woman!turned!out!to!be!an!alien!life!like!form,!the!“last!of!its!
kind”,!and!the!‘”creature”!ultimately!died!a!pitiful!and!painful!death.!Looking!back,!it’s!sad!
to!think!that!I!had!finally!found!someone!I!could!identify!with.!!
!
School!continued!to!be!a!horrible!experience!for!me,!long!days!filled!with!an!intense!sense!
of!psycho"social!dissonance!"!the!feeling!of!knowing!who!I!am,!and!yet!having!everyone!else!
perceive!and!treat!me!as!if!I!were!someone!else!entirely!different.!!While!I!tried!very!hard!
to!fit!in,!the!sensation!of!feeling!like!an!alien!remained!with!me!on!some!level!all!through!
my!school!years.!
!
When!I!went!to!college,!I!learned!that!I!was!actually!not!"the!last!of!my!kind",!that!there!
were!others!out!there!like!me.!This!was!a!revelation!!!I!was!not!alone!!My!excitement!was!
short"lived,!however,!because!I!learned!this!in!my!abnormal!psychology!class,!a!class!that,!
by!the!way,!also!taught!me!exactly!how!the!world!felt!about!me!and!my!people!(suddenly,!
being!a!solitary!alien!from!another!planet!didn't!seem!so!bad!after!all).!
!
Up!until!that!point!I!had!planned!on!becoming!a!minister.!!Many!of!my!classes!were!
designed!with!seminary!in!mind.!!I!had!hoped!I!would!find!some!answers!in!the!study!of!
religion.!!Yet!the!things!I!was!told!about!my!people!(and!thus,!my!self)!in!my!abnormal!
psychology!class!so!devastated!me,!and!the!fact!that!I!was!attending!a!Methodist!college!
that!made!it!known,!in!no!uncertain!terms,!that!the!church!had!no!place!for!people!like!me,!
I!immediately!left!any!thoughts!of!religion!behind,!and!promptly!did!what!all!good!college!
students!do!when!they!are!uncertain!about!things.!!I!changed!my!major!to!psychology.!
!
I!was!trying!to!understand!myself,!and!yet,!I!felt!more!alienated!than!ever.!!As!the!years!
passed,!I!would!occasionally!think!back!to!that!Star!Trek!episode,!and!while!I!had!turned!
away!from!organized!religion,!I!never!turned!away!from!God.!!Eventually!I!transitioned!my!
life!into!a!body!and!a!life!that!fit!me!much!better,!discovered!MCC,!and!began!a!different!
journey!all!together.!
!
Psychology!provided!no!specific!answer!as!to!why!I!am!as!I!am,!and!it!is!ironic!to!me!tl1at!I!
eventually!found!my!peace!in!the!very!thing!that!initially!drove!me!away!on!my!journey:!
religion.!
!
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You!see,!the!Jesus!Story!is!all!about!transformation.!!!In!fact,!the!entire!Bible!is!about!

transformation.!It's!about!Change,!Growth,!and!Becoming.!!Each!one!of!us!is!far!more!than!

we!think!we!are.!!The!belief!that!we!are!not,!or!that!we!are!somehow!not!even!enough,!is!

driven!by!a!popular!culture!that!finds!it!more!profitable!to!keep!us!feeling!inadequate.!!The!

fact!is,!you!are!not!just!a!human!being,!you!are!a!human!becoming....!becoming!something!

more.!Sometimes!much!more.!!And!it!is!perceptibly!"alien"!life"forms!like!me!(who!have!

been!inexplicably!driven!from!most!churches)!who!can!demonstrate,!in!no!uncertain!terms,!

that!transformation!is!not!only!possible,!it!happens,!and!it!walks!among!us.!

!

Yes,!I!finally!took!refuge!in!another!"alien",!another!"other",!the!Ultimate!Other;!one!who!is!

both!male!and!female,!and!neither;!one!who!has!many!names,!but!ultimately,!simply!

prefers!to!self!identify!as,!"I!Am";!one!in!whose!image!we!may!be!made,!and!yet,!one!who!

cannot!be!understood!by!us!(and!one!who!has!repeatedly!told!us!not!to!even!try!or!to!

pretend!to);!and!one!whose!presence!we!can!experience!and!accept!in!our!world!without!

having!to!understand.!

!

"We!humans!are!a!curious!lot.!!We!want!to!understand!the!things!around!us.!Sometimes!

our!desire!to!do!so!even!drives!us!to!distraction.!!How!many!times!have!friends!walked!

away!from!me!shaking!their!heads,!saying,!"I!just!don't!understand!it!",!as!if!understanding!

who!I!am!is!a!necessary!prerequisite!of!allowing!me!to!be!a!part!of!their!world,!as!if!I!

somehow!have!to!explain!who!I!am!at!every!turn!of!the!corner.!Poppycock.!!We!humans!are!

a!curious!lot!indeed.!

!

Yet!our!desire!to!understand!things!usually!leads!us!on!amazing!adventures….!

….!to!explore!new!worlds...!to!boldly!go!where....!Well,!you!know....!

!

""""""""""""""""""""""""""""""""""""""""""""""""""""""!

!!

Some'Centering'Quotes'on'Tran6formation'&'Trans'Experiences'
'
"Religion![should!teach]!us!that!our!lives!here!on!earth!are!to!be!used!for!transformation".!

(Huston!Smith,!b!1919,!religious!scholar)!

!

“Life!is!a!process!of!becoming,!a!combination!of!states!we!have!to!go!through.!Where!people!

fail!is!that!they!wish!to!elect!a!state!and!remain!in!it.!

This!is!a!kind!of!death.”!

(Anais!Nin,!1903"77,!French!author)!

!

"God!is!clearly!more!comfortable!with!diversity!than!we!are,!and!God’s!final!goal!and!

objectives!are!much!simpler.!God,!and!the!entire!cosmos!itself,!are!about!two!things:!

differentiation!and!communion.!!Physicists!seem!to!know!this!better!than!theologians!and!

clergy.!

!

If!this!were!cheap!liberalism,!I!would!be!merely!arguing!for!personal!rights,!economic!

justice,!or!sexual!freedom.!If!this!were!mere!ideology,!I!would!need!to!line!up!my!credible!
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arguments!and!proofs.!I!have!very!few.!I,!like!many!of!you,!am!only!a!disciple!of!the!poor!

man!from!Nazareth.!He!has!made!me!content!with!mystery.!He!has!made!me!less!afraid!of!

chaos.!He!has!told!me!that!control!is!not!my!task.!

!

He,!like!the!cosmos!itself,!is!about!two!things:!diversity!and!communion.!The!whole!of!

creation!cannot!be!lying".!

(Richard!Rohr,!O.F.M,!in!Where'The'Gospel'Leads'Us)!
!

"...Transgender!Christians!need!to!know!that!hope!and!opportunity!are!indeed!possible!for!

us!even!within!the!church,!an!institution!that!has!usually!been!somewhat!less!than!

welcoming!toward!those!of!us!with!gender!differences.!

!

Here's!some!good!news!to!begin!with:!!God!loves!gender"variant!persons!faithfully!and!

unequivocally,!accepting!and!welcoming!us!freely!and!fully!into!the!family!of!believers!just!

as!we!are.!This!fact!has!nothing!to!do!with!our!individual!merits!or!demerits,!but!with!God's!

loving!outreach!toward!us!and!energy!within!us.!!God!has!chosen!each!of!us!to!embody!

unique!aspects!of!the!Godhead!within!our!gender!and!other!particularities.!!No!earthly!

human!being,!no!organization,!no!religion,!no!denomination,!no!authority!figure,!and!no!

oppressive!system!of!belief!can!ever!take!us!from!God!'s!presence!within!us."!

(Virginia!Ramey!Mollenkott!and!Vanessa!Sheridan!in!Transgender'Journeys)!
!

"The!very!existence!of!transgendered!and!intersex!people!brings!into!question!the!binary!

categories!that!our!society!has!created!with!such!fervor.!!If!transgender![and!intersex]!

persons,!by!our!presence,!break!down!binary!thinking!by!inhabiting!a!middle!place,!then!

this!disintegration!of!polemic!categories!affects!the!way!we!do!theology!as!well.!!Theology!

is!different!if!we!apply!it!to!a!transgender!way!of!thinking.!!If!we!recognize!and!insist!on!the!

presence!of!things!that!transcend,!encompass,!or!fail!to!fit!the!categories!at!all,!then!we!

approach!seemingly!opposite!looking!things!for!that!which!binds!them!together,!or!goes!

beyond!them!altogether.!!This!process!requires!the!thinker!not!to!accept!seemingly!

divergent!points!at!face!value,!and!calls!for!a!deeper!and!broader!look!at!them.!

!

When!we!begin!to!move!away!from!oppositional!categories,!we!see!how!two!things!that!

were!once!thought!to!be!opposites!can!exist!at!the!same!time!in!a!positive!tension."!

(Justin!Tanis!in!Trans6Gendered:'Theology,'Ministry,'and'Communities'of'Faith)!
!

""""""""""""""""""""""""""""""""""""""""""""""""""""""!

!!

Holy'Conversations:'Exploring'My'and'Our'Understanding'of'Trans6
formation'&'Trans'Experiences''
'
Points'of'Reflection'(Small'Group'Discussion):'When!were!you!first!taught!what!it!meant!
to!be!a!woman!or!a!man?!!What!did!you!learn?!!How!did!you!fit!(or!not!fit)!into!that!

understanding?!!When!was!the!first!time!you!were!ever!aware!of!crossing!a!gender!norm?!!

What!happened?!
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Points'of'Reflection'(Small'Group'Discussion):'Soren!Kierkegaard!said!that!we!live!our!
lives!forward,!but!they!can!only!be!understood!backward.!!Looking!back!over!your!life,!

what!are!some!of!the!moments!that!stand!out!to!you!as!transformative!moments?!!Do!those!

moments!share!anything!in!common!with!one!another?!!Has!your!desire!to!understand!

something!ever!stood!in!your!way!of!accepting!it?!

!

Point'of'Reflection''(Large'Group'Discussion):!What!insights!about!yourself!and!the!world!
around!you!did!you!gain!from!thinking!about!and!sharing!your!experiences!and!listening!to!

the!experiences!of!others?!

!

""""""""""""""""""""""""""""""""""""""""""""""""""""""!

!!

Additional'Thoughts'About'Trans6formation'&'Trans'Experiences''
'
MCC'Stories,'Our'Stories'
'
There!is!a!wide!spectrum!of!gender!expressions!that!claim!a!home!in!the!world!of!MCC.!Not!

all!of!them!can!be!easily!tagged!and!labeled.!!In!fact,!few!of!them!can.!!Many!gender!

expressions,!behaviors,!and!presentations!look!similar!on!the!surface,!but!the!underlying!

feelings!that!give!birth!to!these!expressions!can!be!quite!different.!!Individuals!may!self"

identify!in!a!multitude!of!ways!(for!example,!I!identify!as!GLBTIQQ,!for!all!are!valid!parts!of!

my!journey).!It's!best!never!to!assume!anything.!It's!also!important!to!know!that!within!

many!gender!sub"cultures,!it!isn't!really!good!form!to!ask!questions!about!an!individual's!

origin!and!history.!!Those!who!have!undergone!transformative!gender!experiences!

generally!move!in!mysterious!ways.!Yet,!by!replacing!curiosity!with!acceptance,!I!think!we!

are!taught!something!very!important!about!the!world!in!which!we!live,!and!how!we!may!

best!live!our!life!within!it.!We,!ourselves,!are!able!to!enter!that!space!between!the!question!

and!the!answer,!a!place!where!I!believe!transformation!is!not!only!possible,!but!natural;!

even!necessary.!

!

I!believe!there!is!an!essential!transformative!connection!between!the!many!letters!that!

form!the!LGBTIQQ!community.!!Yet!I!look!at!our!community!sometimes!and!I!am!moved!to!

tears!when!I!see!such!a!sea!of!souls!who!share!so!much!in!common,!but!yet,!who!are!

sometimes!unable!to!connect!with!one!another!simply!because!they!don't!understand!each!

other!(hint:!understanding!is!not!a!prerequisite!to!acceptance;!in!fact,!the!pursuit!of!it!can!

even!prove!an!obstacle!to!the!process).!!

!

The!fact!is,!we!in!the!GLBTIQQ!community!are!ALL!Gender!Transgressors,!either!in!

appearance,!behavior,!expression,!or!choice!of!life!partner.!!We!are!all!transgressing!gender!

norms!in!some!way.!I!believe!that!this!is!a!patch!of!Holy!Ground!upon!which!we!may!all!

converge,!and!meet!one!another!without!assumption,!expectation,!or!preconception.!This!is!

the!place!where!we!may!all!come!to!rest.!

!

There!are!some!people!in!this!world!who!claim!to!know!God,!to!understand!God,!and!to!be!

able!to!introduce!God!to!others;!yet,!all!the!while!this!may!be!far!less!fruitful!than!
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encouraging!individuals!to!seek!out!God!for!a!personal!experience!of!their!own,!one!
without!assumption,!expectation,!or!preconception.!
'
And'the'Divinity'I'have'encountered,'by'the'way,'is'totally'trans!'!' '
!

""""""""""""""""""""""""""""""""""""""""""""""""""""""!
!!

Biblical'Passages'about'Trans6formation'
'

2!Corinthians!5:17!
Romans!12:2!

Galatians!3:23"28!
John!3:1"12!

Ezekiel!37:!1"22!
!

Acts!8:26"40!
Matthew!19:12!

Genesis!17:3"5,15"16!
John!20:13"17!
Genesis!1:1"31

!
""""""""""""""""""""""""""""""""""""""""""""""""""""""!

!!
Holy'Conversations:'Seeking,'Sharing'and'Stretching'
'
Points'of'Reflection'(Small'Group'Discussion):'What!are!the!most!powerful!testimonies!of!
transgender!people!that!you!have!heard?!!What!might!the!life!experiences!of!gender!variant!
people!have!to!tell!us!about!God,!in!whose!image!we!are!all!created?!!What!insights!about!
the!experience!of!"transformation"!does!gender!variance!offer?!
!
Points'of'Reflection'(Small'Group'Discussion):'Assuming!that!full!inclusion!of!gender!
variant!people!means!that!they!are!woven!into!the!community!rather!than!being!set!apart!
in!some!way,!are!gender!variant!people!included!in!your!local!congregation!(e.g.!are!there!
visible!transgender!leaders!in!your!community,!are!transgender!stories!included!as!sermon!
illustrations,!does!your!community!observe!the!Transgender!Day!of!Remembrance,!etc.)?!!
How!about!the!larger!context!of!MCC!as!a!movement?!
!
Points'of'Reflection'(Large'Group'Discussion):'How!can!MCC!welcome!people!across!the!
gender!spectrum!without!exploiting!gender!variant!people!(e.g.!tokenizing!them!or!making!
them!"poster!children'')?!
!
Points'of'Reflection'(Large'Group'Discussion):'What!insights!did!you!take!away!from!
your!small!group!discussion?!What!was!the!most!challenging/meaningful!idea!you!
heard/read!in!this!study?!
!
!

""""""""""""""""""""""""""""""""""""""""""""""""""""""!
!!
!
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Pulling'it'All'Together:'A'Labyrinth'Ritual''
!!

The!Labyrinth!has!been!around!for!thousands!of!years!as!a!tool!for!spiritual!self"discovery.!

The!singular!path!calls!and!directs!one!inward!to!the!center,!and!then,!back!outward.!

!

A!suitable!ritual!invoking!reflection!along!one's!gender!path!could!be!developed!around!the!

Labyrinth.!!As!one!moves!inward!with!each!step,!one!would!be!encouraged!to!recall!and!

reflect!upon!some!of!the!more!significant!moments!of!gender!identity!or!dissonance!over!

their!life!path,!eventually!reaching!the!center!of!the!Labyrinth!(and!themselves).!!On!the!

path!back!out,!one!would!then!be!encouraged!to!think!about!the!many!ways!they!may!

authentically!express!their!gender!identity!to!the!outer!world!around!them.!

!

Search!your!local!area!for!a!full"size!labyrinth.!!Many!churches!and/or!organizations!have!

labyrinths!they!will!allow!others!to!use.!!If!a!full"size!labyrinth!is!not!available,!you!can!

make!copies!of!an!image!of!a!labyrinth!for!people!to!"walk"!by!tracing!the!path!with!their!

fingers.!

!

""""""""""""""""""""""""""""""""""""""""""""""""""""""!

!!
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!
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This list of terms is provided for a better understanding of words/ideas associated with the Trans* community 
at large.  Please note, this list has been compiled from various sources and is always in development.  This list 
is provided with the intention of offering a general understanding of terms you may encounter while working 
with or living in trans* and gender non-conforming communities.1 

Coming Out: The act of revealing a truth about oneself to another person. 

Sex:  The classification of people as male, female or intersex. At birth, infants are assigned a sex based 
on a combination of bodily characteristics, including: chromosomes, hormones, internal reproductive 
organs and genitals. * "Bodily Sex" is a term most often used to communicate whether someone is 
male, female, or intersex.  This description is based on assessments of an infant's visible genitalia and 
assigns a "gender" at or soon after birth.  This definition allows for only two sexes and calls for 
problematic medical intervention if there is any ambiguity. It is a physical and legal category. 

 

Male Sex: having a penis, scrotum and testes. 
 
 

Female Sex: having a vagina, clitoris, uterus, ovaries and fallopian tubes.  
 

Intersex: Describing a person whose sex is ambiguous. There are many genetic, hormonal or 
anatomical variations, which make a person's sex ambiguous (i.e., Klinefelter Syndrome, 
Adrenal Hyperplasia). Parents and medical professionals usually assign intersex infants a sex 
and perform surgical operations so the infant's body will conform to that assignment. This 
practice has become increasingly controversial as intersex adults are speaking out against the 
practice, accusing doctors of genital mutilation. 

 

Gender:  The set of socially constructed norms (behavior, appearance, etc.) associated with a bodily 
sex (i.e. boy/man=male or girl/woman=female). Culturally, gender assignment is expected to be 
congruent with genitlia (i.e. penis = boy/man, vagina= girl/woman). 
 

Gender Identity:  a sense of one's own male-ness, female-ness or other or non-gendered-ness. 
 

Gender Expression: the cultural expectation of how a person of a perceived gender identity will 
behave, i.e. perceived female people are expected to be feminine and perceived male people are 
expected to be masculine. These perceptions vary from one culture to another and are based on the 
external presentation of an individual. 
 

Sexuality: sexual and/or emotive expression of intimate attraction for another person. e.g. Lesbian or 
Gay (homosexual), bisexual, heterosexual, queer, trans- attracted, asexual, etc. 
 

Sexual Orientation:  Describes an individual's enduring physical, romantic, emotional and/or spiritual 
attraction to another person. Gender identity and sexual orientation are not the same. Trans* people 
may be heterosexual, lesbian, gay, bisexual, queer, or asexual.  
!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!! !!!!!!!!!!!!!!!!!!!!!
1!2 All definitions are compiled from resources provided by UFMCC, HRC & GLAAD. Revised by Angel Collie.  
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SOFFA: Acronym for "Significant Others, Family, Friends and Allies". 

TG: Abbreviation for 
Transgender 

Trans*: It is a shortened form 
of transsexual or transgender, 
however with the asterisks it is 
inclusive of all of the many 
terms found under the 
trans*gender umbrella to 
represent anyone of a trans* 
experience. IE: everyone 
except cis-gender individuals.  

Transgender: An umbrella 
term for people whose gender 
identity and/or gender 
expression differs from what they were assigned at birth. The term may include but is not limited to: 
transsexuals, cross-dressers and gender non-conforming people. Transgender people may identify as: 
Trans man or female-to-male (FTM), Trans woman or male-to- female (MTF), genderqueer, 
androgynous or gender non-conforming, among others. Transgender people may or may not choose to 
alter their bodies hormonally and/or surgically.!2!
!

Transsexual: An older term that originated in the medical and psychological communities. Many 
transgender people prefer the term "transgender" to "transsexual."  Transsexual is not an umbrella term 
and many transgender people do not identify as transsexual. 
 

Transitioning (also transition): Altering one's sex as assigned at birth. Transition can include but is 
not limited to shifting one’s gender identity and expression cultural, legal and/or medically. There is no 
one way to transition and an individuals “trans-ness” is in no way compromised by a decision to 
transition or not. The courage to identify and express, as one feels most comfortable, should not be 
policed or expected to conform to oppressive gender expectations. Some ways people may decided to 
transition could include:  

Physical:  Transition that involves surgical and/or chemical treatment. 
 

      Identity/Mental:  Transition that involves only role transition without medical intervention.  
 

Transman: A person assigned female sex & gender at birth who identifies as male. Transman can be 
used as an inclusive term to include all transgender people who are predominantly male identified. 
 
!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!! !!!!!!!!!!!!!!!!!!!!!
2!See!http://www.thegenderbook.com/#/the7book/4553374748!for!this!image!and!many!more!equally!as!
wonderful!and!useful!ones!like!it!!Leader’s(Note:!You!can!use!this!website!for!visual!aids!that!can!speak!to!the!
specific!audience!you!are!presenting!to!!!!!
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Transwoman:  A person assigned male sex & gender at birth who identifies as a female person.  
Transwoman can be used as an inclusive term to include all transgender people who are predominantly 
female identified.  
 
FTM: acronym for the phrase "female to male". 
 

MTF: acronym for the phrase "male to female". 
 

Bi-gender: Someone whose gender identity is fluid and shifts between traditional “male” and “female” 
gender roles. They often identify with both genders. 
 

Cis-gender: a term for someone whose gender identity and expression is consistent with the sex they 
were assigned and gender they were socialized.  
 

Cross-Dresser: One who occasionally wears clothes culturally associated with people of another 
gender identity. Cross-dressers are usually comfortable with the sex they were assigned at birth and do 
not wish to change it. "Cross-dresser" should NOT be used to describe someone who has transitioned 
to live full-time as another sex or who intends to do so in the future. Cross-dressing is a form of gender 
expression and is not necessarily tied to erotic activity. Cross-dressing is not indicative of sexual 
orientation.  
 

Drag King: someone who performs “masculinity” in a show.  It is a performance persona and not an 
identity. 
 

Drag Queen: someone who performs “femininity” in a show. It is a performance persona and not an 
identity. 
 

Gender Confirmation Surgery (GCS): Refers to surgical alteration and could be one part of 
transition if one desires. Preferred term to "sex change operation" and “sex reassignment surgery.” Not 
all transgender people choose to, can afford, or a medically able to under-go GCS.  
 

Gender Non-Conforming: (also, Genderqueer)- An umbrella term for gender identities other than the 
binary roles of man and woman.  People who identify as gender non-conforming or genderqueer may 
see themselves as being both male and female, neither male nor female, or as these categories 
completely.  
 

Gender Identity Disorder (GID): A controversial mental health diagnosis (FORMALLY found in the 
Diagnostic and Statistical Manual of Mental Disorders Revision IV or DSM-IV) given to transgender 
and other gender non-conforming people. Because it labels people as "disordered," Gender Identity 
Disorder is considered offensive. The diagnosis is frequently given to children who don't conform to 
expected gender norms in terms of dress, play or behavior. Such children are often subjected to intense 
psychotherapy, behavior modification and/or institutionalization. In the most recent version of the 
DSM the term was replaced with Gender Dysphoria to lessen the stigma associated with ‘disorder.’ 
The community remains divided because for some it’s placement in the DSM provides greater access 
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to medical care while others believe the stigma it carries when classified as a ‘mental diagnosis’ is a 
great barrier to social understanding and acceptance.  
 

Genderqueer: an umbrella term describing someone whose gender identity or expression is outside of 
the gender binary. This term can be used for someone who identify as neither male nor female, as both 
male and female, or someone who has a more fluid gender.  
 

Outing [someone]: when someone reveals another person’s sexuality or gender identity to an 
individual or group, often without the person’s consent or approval; not to be confused with “coming 
out.”3 Do not do it without consent because it could put someone at great risk.  
 

Two-Spirit: a Native American term for people who enjoy both a male and female gender identity. 
They were revered and often the religious leaders in their tribes.  

 

Using Words with Care... 
Over time, all terminology and definitions change.  Some words and usages become derogatory and 
harmful.  Here are a few notes about terms, word-usage and concepts to avoid. 
 

Transgender: utilize this term as an adjective always.  One is not a "Transgender," rather one is a 
"transgender person."  
 

Transgendered: this term, utilized in much of our community for years, is considered problematic. 
The "ed" at the end of the word is grammatically incorrect. 
 

Pre/Post-Operative, Sex Change, Sex Reassignment Surgery (SRS): utilize the term "transition" 
in regards to all aspects of the journey with gender. The terms "pre-operative," "post-operative," 
and "sex-change" inaccurately suggest that surgery is required. Likewise, since gender is not being 
reassigned but aligned the community prefers gender confirmation surgery to SRS.  
 

Hermaphrodite: this term is outdated, stigmatizing and misleading.  Utilize the term 
"intersex" instead. 
 

“But they are really…”: The journey with gender identity is a personal and sacred journey. Any 
reference to this journey that suggests that the person’s experience is deceptive, fooling, 
pretending, posing or masquerading disregards the complexity and authenticity of this person’s 
journey. People are who they say they are! !  
 

Commonly Used Disrespectful Terms: We best serve one another in our references by utilizing 
respectful words.  Words like she-male, he-she, it, tranny, and gender-bender tend to dehumanize 
and disrespect people’s identities. 

 
!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!! !!!!!!!!!!!!!!!!!!!!!
3!http://itspronouncedmetrosexual.com/2013/01/a7comprehensive7list7of7lgbtq7term7definitions/!
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A beginner’s set of tips and suggestions for congregations 

and organizations seeking to become inclusive and 

welcoming to transgender, gender non-conforming, and 

intersex people.  

!



You shall not take vengeance or bear a grudge against any of your people, but you shall love 
your neighbor as yourself Leviticus 19:18 

 
 
 
MCC is a wonderful, diverse community of people from many backgrounds and experiences. 
Throughout our history we have learned to bridge the differences among us and to celebrate 
them.  At times, this has been a challenging and thought-provoking process. 
 
Trans* and gender non-conforming people have always been a part of MCC, but it is perhaps 
only in the last few years that transgender people have become more visible in our LGBTQI 
(Lesbian, Gay, Bisexual, Transgender, Queer, Intersex) communities and in MCC. For many 
transgender people, MCC has provided a safe place in which to explore gender identity and to 
come out and live in the fullness of our selves as God has created us. 
 
Even in light of our collective inclusion of trans* people, MCC continues to learn, grow and 
explore how to make our churches and local communities a safe and welcoming place for trans* 
people, their lovers, friends, and family.  MCC has a calling to take the message of God's love 
for all people out into our LGBTQI communities and beyond; into communities and life 
situations where trans* people continue to experience considerable oppression and 
discrimination on a day-to- day basis. 
 
Making our own faith communities welcoming to trans* people requires us to look at our 
assumptions about gender and sexuality and what it means to be part of the queer and gender 
non-conforming communities. 
 
 

So, where do we start? 
 
 
The following resource has been 
compiled from the suggestions, 
comments, and questions of many 
people who are trans*, gender non-
conforming, gay, lesbian, bisexual, 
straight, male, female, young, and old 
and from books, the internet, caucuses, 
discussion groups, and on and on. This 
list is only the beginning of Trans-
Etiquette that we can all know. But, we 
start by just ‘THINK’ing…1 
  
 
 

!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
1!Image!borrowed!from:!!http://jo4annemotherandnanna.blogspot.com/2012/06/do4you4think4before4you4
speakor4do4you.html!



 
What Choice in the Matter? 

 
Think of it this way: When did you "choose" your gender? 
 
Being transgender is not a choice. It is not a decision made one morning while sipping morning 
coffee. It is not a choice made by flipping a coin and assigning heads or tails. People do not 
decide to become a girl, a boy, or trans* any more than people decide how our bodies will grow 
("Hmmm, I think I'd like to be tall."). 
 
Being trans* has been linked to genetics through studies of DNA. Doctors, scientists and 
researchers in the Netherlands and Europe, along with some institutions in America and Canada, 
have found evidence that shows certain gender markers in the brain that transmit one gender 
identity while the body develops a different one. The technical terms most used by schools of 
medicine and psychology is Gender Dysphoria, Gender Dysmorphia and Gender Identity 
Disorder. Much can be learned about this "condition" on the Internet, in books and by talking 
with trans* people and their partners. It should be noted that recently the fifth edition of the 
American Psychiatric Association's Diagnostic and Statistical Manual of Mental Disorders 
discontinued the use of Gender Identity Disorder due to the stigma surrounding it and replaced it 
with Gender Dysphoria. This remains to be a highly controversial issue because some members 
of the trans* community advocate for maintaining it in the DSM due to the health insurance 
benefits it provides while others who argue against the pathologization of trans* identities 
believe that it has no place in a mental health diagnostic manual.  
 
At any rate this is a very personal issue so it is important that you are respectful of boundaries 
and approach trans* individuals with respect and care. Do not ever ask someone trans* when 
they "chose " to “become” a trans* person. 
 
To prepare: 
 

Own your lack of understanding - it is ok to not understand and request clarification. 
 

Do your own research. Find an online suggested reading list and check out as many 
books as you can.  Don't expect the trans* and gender non-conforming people in your life 
to be your sole text. 

 
Always approach any person with appropriate boundaries and respect, in the same way 
you would wish to be approached when asked about a very personal issue in your life. 

 
Own your discomforts - become aware of what makes you uncomfortable and understand 
that it is yours, not theirs, to own. 

 
Keep Reading! 

 
 
 



In Conversation: 
 
When it comes to being in conversation with someone who is trans* or gender non-conforming, 
consider using the following questions as a starting place.  Once your conversation is going, be 
attentive to the fact that you are creating a relationship with this person. 
 

o Would you be willing to help me understand what your life is like?  
o When did you start thinking about your gender? 
o When did you realize you were gender-different? 
o Do you identify with the term transgender? 
o What term are you most comfortable with people using, if any?  
o What does your gender identity mean to you? 
o What has been most difficult about your gender journey?  
o What has been most helpful about your gender journey?  
o In what ways can I support you? 

 
 

A Rose by Any Other Name... 
 
One of the most amazing and exciting moments in the path of may trans* and gender non-
conforming person's life is choosing, proclaiming, and christening a new name. This is an 
opportunity for many to name one's true self, one's core being, the person God created them to 
be. Whether one is Jennifer becoming Steve, James becoming Amanda, or someone taking on a 
gender non-specific name, there is nothing quite like the experience of naming the person one 
has always been. 
 
Name changes can also be a very 
difficult change to make for other people 
who interact with a trans* or gender 
non-conforming person. These people 
might say think like, "But we've known 
you as [former name] for___ years, how 
can we change now?" or "You just look 
like a [former name] to me!" Even 
though the person in progress has also, at 
least publicly, referred to themselves as their former name, it is important for supporters to make 
every effort to learn and use the preferred name. Often, the trans* or gender non-conforming 
person is put in the position of having to make repeated requests to be called by their new name. 
This can be incredibly frustrating and extremely painful. 
 
Sometimes, people create nicknames for the trans* or gender non-conforming person. Many 
times, the nickname is a type of morphing of the person's former name. While nicknames can 
certainly help you in changing the name you have used for your friend, partner, or family 
member, be careful that the nickname is appropriate to the person's gender identity and does not 
cause them discomfort or hurt them.2 
!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
2!Photo!borrowed!from:!http://www.flight001.com/log/hello4my4name4is!



To prepare: 
 

Practice! If you're having trouble using the person's new name, practice running through 
various sentences using the new name. A few minutes of re-training your brain and 
associating your mental picture of the person with the new name can cut down on the 
number of times you miss-speak. The object is to call the person by their preferred name 
as much as possible, understanding that you are working to make the change, too. 

 
In Conversation: 
 

Forgive yourself. If you happen to refer to the trans* or gender non-conforming person 
by their former name, simply correct the name in the rest of your discussion. 
 
Be aware of your surroundings. It can be dangerous in some areas to call a transitioning 
person by their former name. With transgender hate crimes still on the rise, please be 
aware of who may be listening to your conversation. Talk with your trans* or gender 
non-conforming friend about which name they would prefer to be used in public settings 
and be extra careful in those situations. When in doubt, wait to discuss anything on the 
subject of transition, transgender, or gender until you are sure you're in a safe space. 

  
 
 

He, She and Other Pronouns 
 
In an ever-changing society that is becoming increasingly androgynous, it is sometimes difficult 
to get pronouns correct. Androgynous hairstyles, clothing and names are as commonplace now 
as ever before and perhaps more. 
 
Still, as with changing names, pronoun usage is a challenge 
for people who interact with trans* and gender non-
conforming people. Many trans* and gender non-
conforming people have a preferred pronoun and are hurt 
and uncomfortable when it is not used.! 
 
Women, have you ever been called "he"? Men, have you 
been called "ma'am"? How did you feel? Were you 
embarrassed or upset or angry? Imagine having that 
experience every day, several times a day. 
 
For many trans* and gender non-conforming people, 
routinely being referred to with incorrect names and pronouns is not just embarrassing and 
hurtful; in some situations it can be dangerous for them and the people with them.3 
 

!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
3!Photo!borrowed!from:!http://www.transcomedyaward.org/Blog/index.php/the4humble4little4pronoun/!



It is important to know that you cannot merely assume what pronoun to use, even with the best 
of intentions.  For some trans* and gender non-conforming people, neither available common 
pronoun works. Our cultural struggle with pronouns exemplifies the failings of a binary gender 
system and its legacy of insufficient language. Even the gender-neutral pronouns that are 
emerging from trans* and intersex communities, such as "ze" and "hir," cannot be used for 
transgender people without asking for their preference. 
 
For some, these neutral terms are desired; others may ask for another gender non-specific 
pronoun, like "they." And for yet others, it may still be important to be called by an existing 
gender-specific pronoun like "he" or "she." Ask people what pronoun they prefer. 
 
To prepare: 
 

Practice! If you're having trouble using the person's preferred pronoun, practice running 
through various sentences using it. Remember, a few minutes of re-training your brain 
and associating your mental picture of the person with the pronoun can cut down on the 
number of times you misspeak. The object is to call the person by their preferred pronoun 
as much as possible with the understanding that you are working to make the change, too. 
It is ok to make a mistake once in awhile! 

 
In Conversation: 
 

Forgive yourself. If you make a mistake, you don't have to correct yourself right away 
(which just calls more attention to the slip). Just make sure to use the correct pronoun 
later in the conversation. 

 
 

Surgery and Reality TV 
 

Renew Your Awareness of Boundaries 
 
With the surge of reality television invading the lives of avid watchers, it is easy to see why 
millions of people have lost their touch with reality... and boundaries. We watch each week as 
people eat bugs, have affairs, or go under the knife to improve their sun-withered faces, and we 
beg and beg for more. 

 
Here is reality: few trans* and gender non-
conforming people (few people in general, 
frankly) hold celebrity status or are 
accustomed to boundary-breaking inquiries.  
A rule of thumb: Do not ask someone what 
surgeries they plan on having, what surgeries 
they have already had, or if you can sneak a 
peek at the results of any surgery. 4 

!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
4!Photo!borrowed!from:!http://www.logotv.com/shows/nip_tuck/series.jhtml!



 
Be compassionate! Remember, trans*, gender non-conforming, and intersex people have often 
spent much of their life feeling confined by and uncomfortable in their skin. They have lived 
year after year in an unfamiliar body. The body, for many, has to be relearned and reintroduced. 
It is an entirely private experience. 
 
To prepare: 
 

Write down the things you are curious about and the questions you'd like to ask the trans* 
or gender non-conforming person you wish to talk with. Then, decide which of those 
questions you would like to be asked. Then, decide which of the remaining questions you 
would be comfortable with someone asking your partner, your child, your parent. The 
questions left are most likely safe to ask. 

 
In Conversation: 
 
Try these questions... 
 

Will you be making any physical transition as part of your gender journey? 
Are you comfortable talking about the physical changes you hope to encounter?  
May I ask about your physical transition? 
Are you willing to talk about what you will endure physically? 

  
 
 

Why are You Forsaking Us? 
 

A Note about “Jumping Ship" 
 
Many times in the LGBTQI communities the friends and family of the trans* or gender non-
conforming person feel a sense of abandonment. For example, sometimes when someone 
assigned female gender at birth no longer identifies as a woman, his/hir friendships with women 
are challenged by their belief that he has abandoned feminism and is no longer invested in or 
willing to support women's issues. Or when a transwoman transitions, sometimes her friendships 
with gay men are challenged by their belief that she has abandoned masculinity and is no longer 
invested in or willing to support gay culture. Likewise, gender non-conforming people are often 
pushed from many sides to “make up their mind” and “choose” a binary gender role.  
 
This phenomenon often leads to loss of relationship with friends, family, and chosen family. 
Culturally, we associate gender with sexuality and sexuality with identity and identity with 
gender, all of which are assumed to fall under a binary system: male and female, heterosexual 
and homosexual, boy and girl. What is also happening in most cases is that the friend, family 
member, or chosen family is prioritizing their own identity, projecting it on the trans* or gender 
non-conforming person in their life, and making assumptions about what changes the gender 
journey will bring. 
 



As supportive community members, we are called to interrogate our assumptions in these cases. 
Many LGBTQI people can identify with this experience of having family and friends assume 
that they have strikingly and irrevocably changed after coming out, but feeling that they are 
much the same person they have always been. This is equally true for trans* and gender non-
conforming people. Trans* and gender non-conforming people are becoming more authentic in 
the same way that other LGBTQI folks are in coming out. 
 
To prepare: 
 

Spend some time becoming aware of the feelings that come up when you think about the 
trans* or gender non-conforming person in your life. Ask: Why is their gender journey 
making me feel so _____? What exactly do I believe about their gender that causes me 
such distress? What about their change affects me, my sense of self, my identity, my 
safety, or my sense of well-being? Work through the answers to these questions before 
you talk to the person in your life making the gender journey.  

 
In Conversation: 
 
Try these questions... 
 

Now that you are experiencing and expressing your gender differently, what does it mean 
for our friendship/relationship? 
What can I do to support you in these changes? 
Will you continue to talk with me about your experience of gender and work on our 
friendship/ relationship? 
Can we commit to finding activities to do that support both of our needs, wants, and 
concerns? 

 
 

So, Does this Mean You're Straight? 
 

Sexual Orientation and Gender Identity 
 

Human beings are sexual beings and they fall on a wide spectrum of sexual orientations. It is 
important to note that, although gender and sexuality are connected in some ways, they are 
distinct human expressions of identity and behavior that are not necessarily interdependent. A 
person's sexuality does not have to change when gender identity changes. And, it can change. 
For example, a transwoman who remains married to her long-term wife will not necessarily 
identify as a lesbian.  Nor will her wife, necessarily. A trans* or gender non-conforming person 
who does not identify predominantly as either male or female will not necessarily find any of the 
terms gay, lesbian, bisexual, or heterosexual meaningful. 
 
Additionally, the various acronyms that we use to identify our communities (for example, LGBT 
or LGBTQI) demonstrate a common goal of working toward sexual and gender justice, reflect 
our similar experiences of oppression and violence- and also in some ways perpetuate the 
assumption that gender and sexuality are the same. "Fake-T" is a term that some trans* and 



gender non-conforming folks and allies use to refer to the unfortunate times that "trans" is 
included only in name. Be careful to examine your theology, lessons, other teaching tools, and 
ways of thinking to be sure that the unique issues and concerns that are relevant to gender 
identity and expression are being considered. 
 
To prepare: 
 

Practice the art of un-assumption; refraining from making assumptions about another 
person's sexual orientation.  Think about a topic of concern for our communities (for 
example, marriage equality or anti-discrimination laws). 
 
Try to come up with some examples of how gender identity is uniquely impacted and 
what particular considerations should be made to take gender into account. 

 
In Conversation: 
 
Do not make assumptions about another's sexual orientation. 
 
Ask trans* and gender non-conforming people if they will share some of their thoughts with you 
about how a particular topic, such as equality in marriage, impacts their life. 
  
 
 

If These Walls Could Talk: The Journey of the SO (Significant Other) 
 
The world of the SOFFAs (significant 
others, family, friends, allies) of trans* 
and gender non-conforming people can 
be very difficult in the midst of gender 
changes. Sometimes, people will 
communicate things about a trans* or 
gender non-conforming partner to their 
significant other that they wouldn't say 
directly to the trans* or gender non-
conforming person. Often, this is 
because of discomfort or bias against the 

trans* or gender non-conforming person. People may comment on how the trans* or gender non-
conforming partner looks, sounds, or dresses, or even make comments about the couple's 
sexuality. Some trans* or gender non-conforming people and their partners are told that they are 
no longer welcome in someone's home or in a certain community because of their gender identity 
or expression. Also, some more angry individuals may blame the SOFFA for the trans* or 
gender non-conforming person's journey with gender.5 
 

!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
5!Photo!borrowed!from:!http://tapetserare.com/sida1.html!



Be conscious of the SO's feelings. Gender changes and metamorphoses can be incredibly 
stressful for the partner of someone who is trans* or gender non-conforming. Especially during 
the early stages of gender change, being trans* or gender non-conforming is often the main topic 
of their life. Remember, the SO is just as much in transition as the trans* or gender non-
conforming person and will also need emotional support from friends, family, coworkers, and 
others in their life. Also, understand that they may not want to talk about their experiences at all. 
Be respectful of their wishes. Being the partner of a trans* or gender non-conforming person can 
be extremely lonely in arena's outside of the primary relationship. 
 
Additionally, when one partner experiences and undertakes gender changes, these differences 
and new understandings also impact the identity and self-understanding of their partner. 
Sometimes a partner is unable or unwilling to stay with their trans* or gender non-conforming 
lover. 
 
Our senses of ourselves are often fundamentally important to our process of being and 
interacting in the world. A common example is this: Someone from a couple who identified 
together as lesbians when they met begins to identify as transgender and begins to transition as a 
man. The lesbian partner finds that she is uncomfortable and unable to be understood by others 
or herself as a straight woman. The transmale partner finds himself encountering a breakup at a 
time when he very much needs support and love. 
 
It 's important to understand in these difficult situations that both partners have identities and 
senses of self that are important and essential to their way of being and moving in the world. It is 
not necessary for their circles of community to take sides or privilege one identity and 
experience over the other. Remember that both are going through the difficulty, and sometimes 
pain, of change and loss, and both will need loving support. Do not assume that a partner is 
automatically trans-phobic or callous because they cannot remain in the relationship. 
 
To prepare & Conversation: 
 

Change the subject every once in a while to focus on the partner and what they are 
interested in and pursuing in life. This will help support the partner and give them a short 
rest from the intensity of the change in their life. 

 
Do not assume that a partner is automatically trans-phobic or callous because they cannot 
remain in the relationship. Practice not taking sides. Practice offering support without 
bad-mouthing the other partner.  
 
Trans* or gender non-conforming partners in the relationship should be careful to 
remember that their partner is transitioning also and be careful to extend the same care 
and support they are requesting.  
 
 

Note: The Couch is a joke!!! SOFFA’s should be supported JUST as much as they are asked to 
support!!!! !  
  
 



The Never-ending Story 
 

Once on the Journey, Always on the Journey 
 
Once a person begins the journey of their gender identity and expression, whatever that may be, 
the process of change never ends. 
 
The journey never reaches a finale. 
 
Many trans* and gender non-conforming people have lived for many years in what they consider 
to be the "wrong" body, and some feel that they have lost much time.  Often, they try to reclaim 
lost time while celebrating their newly embraced self. Once one begins to recognize and accept 
their gender identity, there is no turning back. 
 
While gender change can be remarkably hard on family and friends, remember, it is most 
difficult for the person in transition and their partner. This process is about the trans* and gender 
non-conforming person coming out, coming into their own, and feeling brave and free enough to 
embrace who they were created to be. 
 
To prepare: 
 

Review all the work you have done so far. Now add to it the beliefs you have about the 
"end" of the process. Do you believe that the journey will end next month, next year, two 
years from now? What do you perceive as the "end"? 

 
Now, think about your own gender identity, how it affects your world, and how it affects 
the people around you. Does being a woman make life any harder or easier? Does being a 
man make life any harder or easier? How do people treat you, based on their assumption 
of your gender identity or presentation? Now, try to imagine those aspects of your 
existence coming to a halt. Does this fit with your timeline for your friend or loved one? 

 
In Conversation: 
 

Avoid any language about "when this is over" or "when you finish" or "this is 
temporary." Remember that the process has no finite timeline; that your friend or loved 
one will be orienting themselves to the surrounding culture for the rest of their lives, in 
much the same way you will. 

  
 

Summary and Exercise 
 
Though it may be difficult for the larger community to change the names or pronouns they use 
for the trans* or gender non-conforming people in their lives, there is no excuse for denying 
people the freedom to be who they are. With every intentionally misstated pronoun or name, 
people undermine this freedom. In the same way, with every use of a preferred pronoun, with 
every use of the trans* or gender non-conforming person's preferred name, we are showing that 



we are keeping open minds and open hearts and helping to create a louder voice for the person 
we love. 
 
If you still struggle with knowing how to understand and support trans* or gender non-
conforming identity and expression, here is an exercise you might use to gain a different 
perspective: 
 
Go out one morning, afternoon, or a whole day in a gender role different than the one you 
identify with. Not simply donning mascara or a ball cap, go all out. Try with all your ability to 
"pass" as another gender. Every time you encounter people, take note of how they treat you, how 
they look at you, what they say, what is said about you behind your back. Are people staring? 
Every time someone addresses you with incorrect pronouns or gender-specific terms, consider 
that many trans* and gender non-conforming people are encountering the same frustrations at 
this very moment. Every time someone says something negative about how you look, notice how 
you feel inside. Did you say anything in response, and if you do not confront it, why not? 
See if you can "pass" for the day, remember your Trans-Etiquette, and ask yourself, "How can I 
better support the trans* and gender non-
conforming people I know and love?" 
 
Being trans* or gender non-conforming is 
not role-playing, it is not dress-up, it is not a 
game. It's about the person in transition, in 
all its forms, in whatever ways the trans* or 
gender non-conforming person participates 
or does not participate in surgical or 
hormonal treatment. It's about freedom and 
liberation. It's about authenticity. 
 
 

Appendix: 
Local Church Trans* & Gender 

Non-Conforming Friendly 
Suggestions 

 
Here are some suggestions for specific 
things your church can do to communicate 
to trans* and gender non-conforming people 
that you are welcoming and affirming. 
 
Gender Non-Specific Restrooms 
 
Have gender non-specific restrooms instead of or in addition to the assigned-gender toilets. 
Whether post-op, non-transitioning, or gender non-conforming, many trans* people appreciate 
not having to face even the best-intentioned gender policing when in need of the facilities.6 

!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
6!Image!borrowed!from:!http://24.media.tumblr.com/tumblr_m4a1xiKRmU1qiv3izo1_500.jpg!



Language for God and Community 
 
When we speak of God and of our community, we often remember to add "she" to "he" and 
"sisters" to "brothers." However, churches might also move beyond the binary and add gender 
non-specific language like "sibling." This will acknowledge non-transitioning trans* and gender 
non-conforming people and let everyone know that the 
church is thinking about gender outside of the binary 
cultural norm. 
 
Bible Issues 
 
Our churches and denomination have been working on 
and honing our "queering the bible" material. Ask 
yourself if you are including trans* and gender non-
conforming specific issues, concerns, theologies, and 
scholarship in these resources, in your sermons, and in 
your other educational materials.!7 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
7!Image!borrowed!from:!http://www.loyisomusic.com/bibl/!
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Coming Out as a Trans* or Gender Non-Conforming Person: A Workbook 

 

Purpose of this Workbook 
This workbook is designed to assist in your journey of coming out to family and friends as a 
trans* or gender non-conforming person.  This material is not intended to be an exhaustive 
resource, but a review of current information and suggestions, as well as a series of exercises 
organized to help you navigate this journey. Please seek the assistance and counsel of a qualified 
therapist, pastor or other professional when engaging in this journey of coming out. 
 

Preliminary Terminology 
The following terminology is provided for your reference and is used throughout this workbook. 
Terms here are defined as specifically as possible, in order to allow for your personal experience 
and assist you in determining your connection to the experiences of others.  Unless otherwise 
noted, each term and its subsequent definitions are derived from one or both of two primary 
sources, Metropolitan Community Churches' "Trans-Glossary", and Human Rights Campaign's 
"Gender Identity and Faith Communities." 
 

Cis-gender: a term for someone whose gender identity and expression is consistent with 
the sex they were assigned and gender they were socialized.  
 

Coming Out: The act of revealing a truth about oneself to another person. 

Gender:  The set of socially constructed norms (behavior, appearance, etc.) associated 
with a bodily sex (i.e. boy/man=male or girl/woman=female). Culturally, gender 
assignment is expected to be congruent with genitlia (i.e. penis = boy/man, vagina= 
girl/woman). 
 

Gender Identity:  a sense of one's own male-ness, female-ness or other or non-
gendered-ness. 
 

Sex:  The classification of people as male, female or intersex. At birth, infants are 
assigned a sex based on a combination of bodily characteristics, including: chromosomes, 
hormones, internal reproductive organs and genitals. * "Bodily Sex" is a term most often 
used to communicate whether someone is male, female, or intersex.  This description is 
based on assessments of an infant's visible genitalia and assigns a "gender" at or soon after 
birth.  This definition allows for only two sexes and calls for problematic medical 
intervention if there is any ambiguity. It is a physical and legal category. 
 

Sexuality: sexual and/or emotive expression of intimate attraction for another person. e.g. 
Lesbian or Gay (homosexual), bisexual, heterosexual, queer, trans- attracted, asexual, etc.  
 



	  

Sexual Orientation:  Describes an individual's enduring physical, romantic, emotional 
and/or spiritual attraction to another person. Gender identity and sexual orientation are not 
the same. Trans* people may be heterosexual, lesbian, gay, bisexual, queer, or asexual.  
 

Trans*: It is a shortened form of transsexual or transgender, however with the asterisks it 
is inclusive of all of the many 
terms found under the 
trans*gender umbrella to 
represent anyone of a trans* 
experience. IE: everyone 
except cis-gender individuals.  

Transgender: An umbrella 
term for people whose gender 
identity and/or gender 
expression differs from what 
they were assigned at birth. 
The term may include but is 
not limited to: transsexuals, 
cross-dressers and gender non-
conforming people. 
Transgender people may 
identify as: Trans man or 
female-to-male (FTM), Trans 
woman or male-to- female (MTF), genderqueer, androgynous or gender non-conforming, 
among others. Transgender people may or may not choose to alter their bodies hormonally 
and/or surgically.	  1	  	  
	  

Transitioning (also transition): Altering one's sex as assigned at birth. Transition can 
include but is not limited to shifting one’s gender identity and expression cultural, legal 
and/or medically. There is no one way to transition and an individuals “trans-ness” is in no 
way compromised by a decision to transition or not. The courage to identify and express, 
as one feels most comfortable, should not be policed or expected to conform to oppressive 
gender expectations. Some ways people may decided to transition could include:  

Physical:  Transition that involves surgical and/or chemical treatment. 
 

Identity/Mental:  Transition that involves only role transition without medical 
intervention.  

 

	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	   	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
1	  See	  http://www.thegenderbook.com/#/the-‐book/4553374748	  for	  this	  image	  and	  many	  more	  equally	  as	  



	  

STEP 1 -YOUR TRANS* or GENDER NON-CONFORMING SELF 
 

Introduction 
What follows here is a collection of journaling exercises designed to help you identify what 
might be going on with you that could impact your coming out experience. If journaling is 
difficult for you, consider alternate ways in which you can record your response in each exercise 
below.  You can also engage a friend already "in the know" or a trusted care provider (such as a 
pastor or counselor) to help you transcribe or write down your thoughts. At the very least, 
consider the exercises below very carefully before embarking on Step 2. 
 

 

Exercise #1: Who am I? An Exercise in Self-Acceptance 
 
It is important to be aware of the many things impacting your life overall and having your own 
ideas of self well established before opening yourself up to what may be a difficult conversation 
with someone you love deeply. Coming out is a part of transitioning.  When the knowledge of 
who you truly are is held by others, a transition will begin in your life, as well as the lives of the 
people you tell.  Keeping a close eye on the myriad of events, attitudes, and feelings in play in 
this coming out moment will provide some safety from surprises in the midst of your next big 
step. 
 

Self-acceptance and coming to terms with your feelings are the first order of business in 
transition. If you are not emotionally grounded from the onset, you [could set yourself up 
for] a difficult transition because while there are wondrous moments of joy and relief, 
these [can] come at a high cost and can be accompanied by feelings of inadequacy and 
longing to be a [non-trans* or gender non-conforming person] instead of a [trans* or 
gender non-conforming person]. But in the end, you need to come to terms with both. 
You are a [person, worthy of respect and love], and you are [trans* or gender non-
conforming]. Both are things you can be proud of, no matter what anyone else tries to tell 
you.2 

 
Exercise #1 Activity: Who am I? An Exercise in Self-Acceptance 

 
Take a few moments to consider the questions below. Write down, as clearly as possible (you 
may want to refer to this later), your thoughts as they come to you.  Focus more on what comes 
to you and less on a cohesive picture. 

1) Me, Myself & I:  

What is my name? __________________________________________________ 

 

	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	   	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
2	  http://www. tsroadmap.com/mental/accept.html	  



	  

Does my name have a story?  Who gave my name to me?  Does my name fit my 
picture of myself? __________________________________________________ 
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________ 

 

What do I want my name to be? (This CAN be the same as above!)____________ 
__________________________________________________________________
__________________________________________________________________ 
 

2) Work: 

What is my vocation? Is my vocation something I enjoy doing? Am I fulfilled in 
my vocation as the whole person I know myself to be? _____________________ 
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________ 

 

What are the specific things within my vocation that I love?  What are the specific 
things within my vocation that I struggle with? ____________________________ 
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________ 
 

What about my vocation do I have the power to change or solidify? ___________ 
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________ 
 

  3) Faith: 

What is my faith, or my belief system regarding God?  Does that faith fulfill me? 
If so, how? How does my faith leave me wanting? _________________________ 
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________ 

 



	  

What is my religion?  Is religion an important part of my life?  Does my religion 
directly relate to my faith?  Am I fulfilled by the practice of my religion? _______ 
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________ 
 

4) Word Exercises: 

What are fifteen words (adjectives and nouns!) that best describe me today? ____ 
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________ 
__________________________________________________________________
__________________________________________________________________ 
 
 
What are sixteen words (adjectives and nouns!) that best describe who I hope to 
be in one year?  (Try to use different words than those above.) _______________ 
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________ 
__________________________________________________________________
__________________________________________________________________ 
 

 
What are seventeen words (adjectives and nouns!) that best describe who I hope 
to be in three years?  (Try to use different words than those above.) ___________ 
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________ 
__________________________________________________________________
__________________________________________________________________ 
 
 
What are eighteen words (adjectives and nouns!) that best describe who I hope to 
be in five years?  (Try to use different words than those above.) ______________ 
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________ 
__________________________________________________________________
__________________________________________________________________ 



	  

 
5) Who, What, and Why: 

 

To whom am I coming out? ___________________________________________ 
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________ 
 

What will I come out "as" to this person/these people? What terms am I most 
comfortable with?  Do I understand these terms and can I define them? (If so, 
write out the definition. If not, see the terminology above and do some research to 
develop your own definition.) _________________________________________ 
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________ 
__________________________________________________________________
__________________________________________________________________ 
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________ 
__________________________________________________________________
__________________________________________________________________ 
 

WHY am I coming out to this person/these people?  What do I need from them, or 
need them to do/be? _________________________________________________ 
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________ 
__________________________________________________________________
__________________________________________________________________ 
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________ 
__________________________________________________________________
__________________________________________________________________ 

 

Congratulations! You are ready to move on to Exercise #2 on Addressing FEAR.  



	  

Exercise #2: Addressing FEAR 

Fear is an emotional response to a perceived threat. It is a basic survival mechanism occurring in 
response to a specific stimulus, such as pain or the threat of danger?3 

Fear can block your action due to real and/or perceived expectations of a situation. In some 
recovery programs, fear is given an acronym FEAR for False Expectations Appearing Real. As 
you prepare for a coming out experience, take a few moments to check your fear. The following 
questions and chart are intended to help you clarify your fear. 
 
 
1) What are the top five things I am most fearful about as I contemplate coming out as a trans* or 
gender non-conforming person? 

What do I fear? Is this a real possibility? Why or Why Not? 

   

   

   

   

   

 

2) What are the consequences if each of the five top things I fear come true? 

Possible Consequence Is this a real consequence? Why or Why Not? 

   

   

   

   

   

 

  

	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	   	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
3 http://en.wikipedia.org/wiki/Fear 



	  

3) Who can I rely on if any or all of the consequences above become a reality?  List each 
person's name and contact information. Consider having a conversation with them BEFORE 
your coming out experience. 

Name Phone Number Prepped? (Yes/No) 

   

   

   

   

   

 

 

(Photo Credit: http://honeyimalesbian.files.wordpress.com/2012/10/coming-out.jpg?w=545) 



	  

STEP 2 -A WHOLE NEW WORLD 
 

Introduction 
Now that you have a pretty firm grip on where you are, what you expect, and what fears are 
impacting you, this section is designed to take you through a summary of what is going to be 
happening for your family. Though the coming out conversation is certainly about your identity, 
your experience, and your needs/wants, the dialogue will inevitably fall to your family's identity, 
experience and needs/wants. After all, their entire experience of you and your place in their lives, 
though perhaps unchanging in your mind, will create a whole new world for them. 
 

Exercise #1 - Considering Your Past 
Answer the questions below from YOUR experience of those you plan to come out to. The 
process of coming out can be filled with uncertainty and fear, but your trust of those you intend 
to welcome into this journey stems from your knowledge of their love for you and the ways in 
which you can anticipate their reactions.  Keep in mind, this is just to give you time to gain 
perspective on what could be...often, the worst you expect is much worse than the actual 
response.  Prepare for the worst, Pray for the best, Breathe through reality.4 
 

How have they responded to other highly emotional events in their life? (e.g. a 
severe injury to child or sibling, loss and grief in the family, etc.) _____________ 
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________ 
__________________________________________________________________ 

 

Have they ever had trouble listening to you or taking you seriously? ___________ 
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________ 
__________________________________________________________________ 
 

How have they responded during past revelations of important changes in your 
life or person? (e.g. have your truths been considered a "phase" or "rebellion", 
suggesting that they believe you will not follow- through?) __________________ 
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________ 
__________________________________________________________________ 

	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	   	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
4	  The questions were modified from a list of tips on: http://www.tsroadmap.com/mental/comeout.html.	  



	  

Exercise #2- Your Expectations 
You know very well that this journey is about you.  However, for those who love you and believe they know 
you; the revelation of your trans* or gender non-conforming journey will very likely challenge some of their 
foundational perspectives of you.  Such challenges can shake someone to the core of their own sense of self. 

It's important to be clear about your expectations of them during and following your coming out experience.  
Understand that these expectations are yours alone and do not dictate how your family or friends SHOULD 
respond, but how you expect them to respond.  Being clear about your expectations allows you to view 
them, weigh them, and even communicate them to those you love while also clearly recognizing that the 
expectations are yours, not theirs. Your family and friends will have a set of expectations of their own which 
you may or may not be aware of. 

1.  I expect____________ to respond in the following ways and for the following reasons. 

Response Reason 

  

  

  

 

2.  I expect____________ to respond in the following ways and for the following reasons. 

Response Reason 

  

  

  

 

3.  I expect____________ to respond in the following ways and for the following reasons. 

Response Reason 

  

  

  

 



	  

STEP 3 - READY, SET, GO! 

Introduction 
By now you should have addressed the following: 
 
1) You know who you are and why you are coming out. 
2) You know who you are coming out to and why you have chosen them as part of your safe 
community. 
3) You have spent some time resting in the shoes of those you will soon come out to and gaining 
some compassion for their upcoming experience of/with you. 
 

Exercise #1 - Exploring How5 

Coming Out Via Letter: 
Some find that a letter to family/friends works best.  The letter has several advantages 
over face-to-face communications. 

a) You get to take your time and think about what to say and word it perfectly. 
b) You can have a friend, therapist, or supportive person read it over first and give  
     you feedback. 
c) You can 't be interrupted. 
d) The recipient can go back and read it again and take time to absorb the content. 

 

NOTE: a letter is NOT the same as an email.  Because email can be seen as impersonal, 
steer clear from this as your primary communication. 

Coming Out in Person: 
Coming out in person can be an overwhelming task.  However, if you are concerned 
about a letter seeming too impersonal, take some time to organize your thoughts before 
you come out in person.  You may even choose to write the letter above and take it with 
you to read in person. 

 
What to say: 
Speak to those you are coming out to as clearly as possible.  You may want to include the 
following: 

a) Reassurance that you love them, want to remain connected and hope that they  
    will be supportive.  
b) Reassurance that this is not their "fault". 
c) A little bit about your struggle with gender over the years, your experience,  
    coping, isolation, etc... (Be specific! It will help them empathize with you.) 

	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	   	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
5	  This section modified from http:l/tgmentalhealth.com/2009/12/26/thoughts-on-coming-out-as-transgender-to-
family/. 

	  



	  

d) A few recommendations of books, articles or support groups in their area. 
    (Awareness of these may also help you in your journey.) 
e) A specific request that they not respond right away, but to take some time   
    (perhaps a week) before they respond.  Encourage them to sit with it. This will  
     weed out any immediate bad response and let them cool down. 

 

Final Considerations:  
Some final thoughts for preparing yourself are listed below. These are suggestions, taken from a 
variety of sources, to help you build up the system of support you will need through this part of 
your journey.  You do not have to do any item on this list, but do consider them, for they come 
from others' coming out experiences. 
 
Consider having a therapist available to you for this coming out experience.    
Though you may feel urgency at the thought of coming out, taking the time to have an impartial, 
but caring voice working with you can be a great relief.  Many therapists are available to listen 
and journey with you and may be able to offer welcome respite. Developing a relationship with a 
therapist can require multiple visits, so consider taking the time to build up that relationship 
before your scheduled coming out date. 
 
Practice, Practice, Practice!   
If you have chosen to come out in person, practice what you hope to say. Utilize some of the 
tools of public speaking.  Write notecards to guide your conversation.  Write an outline of what 
you want to cover.  Practice with someone who is safe so you can hear yourself say the words 
out loud.  Even ask a trusted friend to challenge you in the ways you most fear and practice not 
engaging in arguments. 
  
6Be Aware of your Body Language.*  
Pay attention not to send out conflicting messages (e.g having an insecure pose while you say 
you feel confident or vice versa). Say what you feel and feel what you say. 
 
Stress the pain you feel from your current condition and the problems you have in 
functioning like this.*  
Doing nothing will not improve your quality of life, quite likely things would get worse. Most 
people will be more open to this (who would want to see someone they love suffer) than the 
desire you feel to complete the transition and live in a different role. People who cannot relate to 
or understand your desire for change can appreciate your discomfort in the status quo. 
 
Coming Out in Phases.*  
You may not want to stress all of the aspects of your experience as trans* or gender non-
conforming immediately. You can decide to tell things gradually during multiple conversations. 
You might have the feeling that you are holding back, but you are not.  Instead, you are being 
sensitive to those you love. 
 
	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	   	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
6	  The	  items	  marked	  with	  (*)	  have	  been	  modified	  from	  a	  list	  of	  recommendations	  from	  a	  reader	  published	  at	  
http://www.tsroadmap.com/mental/comeout.html.	  



	  

Timing.*   
Consider your timing carefully. You might be almost bursting to tell your story, but external 
circumstances are making the atmosphere totally unsuitable for your message. In that case, 
breathe through your urgency, however difficult, in order to lovingly tell your family/friend at a 
time that's best for them. 
 
Emotions: Be Prepared for their Emotional Shockwaves.*   
You already expect waves of emotion from those you are coming out to. However, emotions are 
inherently unpredictable.  Make room in your mind and heart for their emotional roller coaster, 
knowing that their emotions may have little to do with who you are. Negative emotional 
responses may mean that they are concerned with what will happen to you. This is a sign of love, 
though the response itself may be uncomfortable for you. 
 
Not all emotions are what they look like.*   
Anger and aggression can sometimes be another face of fear. This can be fear for what the future 
will bring for you, but most surely fear for what the future will bring for them. How will they tell 
this to other people? How will people react to this situation? How will this affect their lives? 
Preparing some comments for them on questions like these can help you navigate your family 
member or friend's emotional response.  Practice these answers with someone safe. 
 
Be Prepared for Your Emotional Shockwaves.   
This is an emotional time for you, too. You may find that your emotional state changes with each 
response you anticipate, or each consequence of coming out you can imagine.  Be willing to 
walk into your coming out experience with the self-permission to FEEL.  Feel anything, feel 
everything, and have someone available to receive you within those emotions. 
 
Coming Out to Children.  If you are coming out to your children, you have additional concerns 
to keep in mind. Please see the appendix to this resource, released by COLAGE 
(http://www.colage.org). 
 
7No Need for Too Much Specificity.**  
No need to talk about specific long-term plans/ timetables or surgeries in your coming-out 
experience. Remember, the purpose of your coming out is to let your family know that you are a 
trans or gender non-conforming person.  Period.  Future plans are better left for future 
communications.  Why?  Because just digesting the fact that one has a trans or gender non- 
conforming child/sibling/friend is enough to begin with.  Remember, you've had a lot of time to 
think about this and are ready to move ahead.  They are just learning of this for the first time and 
need to absorb it. It is ok to gently allude to the fact that changes might be coming in the future, 
but try not to go father than that in your first communication on this topic. 
 
What if the Response is Negative?**  
Several approaches you might consider if you encounter a negative response are below.  
Remember, emotions may run high and a reaction is not necessarily a final response. 

a) Communicate that you are open and ready to talk when they are. 
	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	   	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
7	  Items marked with (**) are modified from http://tgmentalhealth.com/2009/12/26/thoughts-on-coming-out-as-
transgender-to-family/.	  



	  

b) Be empathic with their difficulty in accepting/understanding/assimilating this  
    information.  Understand that they need time and may have a religious/cultural basis of  
    understanding that can't be overcome quickly. 
c) Express your wish and hope that it will change over time. 
d) Ask what you can do to help them accept this. 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 



	  

Resources 

The following are a list of resources, websites, books, etc. that you may find helpful to both your 
journey as a trans or gender non-conforming person and your coming out experience. 

 
Websites on Coming Out as a Transgender Person 
 
Transsexual Road Map: Includes letter samples and information on coming out to various 
communities (family, friends, coworkers, etc).  (http://www.tsroadmap.com/family/index.html). 
 
Human Rights Campaign: Coming Out to Family as Transgender. (http://www.hrc.org/issues/ 
3455.htm).  
 
COLAGE:  Resources for Parents on Coming Out to your Kids as well as Resources for 
Children of Trans* and Gender Non-Conforming Parents:  (http://www.colage.org/resources/).  
 
"Coming Out as Sacrament", by Rev. Dr. Mona West. Article available from Metropolitan 
Community Churches on the spiritual aspect of coming out.  NOTE: this resource focuses 
primarily on coming out in the arena of sexual orientation.  However, you may find the section 
"A Profound Spiritual Process" helpful in your journey of coming out as a trans or gender non-
conforming person. (http://mccchurch.org/download/theology/sexandspirit/ComingOutSacrament.pdf). 

  

Books for Transgender People8 

Choir Boy by Charlie Anders  

Transparent: Love, Family. and Living the T with Transgender Teenagers  by Chris Beam  

Branded T. by Rosalyne Blumenstein  

Gender Outlaw: On Men, Women and the Rest of Us by Kate Bornstein  

My Gender Workbook: How to Become a Real Man, a Real Woman. the Real You or Something 
Else Entirely by Kate Bornstein  

She's Not There: A Life in Two Genders by Jennifer Finney Boylan  

Body Alchemy: Transsexual Portraits by Loren Cameron  

My Life as a Boy by Kim Chemin  

	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	   	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
8	  Listing from "Books and Film for LGBTO Young People" released by The Trevor Project, July 2009.	  



	  

Transmen and FTMs: Identities, Bodies, Genders, and Sexualities by Jason Cromwell   

Mom I Need to Be a Girl by Just Evelyn  

Trans Liberation: Beyond Pink or Blue by Leslie Feinberg  

Transgender Warriors: Making History from Joan of Arc to Dennis Rodman by Leslie Feinberg  

Stone Butch Blues by Leslie Feinberg 

Becoming a Visible Man by Jamison Green 

Luna by Julia Anne Peters 

S/He by Minnie Bruce Pratt 

Wrapped in Blue: A Journey of Discovery by Donna Rose  

Morgan in the Mirror by C. C. Saint-Claire 

Freak Show by James St. James  

My Brother Beth by Rebecca Sardella  

The Last Time I Wore a Dress by Daphne Scholinski with Jane Meredith Adams  

Transgender History by Susan Stryker  

Transition and Beyond, Observations on Gender Identity by Reid Vanderburgh  

Read My Lips: Sexual Subversion and the End of Gender by Riki Anne Wilchins   

Parrotfish by Ellen Wittlinger  

True Selves: Understanding Transsexualism--For Families, Friends, Coworkers, and Helping 
Professionals by Mildred L. Brown and Chloe Ann Rounsley 
 
The Transgender Child: A Handbook for Families and Professionals by Stephanie A. Brill and 
Rachel Pepper 
 
Transgender Explained for Those Who Are Not by Joanne Herman 

Trans-Gendered: Theology. Ministry, and Communities of Faith by Justin Tanis 

Trans Forming Families: Real Stories About Transgendered Loved Ones by Jessica Xavier 

Always My Child: A Parent's Guide to Understanding Your Gay. Lesbian, BisexuaL 
Transgendered or Questioning Child by Kevin Jennings 



	  

Transgendering Faith: Identity. Sexuality, And Spirituality by Leanne McCall Tigert 

Queering Christianity: LGBTQI Christians Find a Place at the Table edited by Rev. Dr. Robert 
Shore-Goss  

 

Books for Genderqueer and Gender Non-Conforming People9 

Butch is a Noun by S. Bear Bergman  

On the Fringe edited by Donald R. Gallo  

A Queer Circle of Friends by Lisa Lees  [Sequel to Fool for Love]  

Fool for Love by Lisa Lees  

Genderqueer edited by Joan Nestle, Riki Wilchins, and Claire Howell  

Prejudice: Stories about Hate, Ignorance, Revelation, and Transformation edited by Daphne 
Muse  

Finding the Real Me: True Tales of Sex and Gender Diversity edited by Tracie O’Keefe and 
Katrina Fox 

If You Believe in Mermaids... Don't Tell by A. A. Philips  

 

Films for/about Transgender People10 

Beautiful Daughters (2006), Rated TV-14 

Boy I Am (2006) 72 minutes, Not Rated 

Boys Don't Cry (1999) 118 minutes, Rated R 

The Brandon Teena Story (2008) 88 minutes, Not Rated (a documentary on the story that led to 
the film Boys Don’t Cry) 

Hedwig and the Angry Inch (2001) 91 minutes, Rated R Just Call Me Kade (2002), Not Rated 

Ma Vie en Rose (My Life in Pink) (1997) 88 minutes, Rated R  

No Dumb Questions (2004) 24 minutes, Not Rated 

	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	   	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
9	  Listing from "Books and Film for LGBTQ Young People" released by The Trevor Project, July 2009.	  
10	  Listing from "Books and Film for LGBTQ Young People" released by The Trevor Project, July 2009.	  



	  

Normal (2003) 110 minutes, Not Rated 

Safe "T" Lessons: HIV Prevention for the Transgender Community (1996), Not Rated 

Soldier's Girl (2003) 112 minutes, Rated R  

Southern Comfort (2001) 90 minutes, Not Rated  

Transamerica (2006) 1 03 minutes, Rated R T 

Transgeneration (2005) 272 minutes, Not Rated  

Trantasia (2006) 92 minutes, Not Rated 
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Answers to Your Questions
ABOUT TRANSGENDER PEOPLE, GENDER 
IDENTITY, AND GENDER EXPRESSION

&

What does transgender mean?
Transgender is an umbrella term for persons 
whose gender identity, gender expression, or 
behavior does not conform to that typically 
associated with the sex to which they were 
assigned at birth. Gender identity refers to a 
person’s internal sense of being male, female, 
or something else; gender expression refers 
to the way a person communicates gender 
identity to others through behavior, clothing, 
hairstyles, voice, or body characteristics. 
“Trans” is sometimes used as shorthand 
for “transgender.” While transgender is 
generally a good term to use, not everyone 
whose appearance or behavior is gender-
nonconforming will identify as a transgender 
person. The ways that transgender people are 
talked about in popular culture, academia, and 
science are constantly changing, particularly 
as individuals’ awareness, knowledge, and 
openness about transgender people and their 
experiences grow.

What is the difference 
between sex and gender? 
Sex is assigned at birth, refers to one’s 
biological status as either male or female, 
and is associated primarily with physical 
attributes such as chromosomes, hormone 
prevalence, and external and internal anatomy. 
Gender refers to the socially constructed roles, 
behaviors, activities, and attributes that a given 
society considers appropriate for boys and 
PHQ�RU�JLUOV�DQG�ZRPHQ��7KHVH�LQÁXHQFH�WKH�
ways that people act, interact, and feel about 
themselves. While aspects of biological sex 
are similar across different cultures, aspects of 
gender may differ. 

Various conditions that lead to atypical 
development of physical sex characteristics 
are collectively referred to as intersex 
conditions. For information about people with 
intersex conditions (also known as disorders 
of sex development), see APA’s brochure 
Answers to Your Questions About Individuals 
With Intersex Conditions.
 

Have transgender people 
always existed? 
Transgender persons have been documented 
in many indigenous, Western, and Eastern 
cultures and societies from antiquity until the 
present day. However, the meaning of gender 
nonconformity may vary from culture to culture. 

What are some categories or 
types of transgender people? 
Many identities fall under the transgender 
umbrella. The term transsexual refers to people 
whose gender identity is different from their 
assigned sex. Often, transsexual people alter or 
wish to alter their bodies through hormones, 
surgery, and other means to make their bodies 
as congruent as possible with their gender 
identities. This process of transition through 
medical intervention is often referred to as sex 
or gender reassignment, but more recently is 
DOVR�UHIHUUHG�WR�DV�JHQGHU�DIÀUPDWLRQ��3HRSOH�
who were assigned female, but identify and 
live as male and alter or wish to alter their 
bodies through medical intervention to more 
closely resemble their gender identity are 
known as transsexual men or transmen (also 
known as female-to-male or FTM). Conversely, 
people who were assigned male, but identify 
and live as female and alter or wish to alter 
their bodies through medical intervention to 
more closely resemble their gender identity are 
known as transsexual women or transwomen 
(also known as male-to-female or MTF). Some 
individuals who transition from one gender to 
another prefer to be referred to as a man or a 
woman, rather than as transgender.

People who cross-dress wear clothing that 
is traditionally or stereotypically worn by 
another gender in their culture. They vary in 
how completely they cross-dress, from one 
article of clothing to fully cross-dressing. Those 
who cross-dress are usually comfortable with 
their assigned sex and do not wish to change it. 
Cross-dressing is a form of gender expression 
and is not necessarily tied to erotic activity. 
Cross-dressing is not indicative of sexual 
orientation (See Answers to Your Questions: For 
a Better Understanding of Sexual orientation and 
Homosexuality for more information on sexual 
orientation.). The degree of societal acceptance 



2 for cross-dressing varies for males and 
females. In some cultures, one gender may be 
given more latitude than another for wearing 
clothing associated with a different gender.

The term drag queens generally refers to men 
who dress as women for the purpose of 
entertaining others at bars, clubs, or other 
events. The term drag kings refers to women who 
dress as men for the purpose of entertaining 
others at bars, clubs, or other events.

Genderqueer is a term that some people use 
who identify their gender as falling outside 
the binary constructs of “male” and “female.” 
7KH\�PD\�GHÀQH�WKHLU�JHQGHU�DV�IDOOLQJ�
somewhere on a continuum between male 
DQG�IHPDOH��RU�WKH\�PD\�GHÀQH�LW�DV�ZKROO\�
different from these terms. They may also 
request that pronouns be used to refer to them 
that are neither masculine nor feminine, such 
as “zie” instead of “he” or “she,” or “hir” 
instead of “his” or “her.” Some genderqueer 
people do not identify as transgender.

Other categories of transgender people 
include androgynous, multigendered, gender 
nonconforming, third gender, and two-spirit 
SHRSOH��([DFW�GHÀQLWLRQV�RI�WKHVH�WHUPV�YDU\�
from person to person and may change over 
time, but often include a sense of blending or 
alternating genders. Some people who use these 
terms to describe themselves see traditional, 
binary concepts of gender as restrictive.

Why are some people 
transgender?
There is no single explanation for why some 
people are transgender. The diversity of 
transgender expression and experiences argues 
against any simple or unitary explanation. 
Many experts believe that biological factors 
VXFK�DV�JHQHWLF�LQÁXHQFHV�DQG�SUHQDWDO�
hormone levels, early experiences, and 
experiences later in adolescence or adulthood 
may all contribute to the development of 
transgender identities.

How prevalent are 
transgender people? 
,W�LV�GLIÀFXOW�WR�DFFXUDWHO\�HVWLPDWH�WKH�QXPEHU�
of transgender people, mostly because there 
are no population studies that accurately and 
completely account for the range of gender 
identity and gender expression.

What is the relationship 
between gender identity and 
sexual orientation? 
Gender identity and sexual orientation are not the 
same. Sexual orientation refers to an individual’s 
enduring physical, romantic, and/or emotional 
attraction to another person, whereas gender 
identity refers to one’s internal sense of being 
male, female, or something else. Transgender 
people may be straight, lesbian, gay, bisexual, 
or asexual, just as nontransgender people 
can be. Some recent research has shown 
that a change or a new exploration period 
in partner attraction may occur during the 
process of transition. However, transgender 
people usually remain as attached to loved 
ones after transition as they were before 
transition. Transgender people usually label 
their sexual orientation using their gender as a 
reference. For example, a transgender woman, 
or a person who is assigned male at birth and 
transitions to female, who is attracted to other 
ZRPHQ�ZRXOG�EH�LGHQWLÀHG�DV�D�OHVELDQ�RU�
gay woman. Likewise, a transgender man, or 
a person who is assigned female at birth and 
transitions to male, who is attracted to other 
PHQ�ZRXOG�EH�LGHQWLÀHG�DV�D�JD\�PDQ�

How does someone know that 
they are transgender?
Transgender people experience their 
transgender identity in a variety of ways 
and may become aware of their transgender 
identity at any age. Some can trace their 
transgender identities and feelings back 
to their earliest memories. They may have 
YDJXH�IHHOLQJV�RI�´QRW�ÀWWLQJ�LQµ�ZLWK�SHRSOH�
RI�WKHLU�DVVLJQHG�VH[�RU�VSHFLÀF�ZLVKHV�WR�
be something other than their assigned sex. 
Others become aware of their transgender 
identities or begin to explore and experience 
gender-nonconforming attitudes and behaviors 
during adolescence or much later in life. Some 
embrace their transgender feelings, while 
others struggle with feelings of shame or 
confusion. Those who transition later in life 
PD\�KDYH�VWUXJJOHG�WR�ÀW�LQ�DGHTXDWHO\�DV�WKHLU�
assigned sex only to later face dissatisfaction 
with their lives. Some transgender people, 
transsexuals in particular, experience intense 
dissatisfaction with their sex assigned at birth, 
physical sex characteristics, or the gender role 
associated with that sex. These individuals 
RIWHQ�VHHN�JHQGHU�DIÀUPLQJ�WUHDWPHQWV�
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3What should parents do if their 
child appears to be transgender 
or gender nonconforming? 
Parents may be concerned about a child who 
appears to be gender-nonconforming for a variety 
of reasons. Some children express a great deal of 
distress about their assigned sex at birth or the 
gender roles they are expected to follow. Some 
FKLOGUHQ�H[SHULHQFH�GLIÀFXOW�VRFLDO�LQWHUDFWLRQV�
with peers and adults because of their gender 
expression. Parents may become concerned when 
what they believed to be a “phase” does not pass. 
Parents of gender-nonconforming children may 
need to work with schools and other institutions 
to address their children’s particular needs and 
ensure their children’s safety. It is helpful to consult 
with mental health and medical professionals 
familiar with gender issues in children to decide 
how to best address these concerns. It is not 
helpful to force the child to act in a more gender-
conforming way. Peer support from other parents 
of gender-nonconforming children may also  
be helpful. 

How do transsexuals make a 
gender transition? 
Transitioning from one gender to another is a 
complex process and may involve transition to a 
gender that is neither traditionally male nor female. 
People who transition often start by expressing 
their preferred gender in situations where they 
feel safe. They typically work up to living full time 
as members of their preferred gender by making 
many changes a little at a time. While there is 
no “right” way to transition genders, there are 
some common social changes transgender people 
experience that may involve one or more of the 
following: adopting the appearance of the desired 
sex through changes in clothing and grooming, 
adopting a new name, changing sex designation 
on identity documents (if possible), using hormone 
therapy treatment, and/or undergoing medical 
procedures that modify their body to conform with 
their gender identity.

Every transgender person’s process or transition 
differs. Because of this, many factors may determine 
how the individual wishes to live and express their 
JHQGHU�LGHQWLW\��)LQGLQJ�D�TXDOLÀHG�PHQWDO�KHDOWK�
professional who is experienced in providing 
DIÀUPDWLYH�FDUH�IRU�WUDQVJHQGHU�SHRSOH�LV�DQ�
LPSRUWDQW�ÀUVW�VWHS��$�TXDOLÀHG�SURIHVVLRQDO�FDQ�
provide guidance and referrals to other helping 
professionals. Connecting with other transgender 
people through peer support groups and transgender 
community organizations is also helpful. 

The World Professional Association for 
Transgender Health (WPATH), a professional 
organization devoted to the treatment of 
transgender people, publishes The Standards of 
Care for Gender Identity Disorders, which offers 
recommendations for the provision of gender 
DIÀUPDWLRQ�SURFHGXUHV�DQG�VHUYLFHV��

Is being transgender a mental 
disorder? 
A psychological state is considered a mental 
GLVRUGHU�RQO\�LI�LW�FDXVHV�VLJQLÀFDQW�GLVWUHVV�
or disability. Many transgender people do not 
experience their gender as distressing or disabling, 
which implies that identifying as transgender 
does not constitute a mental disorder. For these 
LQGLYLGXDOV��WKH�VLJQLÀFDQW�SUREOHP�LV�ÀQGLQJ�
affordable resources, such as counseling, hormone 
therapy, medical procedures, and the social 
support necessary to freely express their gender 
identity and minimize discrimination. Many other 
obstacles may lead to distress, including a lack 
of acceptance within society, direct or indirect 
experiences with discrimination, or assault. These 
experiences may lead many transgender people to 
suffer with anxiety, depression, or related disorders 
at higher rates than nontransgender persons.

In the United States, payment for health care 
treatment by insurance companies, Medicare, and 
0HGLFDLG�PXVW�EH�IRU�D�VSHFLÀF�“GLVRUGHU�µ�GHÀQHG�
as a condition within the ,QWHUQDWLRQDO�&ODVVLÀFDWLRQ�
of Diseases (ICD) or the Diagnostic and Statistical 
Manual of Mental Disorders (DSM-IV). According 
to DSM-IV, people who experience intense, 
persistent gender incongruence can be given the 
diagnosis of gender identity disorder. This diagnosis 
is highly controversial among some mental health 
professionals and transgender communities. 
Some contend that the diagnosis inappropriately 
pathologizes gender noncongruence and should be 
eliminated. Others argue that it is essential to retain 
the diagnosis to ensure access to care.

What kinds of discrimination do 
transgender people face? 
Anti-discrimination laws in most U.S. cities and 
states do not protect transgender people from 
discrimination based on gender identity or gender 
expression. Consequently, transgender people in 
most cities and states face discrimination in nearly 
every aspect of their lives. The National Center 
for Transgender Equality and the National Gay 
and Lesbian Task Force released a report in 2011 
entitled Injustice at Every Turn��ZKLFK�FRQÀUPHG�
the pervasive and severe discrimination faced by 
transgender people. Out of a sample of nearly 
6,500 transgender people, the report found that A

Q
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4 transgender people experience high levels 
of discrimination in employment, housing, 
health care, education, legal systems, and even 
in their families. The report can be found at 
http://endtransdiscrimination.org.

Transgender people may also have additional 
identities that may affect the types of 
discrimination they experience. Groups with 
such additional identities include transgender 
people of racial, ethnic, or religious minority 
backgrounds; transgender people of lower 
socioeconomic statuses; transgender 
people with disabilities; transgender youth; 
transgender elderly; and others. Experiencing 
GLVFULPLQDWLRQ�PD\�FDXVH�VLJQLÀFDQW�
amounts of psychological stress, often leaving 
transgender individuals to wonder whether 
they were discriminated against because of 
their gender identity or gender expression, 
another sociocultural identity, or some 
combination of all of these.

According to the study, while discrimination 
is pervasive for the majority of transgender 
people, the intersection of anti-transgender 
bias and persistent, structural racism is 
especially severe. People of color in general 
fare worse than White transgender people, 
with African American transgender individuals 
faring far worse than all other transgender 
populations examined. 

Many transgender people are the targets of 
hate crimes. They are also the victims of subtle 
discrimination—which includes everything 
from glances or glares of disapproval or 
discomfort to invasive questions about their 
body parts.

How can I be supportive of 
transgender family members, 
friends, or significant others? 

Educate yourself about transgender issues 
by reading books, attending conferences, 
and consulting with transgender experts.

Be aware of your attitudes concerning 
people with gender-nonconforming 
appearance or behavior. 

Know that transgender people have 
membership in various sociocultural 
identity groups (e.g., race, social class, 
religion, age, disability, etc.) and there 
is not one universal way to look or be 
transgender. 

Use names and pronouns that are 
appropriate to the person’s gender 
presentation and identity; if in doubt, ask. 

Don’t make assumptions about 
transgender people’s sexual orientation, 
desire for hormonal or medical treatment, 
or other aspects of their identity or 
transition plans. If you have a reason to 
know (e.g., you are a physician conducting 
a necessary physical exam or you are a 
person who is interested in dating someone 
that you’ve learned is transgender), ask. 

Don’t confuse gender nonconformity 
with being transgender. Not all people 
who appear androgynous or gender 
nonconforming identify as transgender or 
GHVLUH�JHQGHU�DIÀUPDWLRQ�WUHDWPHQW��
Keep the lines of communication open with 
the transgender person in your life. 

Get support in processing your own 
reactions. It can take some time to adjust 
to seeing someone you know well 
transitioning. Having someone close to 
you transition will be an adjustment and 
can be challenging, especially for partners, 
parents, and children. 

Seek support in dealing with your 
feelings. You are not alone. Mental health 
professionals and support groups for 
IDPLO\��IULHQGV��DQG�VLJQLÀFDQW�RWKHUV�RI�
transgender people can be useful resources.

Advocate for transgender rights, 
including social and economic justice and 
appropriate psychological care.

Familiarize yourself with the local and state 
or provincial laws that protect transgender 
people from discrimination.

A
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WHERE CAN I FIND MORE INFORMATION ABOUT TRANSGENDER 
HEALTH, ADVOCACY, AND HUMAN RIGHTS? 

American Psychological 
Association

750 First Street, NE
Washington, DC 20002 
lgbc@apa.org
www.apa.org/pi/lgbt/index.aspx
www.apa.org/pi/lgbt/programs/transgender/
index.asp

Children’s National Medical  
 Center
Gender and Sexuality Advocacy and Education
111 Michigan Avenue, NW
Washington, DC 20010
202-884-2504
www.childrensnational.org/gendervariance

Family Acceptance Project
San Francisco State University
3004 16th Street, #301
San Francisco, CA 94103
fap@sfsu.edu
http://familyproject.sfsu.edu/

FTMInternational  
 (FTM means Female-to-Male)
601 Van Ness Ave., Suite E327
San Francisco, CA 94102
877-267-1440
info@ftmi.org
www.ftmi.org

Gender Education & Advocacy
http://gender.org

Gender Spectrum
539 Glen Drive
San Leandro, CA 94577
520-567-3977
info@genderspectrum.org
www.genderspectrum.org

National Center for  
 Transgender Equality
1325 Massachusetts Ave., Suite 700
Washington, DC 20005
202-903-0112
202-393-2241 (fax)
NCTE@NCTEquality.org
http://transequality.org

Parents, Families, and  
 Friends of Lesbians and Gays  
 (PFLAG) Transgender 
 Network (TNET)
3)/$*�1DWLRQDO�2IÀFH
1828 L Street, NW, Suite 660
Washington, DC 20036
202-467-8180
LQIR#SÁDJ�RUJ
KWWS���FRPPXQLW\�SÁDJ�RUJ�SDJH�DVS["SLG ���

Sylvia Rivera Law Project
147 W. 24th Street, 5th Floor
New York, NY 10011
212-337-8550
212-337-1972 (fax)
info@srlp.org
www.srlp.org

Transgender Law Center
870 Market Street Room 400
San Francisco, CA 94102
415-865-0176
info@transgenderlawcenter.org
www.transgenderlawcenter.org/cms

TransYouth Family Allies
P.O. Box1471
Holland, MI 49422-1471
888-462-8932
http://imatyfa.org/aboutus/index.html

World Professional  
 Association for Transgender  
 Health
1300 South Second Street, Suite 180
Minneapolis, MN 55454
612-624-9397
612-624-9541 (fax)
wpath@wpath.org
www.wpath.org 
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A Transgender Curriculum for  
Churches and Religious Institutions 

trans
 ACTION

 – A TRANSGENDER WOMAN



Most transgender Christians are searching for 
the same things that other believers want: a 

connection to their God within a loving community 
where worship and working for equality and justice 
are the focus of the Christian experience.

Unfortunately, these searching transgender people 
are too often left without a place to call their 
“church home” because most congregations and 
religious institutions are not ready to welcome them 
as their Christian companions.

transACTION is designed to help churches and 
institutions address this issue of understanding and 
welcome by providing step-by-step training about 
the needs, apprehensions and fears of transgender 
people – as well as the wealth of gifts and graces 
they bring – while responding to the concerns of the 
church or religious institution.

 Rev. Rebecca Voelkel 
Institute for Welcoming Resources  

and Faith Work Director

transACTION  2

National Gay and Lesbian Task Force
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SUMMARY

Transgender is an umbrella term that covers a variety of ways 
in which some people think of and present themselves in a 
manner that doesn’t conform to society’s expectations. The 
variety of gender identities and expressions is so extensive 
that many feel the term transgender is not inclusive enough. 
But, for our purposes, we will accept that limitation but 
continue to use the term because it has some legitimacy and 
many people have at least a basic grasp of its meaning.

SESSION ONE
How Do We Get to Understanding?

Our discussions and activities in  
this first session are designed to help 
people understand:

  What gender is and how society’s 
expectations of gender have changed

  Who are transgender people, including 
basic definitions of transgender types.

  How gender identity differs from sexual 
orientation

SESSION TWO
How Do We Get to Acceptance?

In our second session we will explore:

  The biblical references to transgender 
persons and we will also talk about how 
churches respond to transgender people.

  We will also get specific about your 
congregation or institution and how 
prepared it is to have a transgender 
person as part of the worshipping 
community.

  We will give you an opportunity to talk 
about your own exposure or lack of 
exposure to transgender people and what 
concerns, apprehensions or fears you 
might have about a transgender person 
being in your congregation or institution.

SESSION THREE
How Do We Get to Welcoming?

In this session we will discuss –  
and develop a plan of action on:

  How a congregation or institution can 
make itself a place where transgender 
people feel welcome to come to 
worship; to be participate fully in the 
community; and to share theirs gifts and 
graces. 

  And where the members of the 
congregation or institution can feel 
blessed to have transgender persons in 
their worship space and meeting rooms.

  What are ways in which we can take 
our welcome of transgender persons 
beyond the doors of our congregation or 
institution

Much of what will be presented is basic 
hospitality but there are some issues that 
pose special challenges to the transgender 
community and a welcoming congregation 
or institution needs to be prepared to deal 
with those concerns.

END RESULT
At the end of these sessions, we expect that your congregation will be ready to offer 
a welcoming environment to any transgender people who walk through your doors.

transACTION
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SESSION STRUCTURE 

A. Creating Sacred Space

1.  Create a centering area on a low table, covered with a cloth.  
Place an appropriate symbol on the table and light a candle.

2.  Read from Scripture: I Corinthians, 12:12-27 (one body, many 
members).

3.  Prayer: …

 Invite each participant to share a word or phrase without commentary 
in response to this question: “What is close to your heart as we begin 
this sacred time in community with the Spirit and in community with one 
another?”

 Leader shares a gathering prayer and may lead the group in a sacred song. 

B. Creating a healthy and safe space for sharing and learning

1. Establish Ground Rules

Listen carefully to others.

Be willing to examine your own beliefs in light of what others say.

Speak your mind freely, but strive to maintain an open mind.

Strive to understand the position of those who disagree with you.

Don’t monopolize the discussion.

Address remarks to the group and not to an individual.

Engage in friendly dialogue.

 What other guidelines are necessary so that we can be in respectful 
community with one another? 

C. Work

Refer to the outlines that follow for Session One,  
Session Two, Session Three and Session Four. 

D. Closing

 Close with prayer.

transACTION
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SESSION ONE
How Do We Get to Understanding?

Our discussions and activities in this first session are 
designed to help people understand:

   What gender is and how society’s expectations of 
gender have changed

  Who are transgender people, including basic 
definitions of transgender types

  How gender identity differs from sexual orientation

ACTIVITY 1:  

How Do You Think About Gender?

DISCUSSION 1:  

Why All of This Talk About Gender?

ACTIVITY 2:  

Cisgender Privilege Check List

DISCUSSION 2:  

Transgender Definitions

DISCUSSION 3:  

Relationship of Gender Identity and Sexual Orientation

transACTION
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SESSION ONE 

ACTIVITY I:  
How Do You Think About Gender?

Most of us have an understanding of gender roles that have been shaped by 
the environments in which we were raised. Our families, friends, schools and 
churches all had an influence on how we think of gender.

We are going to spend some time thinking and talking about the gender norms 
or expectations that society has placed on all of us. And, then, we will talk 
about what effect those societal expectations can have on someone who 
doesn’t match up to those attributes.

STEP 1: 

Using a blackboard or a sheet of poster 
paper, write the words “Girl or Woman” 
across the top.

Ask the people attending this session to tell 
you what attributes they would list under this 
heading. You are looking for behavioral and 
personality traits they would use – or they have 
heard being used by others – to describe girls 
or women. Such things as: passive, caring, 
creative, smart, well-behaved, timid, flighty. 
The traits people call out may be positive or 
negative. There is no right answer. You are 
trying to get to how people’s understanding 
of gender has been formed – some of that 
formation may be “right on” and some of it 
may be flawed.

Ask people to explain their suggested feminine 
traits – where did those traits  
come from? Home, school, work, play, 
church, etc.?

STEP 2: 

Now do the same thing with another sheet of 
paper or blackboard, writing the words “Boy 
or Man” across the top. Ask for the same 
listing of attributes that would describe boys 
and men: aggressive, bold, risk-takers, handy, 
unemotional, etc.

Again, ask people to explain their suggested 
masculine traits.

STEP 3: 

Ask people if they know any boys or men who 
exhibit any of the attributes that have been 
attributed to women? Ask them if they know 
any girls or women who have some of the 
attributes ascribed to men?

Has this been a problem for any of the people 
they mention?

Has it changed the participants’ attitude 
toward the people they mention?

Have any of the participants ever found 
themselves exhibiting traits ascribed to the 
other gender? How did that feel? Was it an 
issue for you?

STEP 4: 

Have each person take a sheet of paper, turn 
it sideways and draw a line horizontally across 
the paper. Make a short vertical line in the 
center as a mid-point. Put the number 0 at the 
left side of the line and the number 10 at the 
right side. 
 
0 ______________I______________ 10

Go back to the list of attributes you have 
collected and, as you read each attribute, ask 
people to put that word at the appropriate 
point on the line for them.

If that attribute is an important element  
of who they are, they should place it near  
the number 10 and if it doesn’t at all describe 
them, they should place it near  
the number 0.

When finished, ask if they were surprised by 
what they discovered – did they place any 
attributes that were usually not attributed to 
their gender near 10 – or past the midpoint?

Did any of the attributes that describe their 
gender get placed on the 0 side of the 
midpoint?

What did they learn about themselves, or 
about others?
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SESSION ONE 

DISCUSSION I:  
So Why All This Talk About Gender?

GENDER IDENTITY

Unlike biological sex—which is assigned by others based on physical characteristics—gender 
identity refers to our internalized, deeply felt sense of being male, female, both, or neither. 
It can be different from the biological sex we were assigned at birth. Society is beginning to 
recognize that there are more than two categories of gender identity and is creating newly 
defined terms to reflect these normal variations of gender.

Because gender identity is internal and personally defined, it is not visible to others—it is 
determined by the individual alone. Most of us have an early sense of our gender identity, 
and we may begin voicing this between the ages of two and four. This is not the only time a 
person’s sense of gender identity deepens or solidifies; it may occur at other developmental 
stages, such as early adolescence or young adulthood. It may remain stable over time, or it 
may change. Sometimes, social pressures force an individual to stifle their gender identity until 
later in life – even though that person has experienced that identity since childhood.

GENDER EXPRESSION

In contrast to gender identity, gender expression is external and is what society perceives. It 
encompasses everything that communicates our gender to others: clothing, hairstyles, body 
language, mannerisms, how we speak, how we play, and our social interactions and roles. 
Most people have some blend of masculine and feminine qualities that comprise their gender 
expression, and this expression can also vary depending on the social context.

GENDER VARIANCE/GENDER NON-CONFORMITY

Gender variance refers to behaviors and interests that fit outside of what we consider ‘normal’ 
for a person’s assigned biological sex. We think of these people as having interests that are 
more typical of the “opposite” sex; for example, a girl who insists on having short hair and 
prefers to play football with the boys, or a boy who wears dresses and wishes to be a princess. 
These are considered gender-variant or gender non-conforming behaviors and interests. 

It is important to remember that these “normal” behaviors or interests are culturally formed 
and may be different from one society to another,

CISGENDER AND TRANSGENDER

Most people have a gender identity that matches their biological sex – they are called 
cisgender, which means “matching gender.” Those persons who have a gender identity that 
differs from their biological sex are called transgender.

Transgender is an umbrella term that includes transsexuals, cross dressers and intersex people, 
and just about anybody else who doesn’t conform to the traditional model of sex/gender. 
“Transgender” is the most general, inclusive term but doesn’t fully address the wide variety of 
non-conforming gender expressions that exist.
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SESSION ONE 

ACTIVITY 2:  
The Cisgender Privilege Checklist

This is a list of issues or concerns that a person who is not 
transgender will probably never have to think about as he or she 
goes about daily life:

  It is unlikely that I will be ostracized by 
my family and friends, fired from my job, 
evicted from my home, given substandard 
medical care, suffer violent or sexual 
abuse, ridiculed by the media, or preached 
against by religious organizations simply 
because of my professed identity or 
perceived incongruent gendered behaviors 
or characteristics.

  I can be confident that people will not call 
me by a different name or use improper 
pronouns.

  I never suffered the indignation of “holding 
it”, when both functional and unoccupied 
public restrooms are available. In fact, I 
don’t need to be concerned about public 
facilities segregated by sex.

  If I am institutionalized, I don’t have to 
worry about being housed in the wrong 
section of a facility segregated by sex.

  I am not denied entrance to appropriate 
services or events that are segregated  
by sex.

  My childhood innocence was not 
interrupted with desperate prayers to a 
divinity begging to wake up the opposite 
sex. I never grieve about my lost childhood 
and adolescence because I was born the 
opposite sex.

  I will only experience puberty once.

  I never worry about potential lovers shifting 
instantly from amorous to distain and even 
violence because of my genitals.

  I am unlikely to be questioned about my 
genitals, even less likely to be touched 
inappropriately or asked to see them.

  It is unlikely that I would risk my health by 
avoiding the medical profession for fear of 
discovery.

  I never considered hiding my body parts by 
binding or tucking.

  It is unlikely that I would consider changing 
my voice.

  If I have a professionally recognized and 
diagnosed condition, I am unlikely to 
be excluded from medical insurance 
coverage.

  As a man, I am more likely to look my age, 
and have a body similar in size and shape to 
other men.

(continued on page 9)
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SESSION ONE 

ACTIVITY 2:  
The Cisgender Privilege Checklist

  As a man, I am more likely to be satisfied 
with the functionality of my genitals.

  As a man, I am more likely able to father 
children.

  As a woman, I am more likely to have a 
body similar in size and shape to other 
women.

  As a woman, I am unlikely to lose my hair 
before middle age.

  As a woman, I am more likely able to 
conceive and bear children.

  I will likely have $50,000 or more to 
spend or save for retirement.

  I can’t imagine spending months and 
$1000s of dollars on a therapist so they 
can tell me something I already knew.

  If I am physically healthy, I don’t 
think about having a hysterectomy, a 
mastectomy, massive hair removal, 
contra hormone therapy, vocal surgery, 
facial reassignment surgery, or genital 
reassignment surgery.

  I have a better chance of reaching old age 
without taking my own life.

  At my funeral, it is unlikely that my family 
would present me crossdressed against my 
living wishes.

  I never worry about passing gender wise. 
I am oblivious to the consequences 
of someone failing to do so, and 
consequently loosing their cisgender (non 
transgender) privilege. In fact, I have the 
privilege of being completely unaware of 
my own cisgender privilege.

  
KM - September, 2005

(continued from page 8)



 10transACTION

SESSION ONE 

DISCUSSION 2:  
Transgender Definitions

TRANSGENDER

A broad umbrella term for persons who have 
a self-image or gender identity not tradition-
ally associated with their biological gender. 
Some transgender persons wish to change their 
anatomy to be more congruent with their self-
perception, while others do not have such a 
desire. 

There is no absolute correlation between sexual 
orientation and transgender issues. A transgen-
der person may claim a sexual orientation of 
heterosexual, gay, lesbian, or bisexual.

CROSSDRESSER 

A person who dresses in the clothing of the 
opposite biological gender. Crossdressers 
generally want to relate as, and be accepted 
as, a person of the gender they are presenting. 
Transvestite is a term often used incorrectly as 
a definition. Crossdressers make up the largest 
segment of the transgender community and 
person may identify as heterosexual, gay, les-
bian, or bisexual in their sexual orientation.

“DRAG”

Dressing in the clothing of the opposite bio-
logical sex, or in a manner different than how 
one will usually dress (i.e. “corporate drag” or 
“military drag”). ‘Drag’ is often theatrical, and 
often presents a stereotyped image. Individuals 
who dress in ‘Drag’ may or may not consider 
themselves part of the transgender community.

GENDER QUEER

People who identify as genderqueer may 
think of themselves as being both a man and a 
woman, as being neither a man nor a woman, 
or as falling completely outside the gender 
binary. Some wish to have certain features of 
the opposite sex and not all characteristics; 
others want it all. The terms “transgender” and 
“genderqueer” are not synonymous, but there 
is some overlap between people who identify 
as transgender and people who identify as gen-
derqueer.

INTERSEX

Generally applied to people born with ambigu-
ous genitalia (an outdated term would be her-
maphrodite). This, however, is an incomplete 
definition; the subject is much broader than 
that. Many, including intersex persons, believe 
that intersex is a medical rather than gender 
identity issue and should not be included under 
the transgender umbrella. In the past, most 
intersex individuals have had surgery soon after 
birth in an attempt to give them an “identifi-
able” gender. Such “normalization” surgeries 
are imposed on these children with little under-
standing of the future impacts.

TRANSSEXUAL

As someone whose gender identity is other than 
the biological gender assigned at birth, this 
person may wish to change that anatomy to be 
more congruent with the individual’s self-per-
ception. Many transsexuals would like to alter 
their bodies through hormonal therapy, gender 
reassignment surgeries or other means; others 
do not want to take those steps.

TRANSVESTITE

A term seldom used today, it describes a person 
who may achieve sexual pleasure through the 
use of clothing or personal adornments of the 
other gender. Often incorrectly used inter-
changeably with ‘Crossdresser.’

TRANSITION

In the definition of Transgender issues, the 
‘transition’ is the time period when an individual 
changes from expressing one gender to another 
in their personal life and/or workplace. For 
most individuals the workplace transition is very 
carefully planned, often including appropriate 
levels of management in early discussions, and 
the transition process may be weeks to months 
in length. The personal life transition, also ea-
gerly anticipated, may be more sudden.
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SESSION ONE 

DISCUSSION 3:  
What is the Relationship Between  
Gender Identity and Sexual Orientation?

People generally experience gender identity and sexual orientation as two 
different things. Sexual orientation refers to one’s sexual attraction to men, 
women, both,or neither, whereas gender identity refers to one’s sense of 
oneself as male, female, or transgender. 

The largest segment of the transgender community is made up of cross dressers 
who are biological males. Most of them are heterosexual in their sexual 
orientation – which means they are sexually attracted to women

Usually transexuals who are attracted to women prior to transition continue to 
be attracted to women after transition, and transexuals who are attracted to 
men prior to transition continue to be attracted to men after transition. 

That means, for example, that a biologic male who is attracted to women will 
most likely be attracted to women after transitioning as a transsexual woman, 
and she may regard herself as a lesbian. Likewise a biologic female who is 
attracted to men may continue to be attracted to men after transitioning as a 
transsexual man, and he may regard himself as gay.

However, it often happens that a transsexual woman will find that she is now 
attracted to men and want men to be attracted to her – even though this 
attraction to men was not present before coming out as a transgender woman. 
She may well think of herself as heterosexual. This same situation occurs with 
transgender men who find themselves attracted to women and find that a 
perfectly heterosexual experience.

Again, there are mixtures of sexual orientations. In some cases a transgender 
woman may find herself attracted to men (hetero relationship) but also 
attracted to women (bi-sexual relationship). The same situation can play out 
with a transgender man.

Finally, some transgender people find that they no longer have an interest in 
sex and yet are able to lead a satisfying asexual life. This situation is most often 
found in transgender women who are taking female hormones.
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SESSION TWO
How Do We Get to Acceptance?

 
In this second session we will explore the biblical references to transgender 
persons and we will also talk about how churches respond to transgender people.

Using a set of scenerios, we will also explore how prepared you think your 
congregation is to have a transgender person as part of the worshipping community.

We will give you an opportunity to talk about your own exposure or lack of exposure 
to transgender people and what concerns, apprehensions or fears you might have 
about a transgender person being in your congregation.

How are Transgender People Treated in the Bible?

Use resource sheet for discussion

Activity: Assign and Discuss Scenarios 

If the participating group is large, split into small groups and assign a different 
scenario to each group.

Ask one member of each group to be the facilitator/reader and another person to 
act as the recorder/presenter of the group’s discussion points.

If the participating group is small enough, the full group can carry on the 
discussion. Ask someone to read one of the scenarios then have the group react. 
Try to summarize their reactions. Do other scenarios as time permits. 

How Do Other Cultures See Gender?

Use resource sheet for discussion

transACTION
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SESSION TWO 

DISCUSSION 1:  
What Does the Christian Tradition Say?

Deuteronomy 22:5

In the bible, Deuteronomy 22:5 is the one 
text that speaks to anything approaching 
transgender. And here most biblical scholars 
say the prohibitions against wearing the 
garments of the opposite sex are aimed at: 

Keeping women in their place as  
property, or: 

Preserving Jewish traditions by prohibiting 
other worship services where priest 
donned the garments of female deities, or: 

Stopping the mixing one category with 
another (it was prohibited, for instance, 
to wear a garment made from several 
different fabrics). 

In any case, the rules were aimed at 
preserving specific social or religious norms, 
not aimed at transgender people. In fact, 
many feel that these Old Testament laws are 
best fulfilled, as Christ said, by loving God 
and others as we love ourselves. And then 
there is Paul’s proclamation: “there is neither 
Jew nor Greek, there is neither male nor 
female, for you are all one in Christ Jesus,”

The Torah has the same passage but 
translated differently

Discussion points: 
Have you heard this biblical verse before?

What did it mean to you when you first  
read it? 

Did it have an effect on what you thought 
about transgender person? 

Does this explanation change any of your 
original concerns?

Eunuchs in the Bible:

Eunuchs are not synonymous with 
transgender people but they do represent a 
diversity in biblical culture that stands against 
the traditional gender identities of masculine 
and feminine.

And this diversity was not abhorred, but 
rather celebrated in biblical texts:

Isaiah 56:3-5 

Matthew 19:11-12

Acts 9:27–38 

The apostle Philip’s baptism of the eunuch is 
seen by some biblical scholars as an explicit 
instruction to include eunuchs within the 
church.

Discussion Points:
Are there other biblical concerns you have 
about transgender people?

Are there things you have heard 
preached or said in church settings about 
transgender people?

Are you familiar with the role that 
transgender people play in other cultures 
and other religions? Are those positive or 
negative roles?

Clobber Passages:
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SESSION TWO 

ACTIVITY 1:  
Scenarios

Please read one of these scenarios within your group and 
then respond to what you’ve heard. How were you affected 
by the story? If you were in a church facing this same 
situation, how would you react? 

JULIE and JIM:

From age three, Julie told her parents that she was a boy. She was not 
interested in the girl toys that people gave her but found ways to play 
enthusiastically and endlessly with the toys of her boy pals.

Her mother bought her girl’s clothes: dresses, tops, shorts and slacks – all 
the things that other girls her age were wearing. Julie wanted none of that 
and would only dress in things she considered boys’ clothes: jeans and tee 
shirts.

She started calling herself Jim and wanted people to use masculine 
pronouns: to say “him’ and “his” when referring to who she was.

As school loomed on the horizon, Julie’s parents were concerned about 
how that experience would go. They talked to their pediatrician, their 
minister, their friends and got back a mixture of advice ranging from “put 
your parental foot down” to “ bring her to a psychiatrist” to “let her 
express herself as she wants and see whether this is a passing fad”.

Their minister was willing to admit that he knew nothing about gender 
issues but said he did know the Bible said that wearing the clothes of the 
opposite sex was sinful – so Julie had to live and act like a girl or she was 
going to lose God’s love.

MARK and MAUREEN:

Mark has just retired from a successful business career. His family was 
grown and on their own. Mark realized that the two major fears that kept 
him from exploring the feminine side that lived just beneath the surface 
of his life – the fear of losing his job and the fear of losing his family – now 
have disappeared. He decides to begin seeing what it is like to live as the 
woman he always felt himself to be.

Mark, now Maureen, shows up at your church because she wants 
to continue her strong relationship to God and understood your 
congregation was a “welcoming church” that embraced GLBT people. 

But, while your church had gone through a process – including 
educational programs – aimed at educating the congregation and the 

members had voted to become a welcoming church, the program never 
talked about transgender people. This was true, even though the process 
always talked about GLBT persons. Now there is a “T” – transgender – 
person in your worship space and nobody knows how to react.

Someone offers that there is a nearby church that has a transgender 
member and suggests that your church bring Maureen there because it 
may be a more welcoming place for her to worship.

The pastor approaches Maureen with that idea but she feels rejected 
and is not willing to go any place else. She decides to leave and try to be 
spiritual on her own since she is not welcome in your space.

JAMIE:

Jamie started coming to your church about three months ago and has 
caused consternation among some congregants who are having a tough 
time deciding whether she is a woman or he is a man.

“She dresses like a guy – but so do a lot of other women, some of them in 
this very church. So, clothes apparently aren’t the determining factor.”

“When it comes to singing hymns in two parts, she often will be singing 
with the men.” 

“He most often hangs around the men after worship, but then he will be 
involved with the women’s group on a project. It’s really confusing”

Jamie has told some people in the church that the gender labels of man 
or woman doesn’t fit who Jamie is. Gender queer is the term Jamie uses as 
a self-description. 

Also the usual gender pronouns don’t fit, Jamie is not he or she, not him 
or her. Jamie has told these church members that there are gender neutral 
pronouns, like sie and hir for he and him and she and her. But Jamie 
realizes that most people won’t be able to assimilate such a change so 
Jamie isn’t offended when people say he or she when they refer to Jamie.

(continued on page 15)



 15transACTION

SESSION TWO 

ACTIVITY 1:  
Scenarios

KAREN and CATHY:

John and Cathy have been members of your congregation for nearly 20 
years. Each is very active in the various church committees and program 
and extremely well liked as a couple – and as individuals.

John has decided that he has to become the person he always knew he 
was – a women. He is seeing a counselor and intends to begin hormone 
treatments as soon as possible with sex reassignment surgery to follow as 
quickly as he receives approval.

As part of that approval process, he will soon begin being Karen, starting 
the transition that requires living full time in the opposite gender for 
what could be a year or more before getting the go-ahead for the sex 
reassignment surgery (SRS).

Cathy has decided to support his decision and will stay married even after 
the surgery is completed.

While Karen’s decision to come out as a transsexual has caused great 
concern and confusion among the church members, they are more 
troubled by Cathy’s willingness to support such a drastic step.

Both Cathy and Karen are troubled by the hostility they feel coming 
from persons they used to think of as friends. They are no longer invited 
to social events or asked to serve on church committees. Cathy has had 
women chide her for her decision and some have called her a traitor to 
her gender.

Both Karen and Cathy have asked the church council to schedule an 
educational program to give the church members some understanding 
about transgender issues with the hope that such information would make 
the congregation more accepting of their decision.

Unfortunately the council said “no” to their request, deciding that such 
a program could be too divisive for the congregation and might end with 
people deciding to leave the church.

Karen and Cathy have left their congregation of 20 plus years and are now 
looking for a place they can call home; where they will be welcomed in 
their new relationship.

RICKY:

Ricky is a trans man who has been a church member for nearly a year. He 
has been involved with a variety of church project but has a special talent 
for keeping the church equipment functioning, whether it is the snow 
blower or the touchy toilet valves. Everybody is pleased with how Ricky 
has pitched in to keep the old church working. 

Ricky has decided to become more involved with church governance. 
He feels he has some good ideas that may help make the church more 
attractive and successful in attracting new congregants. He puts his name 
forward as a candidate for an opening on the church council.

The nominations committee tells him that he can’t run for that position 
because the church by-laws call for the position to be filled by a male. 
Ricky reminds them that he is a man – a trans man. The committee agrees 
to take that response to the council. The council decides that the words 
in the bylaws call for a “male” and that Ricky is not a male, therefore he is 
not eligible to run for that office.

Ricky is disappointed but decides to stay with church but he has stopped 
his maintenance projects and now only attends worship services on 
Sunday.

(continued from page 14)
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SESSION TWO 

DISCUSSION 2:  
How Do Other Cultures See Gender?

TWO SPIRIT

Two-Spirit people are American Indians who fulfill one of many mixed gender roles found 
traditionally among many American Indian and Canadian First Nations indigenous groups. 
Traditionally the roles included wearing the clothing and performing the work of both male and 
female genders. The term usually implies a masculine spirit and a feminine spirit living in the 
same body.

FA’AFAFINE

In some Polynesian societies, fa’afafine are considered to be a “third gender” alongside male 
and female. They are biologically male, but dress and behave in a manner considered typically 
female. Fa’afafine are accepted as a natural gender, and neither looked down upon nor 
discriminated against.

HIJRA

In the culture of the Indian subcontinent, a hijra is usually considered to be neither a man nor 
a woman. Most are biologically male or intersex, but some are biologically female. The hijra 
form a third gender, although they do not enjoy the same acceptance and respect as males and 
females in their cultures. 

XANITH

The xanith form an accepted third gender in Oman, an Islamic, gender-segregated society. 
The xanith dressing is male, featuring pastel colors (rather than white, worn by men), but 
their mannerisms female. Xanith can mingle with women and have their own households, 
performing all tasks (both male and female) in marriage. Should a divorce or death take place, 
these men can revert to their status as xaniths at the next wedding.
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SESSION THREE
How Do We Get to Welcoming?
 
In this last session we will discuss how a congregation can make itself a place where 
transgender people feel welcome to come to worship and be a part of the church 
community. And where the members of the congregation can feel blessed to have 
transgender persons in their worship space and meeting rooms.

Much of what will be presented is basic hospitality but there are some issues that 
pose special challenges to the transgender community and the congregation needs 
to be prepared to deal with those concerns.

There is also a need to consider how your congregation or organization can respond 
affirmatively to the challenges transgender people face outside the welcoming 
walls of your institution: such as employment, healthcare, local and state laws 
against transgender people and their basic rights in society. 

At the end of all of these sessions, we expect that your congregation will be 
ready to offer not only a welcoming environment to any transgender people who 
walk through your doors but also a supportive environment for the issues they are 
challenged by in their daily lives. 

transACTION
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SESSION THREE 

DISCUSSION 1:  
How to Make Your Congregation More Trans-Friendly 

Congregations and other Christian organizations are making changes and 
developing programming to educate members about transgender issues. The 
following are some examples of steps that institutions have taken to become 
more inclusive and welcoming. 

As you implement changes, make sure to work with and support the leadership 
of transgender people themselves whenever possible. 

1. ASKING QUESTIONS 

The first question to ask about someone else’s gender is: “Do I really need to know?” In most 
situations, it is not necessary to know anything about a person’s gender in order to include and 
welcome them. For example, if someone walks into a worship service and his or her gender is 
unclear, there is rarely any reason to ask or comment on this. The person is there to pray and 
be in community. 

If you decide that you do need to understand more about someone else’s gender, appropriate 
and respectful questions include: “What pronoun do you prefer?” or “Is there anything I/
we/the community can do to make this a more comfortable place?” It is inappropriate to ask 
about transgender people’s bodies or medical history. 

2. EDUCATION 

Repeat this educational curriculum for others in your congregation.

Invite the whole community to a panel discussion, workshop, or other event that will offer 
information and open up dialogue about transgender issues. 

Offer an adult education class or sermon about gender diversity in Biblical texts or 
transgender issues in general. 

Advertise, host, or co-sponsor other organizations’ transgender-related programs. 

Assess the messages conveyed in your religious education or children’s programs about 
gender and gender roles. Make sure there is support for trans and gender-nonconforming 
children and parents. 

3. FACILITIES

Create a non-gender-specific restroom that is available to everyone. If you already have a 
single-stall restroom in your building, this can be easily accomplished by covering the “Men” 
or “Women” sign with an “All-Gender Restroom” sign. This applies to temporary, shared or 
rental facilities also. 

In buildings where a single-stall restroom does not already exist, it may be more complicated 
to create restroom options that will make all members of your community feel comfortable. (continued on page 19)



 19transACTION

SESSION THREE 

DISCUSSION 1:  
How to Make Your Congregation More Trans-Friendly 

However, doing this work sends a very important message about the 
accessibility of your community. Many transgender people decide 
where they will go based upon whether there is a trans-friendly 
restroom or not.

Remember that some transgender people may not be “out” to the 
rest of the world and are uncomfortable, or afraid, to be seen in public 
in their transgender persona. Having a private place for these people 
to change before and after church services or meetings serves as a 
meaningful signal that your congregation is fully welcoming. Such a 
facility may not be necessary or used frequently but consider planning 
for this possibility.

4. LANGUAGE 

Let people know that you are trans-inclusive by using welcoming 
language. This is very important. In newsletters, event announcements, 
sermons etc., instead of saying “this event welcomes men and 
women,” try “all genders welcome”; rather than talking about “both 
men and women,” try “people of all genders.” Saying that your 
community welcomes “everyone” is not enough. Research shows that 
transgender, as well as gay, lesbian, and bisexual people, often assume 
the word “everyone” does not include them. 

Be sure that forms that ask for gender information include a place 
for someone to mark “transgender”. Be sure to ask for “gender” not 
“sex”.

5. POLICIES 

Include “gender identity” and “gender expression” in your non-
discrimination and anti-harassment policies. Be sure your by-laws are 
trans-inclusive and don’t limit individuals involvement because of 
gender restrictive language.  

6. OUTREACH 

Create an outreach plan that includes the changes your community is 
making. Remember that the world at large is not very welcoming to 
transgender people. Therefore, trans people often assume that they 
are not welcome or included in your community, unless it is stated 
otherwise. Publicize the trans-inclusive steps that your community has 

taken, as well as the programs that you are planning. This lets trans 
people know that your community cares about being an affirming place 
for them. Try to tell your story through the media outlets that reach the 
GLBT community.

7. POLITICAL AND SOCIAL ACTION 

Include transgender and gender diversity issues as part of your 
community’s social action work. Support transgender community 
services and advocacy organizations. 

Learn about local laws regarding:

Hate crimes

Name changes

Changing gender “markers’ on legal documents

Discrimination – such as employment, housing

Impersonation of a gender

Learn about and support an inclusive Federal Employment Non-
discrimination Act (ENDA)

8. RITUAL 

Be prepared to incorporate or develop new rituals or adapt existing 
ones in order to be trans-inclusive. How comfortable might a trans 
person be marking a wedding, baptism, loss, or other life-cycle event in 
your congregation? How open could they be about talking about their 
identity from the pulpit or altar? Transgender people often experience 
unique life-cycle events, such as moments of gender transition or a 
name change. 

Support transgender events where liturgy may be an appropriate 
element. The Transgender Day of Remembrance, held every November 
20th, is an annual recognition of the violence faced by transgender 
people. While this gathering to remember those who have been killed 
in the past 12 months is not designed to be a religious event, there can 
be a role for your congregation to show its support against violence 
aimed at transgender persons during a regular worship service around 
the time of the Day of Remembrance.

(continued from page 18)
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APPENDIX 

BIBLIOGRAPHY OF TRANSGENDER RESOURCES 

ON THE WEB 

www.welcomingresources.org 

The Institute for Welcoming Resources is a program of The National 
Gay and Lesbian Task Force that provides resources and training for 
member programs of the Welcoming Church movement.

www.transfaithonline.org 

TransFaith Online is dedicated to supporting transgender folk in our 
faith journeys, while providing useful resources to help people of faith 
become better educated trans-allies.

www.nctequality.org 

National Center for Transgender Equality contains information on a 
variety of transgender concerns. 

www.pflag.org 

Parents and Friends of Lesbians and Gays (PFLAG), is an excellent 
organization for support and information, especially for family 
members. Numerous local support groups exist. Find one near you for 
a transgender speaker or panelist in your community!  A good place to 
begin looking is by contacting your nearest LGBT Community Center 
or PFLAG organization. 

BOOKS AND ARTICLES

Jamison Green, Vanderbilt University Press, 2004. 

 Vanessa Sheridan, 
Pilgrim Press, 2001. 

 Randi 
Ettner, Ph.D., W. W. Norton and Company, 1999. 

  Ann Thompson Cook, Dumbarton United Methodist 
Church, 2003.

Calpernia 
Sarah Addams, Writers Club Press, 2002. 

  Mollenkott, Virginia Ramey.  
ISBN 0-8298-1422-1, 208 pages, Hardcover, The Pilgrim Press, 2001. 

Ari Istar Lev, Haworth Press, 2004. 

 Mary Boenke, Editor, Oak Knoll Press, 2003. 

 Justin 
Edward Tanis, Pilgrim Press, 2003.

  Tigert, Leanne 
McCall and Maren C. Tirabassi, eds.  ISBN 0-8298-1494-9, 176 pages, 
The Pilgrim Press, 2004. 

Reid 
Vanderburgh, Q Press, Portland, OR. ISBN 1-893075-38-9

  Mildred L. Brown and Chloe Ann 
Rounsley, Jossey-Bass publishers, 1996. 

(continued on page 21)
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APPENDIX 

BIBLIOGRAPHY OF TRANSGENDER RESOURCES 

ISBN/Prod. Code: wcmcm2 USA

Order from United Church Press  
www.unitedchurchpress.com  $14.95*

“Call Me Malcolm” was co-produced by 
the United Church of Christ and Filmworks, 
Inc., and since it’s debuted at the Riverside 
(Calif.) International Film Festival (2004), it 
has screened across the country and around 
the world, including New York, San Francisco, 
Los Angeles, Cleveland, Adelaide (Australia), 
Johannesburg (South Africa), and Mexico City.

The 90-minute film tells the story of the Rev. 
Malcolm E. Himschoot, then a UCC seminary 
student, who poignantly explores his struggles 
with faith, love and gender identity.

There is also a downloadable curriculum, for 
more information go to www.ucc.org/lgbt

* this is a special price for congregations using the 
transACTION curriculum; please indicate when 
ordering.  

Todd Holland 2006 80 min. USA 

This award winning documentary tells the 
story of the formation of Transcendence, the 
world’s first transgender gos[el choir from 
City of Refuge United Church of Christ in San 
Francisco. The film shows the dilemma of the 
choir members as they try to reconcile their 
gender identity with the message that has filled 
their lives that changing one’s gender is against 
God’s law.

T642-DVD, Believers, The – DVD $250.00

CONTACT FRAMELINE FOR RENTAL RATES

Sam Zolten  2001  26 min.  USA

Kade Farlow Collins is a sixteen year old FTM 
(female to male transgendered person) residing 
in Tucson, Arizona. Kade’s parents maintain a 
supportive and nurturing relationship to Kade 
regarding the many challenges facing their 
teenage child. However, it hasn’t always been 
easy. Friends and family candidly express their 
feelings about the transition, the changes in 
Kade and the impact on everyone involved.

T526-DVD, Just Call Me Kade – DVD $125.00

T526-Rent, Just Call Me Kade – Rental $75.00

CONTACT FRAMELINE FOR RENTAL RATES

Jules Rosskam 2005 61 min. USA

Gender roles we all take for granted are broken 
apart in transparent, a documentary about 19 
female-to-male transsexuals living in the United 
States who have given birth and, in all but a 
few stories, gone on to raise their biological 
children. 

transparent focuses on its subjects’ lives as 
parents, revealing the diverse ways in which 
each person reconciles giving birth and being a 
biological mother with his masculine identity. 
Traditional views of gender are further re-
examined through the variety of genders the 
children use to conceive of their parents. The 
first-person stories in transparent explain how 
changing genders is dealt with and impacts the 
relationships, if at all, within these families. 

T487-DVD, transparent – DVD 
$250.00

CONTACT FRAMELINE FOR RENTAL RATES

(continued from page 20)

MEDIA

FRAMELINE 

The following DVDs are transgender resources available for sale or rental from Frameline, 
a San Francisco based GLBT media outlet (www.frameline.org). Contact Frameline for 
discount pricing for non-profits and rental rates.



A Transgender Curriculum for  
Churches and Religious Institutions 

LEADER VERSION

trans
 ACTION

 – A TRANSGENDER WOMAN



Most transgender Christians are searching for 
the same things that other believers want: a 

connection to their God within a loving community 
where worship and working for equality and justice 
are the focus of the Christian experience.

Unfortunately, these searching transgender people 
are too often left without a place to call their 
“church home” because most congregations and 
religious institutions are not ready to welcome them 
as their Christian companions.

transACTION is designed to help churches and 
institutions address this issue of understanding and 
welcome by providing step-by-step training about 
the needs, apprehensions and fears of transgender 
people – as well as the wealth of gifts and graces 
they bring – while responding to the concerns of the 
church or religious institution.

 Rev. Rebecca Voelkel 
Institute for Welcoming Resources  

and Faith Work Director

transACTION  2

National Gay and Lesbian Task Force



LEADER NOTES

You should have enough copies of this 
summary for all participants because it 
gives then a road map of the ensuing 
sessions. You can read through the 
Summary at the beginning session – and 
refer to it at each subsequent session so 
that participants will recall where they have 
been and where they are heading next.
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SUMMARY

Transgender is an umbrella term that covers a variety of ways 
in which some people think of and present themselves in a 
manner that doesn’t conform to society’s expectations. The 
variety of gender identities and expressions is so extensive 
that many feel the term transgender is not inclusive enough. 
But, for our purposes, we will accept that limitation but 
continue to use the term because it has some legitimacy and 
many people have at least a basic grasp of its meaning.

SESSION ONE
How Do We Get to Understanding?

Our discussions and activities in  
this first session are designed to help 
people understand:

  What gender is and how society’s 
expectations of gender have changed

  Who are transgender people, including 
basic definitions of transgender types.

  How gender identity differs from sexual 
orientation

SESSION TWO
How Do We Get to Acceptance?

In our second session we will explore:

  The biblical references to transgender 
persons and we will also talk about how 
churches respond to transgender people.

  We will also get specific about your 
congregation or institution and how 
prepared it is to have a transgender 
person as part of the worshipping 
community.

  We will give you an opportunity to talk 
about your own exposure or lack of 
exposure to transgender people and what 
concerns, apprehensions or fears you 
might have about a transgender person 
being in your congregation or institution.

SESSION THREE
How Do We Get to Welcoming?

In this session we will discuss –  
and develop a plan of action on:

  How a congregation or institution can 
make itself a place where transgender 
people feel welcome to come to 
worship; to be participate fully in the 
community; and to share theirs gifts and 
graces. 

  And where the members of the 
congregation or institution can feel 
blessed to have transgender persons in 
their worship space and meeting rooms.

  What are ways in which we can take 
our welcome of transgender persons 
beyond the doors of our congregation or 
institution

Much of what will be presented is basic 
hospitality but there are some issues that 
pose special challenges to the transgender 
community and a welcoming congregation 
or institution needs to be prepared to deal 
with those concerns.

END RESULT
At the end of these sessions, we expect that your congregation will be ready to offer 
a welcoming environment to any transgender people who walk through your doors.

transACTION



LEADER NOTES

You can use this format for each of the 
sessions or customize it to the needs 
of your congregation or institution. The 
following steps help assure that people 
are comfortable in these session – but it 
also reminds participants that this is more 
than just an educational forum; it is a 
faith-filled effort to understand and affirm 
our brothers and sisters in Christ who are 
differently gendered.
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SESSION STRUCTURE 

A. Creating Sacred Space

1.  Create a centering area on a low table, covered with a cloth.  
Place an appropriate symbol on the table and light a candle.

2.  Read from Scripture: I Corinthians, 12:12-27 (one body, many 
members).

3.  Prayer: …

 Invite each participant to share a word or phrase without commentary 
in response to this question: “What is close to your heart as we begin 
this sacred time in community with the Spirit and in community with one 
another?”

 Leader shares a gathering prayer and may lead the group in a sacred song. 

B. Creating a healthy and safe space for sharing and learning

1. Establish Ground Rules

Listen carefully to others.

Be willing to examine your own beliefs in light of what others say.

Speak your mind freely, but strive to maintain an open mind.

Strive to understand the position of those who disagree with you.

Don’t monopolize the discussion.

Address remarks to the group and not to an individual.

Engage in friendly dialogue.

 What other guidelines are necessary so that we can be in respectful 
community with one another? 

C. Work

Refer to the outlines that follow for Session One,  
Session Two, Session Three and Session Four. 

D. Closing

 Close with prayer.

transACTION
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SESSION ONE
How Do We Get to Understanding?

Our discussions and activities in this first session are 
designed to help people understand:

   What gender is and how society’s expectations of 
gender have changed

  Who are transgender people, including basic 
definitions of transgender types

  How gender identity differs from sexual orientation

ACTIVITY 1:  

How Do You Think About Gender?

DISCUSSION 1:  

Why All of This Talk About Gender?

ACTIVITY 2:  

Cisgender Privilege Check List

DISCUSSION 2:  

Transgender Definitions

DISCUSSION 3:  

Relationship of Gender Identity and Sexual Orientation

transACTION
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LEADER NOTES

You will need to have a chalkboard or sheets 
of poster paper to compile the attributes and 
you will need to have enough paper and pens/
pencils for the activity in Step 4

SESSION ONE 

ACTIVITY I:  
How Do You Think About Gender?

Most of us have an understanding of gender roles that have been shaped by 
the environments in which we were raised. Our families, friends, schools and 
churches all had an influence on how we think of gender.

We are going to spend some time thinking and talking about the gender norms 
or expectations that society has placed on all of us. And, then, we will talk 
about what effect those societal expectations can have on someone who 
doesn’t match up to those attributes.

STEP 1: 

Using a blackboard or a sheet of poster 
paper, write the words “Girl or Woman” 
across the top.

Ask the people attending this session to tell 
you what attributes they would list under this 
heading. You are looking for behavioral and 
personality traits they would use – or they have 
heard being used by others – to describe girls 
or women. Such things as: passive, caring, 
creative, smart, well-behaved, timid, flighty. 
The traits people call out may be positive or 
negative. There is no right answer. You are 
trying to get to how people’s understanding 
of gender has been formed – some of that 
formation may be “right on” and some of it 
may be flawed.

Ask people to explain their suggested feminine 
traits – where did those traits  
come from? Home, school, work, play, 
church, etc.?

STEP 2: 

Now do the same thing with another sheet of 
paper or blackboard, writing the words “Boy 
or Man” across the top. Ask for the same 
listing of attributes that would describe boys 
and men: aggressive, bold, risk-takers, handy, 
unemotional, etc.

Again, ask people to explain their suggested 
masculine traits.

STEP 3: 

Ask people if they know any boys or men who 
exhibit any of the attributes that have been 
attributed to women? Ask them if they know 
any girls or women who have some of the 
attributes ascribed to men?

Has this been a problem for any of the people 
they mention?

Has it changed the participants’ attitude 
toward the people they mention?

Have any of the participants ever found 
themselves exhibiting traits ascribed to the 
other gender? How did that feel? Was it an 
issue for you?

STEP 4: 

Have each person take a sheet of paper, turn 
it sideways and draw a line horizontally across 
the paper. Make a short vertical line in the 
center as a mid-point. Put the number 0 at the 
left side of the line and the number 10 at the 
right side. 
 
0 ______________I______________ 10

Go back to the list of attributes you have 
collected and, as you read each attribute, ask 
people to put that word at the appropriate 
point on the line for them.

If that attribute is an important element  
of who they are, they should place it near  
the number 10 and if it doesn’t at all describe 
them, they should place it near  
the number 0.

When finished, ask if they were surprised by 
what they discovered – did they place any 
attributes that were usually not attributed to 
their gender near 10 – or past the midpoint?

Did any of the attributes that describe their 
gender get placed on the 0 side of the 
midpoint?

What did they learn about themselves, or 
about others?
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LEADER NOTES

This is an important beginning place for this 
whole program because it helps people 
understand the difference between biological 
sex and gender. You should have a copy for 
each participant.

You can ask each person to take a turn reading 
one of the paragraphs in each section. It will 
probably be if you ask people to hold their 
comments or questions until all the sections 
have been read.

LEADER NOTES

(Use CisGenderPrivilege Check List)

(Use Transgender Definitions sheet for 
further discussion)

SESSION ONE 

DISCUSSION I:  
So Why All This Talk About Gender?

GENDER IDENTITY

Unlike biological sex—which is assigned by others based on physical characteristics—gender 
identity refers to our internalized, deeply felt sense of being male, female, both, or neither. 
It can be different from the biological sex we were assigned at birth. Society is beginning to 
recognize that there are more than two categories of gender identity and is creating newly 
defined terms to reflect these normal variations of gender.

Because gender identity is internal and personally defined, it is not visible to others—it is 
determined by the individual alone. Most of us have an early sense of our gender identity, 
and we may begin voicing this between the ages of two and four. This is not the only time a 
person’s sense of gender identity deepens or solidifies; it may occur at other developmental 
stages, such as early adolescence or young adulthood. It may remain stable over time, or it 
may change. Sometimes, social pressures force an individual to stifle their gender identity until 
later in life – even though that person has experienced that identity since childhood.

GENDER EXPRESSION

In contrast to gender identity, gender expression is external and is what society perceives. It 
encompasses everything that communicates our gender to others: clothing, hairstyles, body 
language, mannerisms, how we speak, how we play, and our social interactions and roles. 
Most people have some blend of masculine and feminine qualities that comprise their gender 
expression, and this expression can also vary depending on the social context.

GENDER VARIANCE/GENDER NON-CONFORMITY

Gender variance refers to behaviors and interests that fit outside of what we consider ‘normal’ 
for a person’s assigned biological sex. We think of these people as having interests that are 
more typical of the “opposite” sex; for example, a girl who insists on having short hair and 
prefers to play football with the boys, or a boy who wears dresses and wishes to be a princess. 
These are considered gender-variant or gender non-conforming behaviors and interests. 

It is important to remember that these “normal” behaviors or interests are culturally formed 
and may be different from one society to another,

CISGENDER AND TRANSGENDER

Most people have a gender identity that matches their biological sex – they are called 
cisgender, which means “matching gender.” Those persons who have a gender identity that 
differs from their biological sex are called transgender.

Transgender is an umbrella term that includes transsexuals, cross dressers and intersex people, 
and just about anybody else who doesn’t conform to the traditional model of sex/gender. 
“Transgender” is the most general, inclusive term but doesn’t fully address the wide variety of 
non-conforming gender expressions that exist.
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This list is designed to show the challenges that a transgender 
person faces on a daily basis by contrasting them with the way 
society accommodates those who are not transgender – here 
referred to as Cisgender.

This is a valuable resource that can provide participants with 
“aha!” moments – so have enough copies for each person. For 
the sake of time, you may pick out a few items to read and allow 
comment on – but urge your group to take the list with them to 
read at their leisure.

SESSION ONE 

ACTIVITY 2:  
The Cisgender Privilege Checklist

This is a list of issues or concerns that a person who is not 
transgender will probably never have to think about as he or she 
goes about daily life:

  It is unlikely that I will be ostracized by 
my family and friends, fired from my job, 
evicted from my home, given substandard 
medical care, suffer violent or sexual 
abuse, ridiculed by the media, or preached 
against by religious organizations simply 
because of my professed identity or 
perceived incongruent gendered behaviors 
or characteristics.

  I can be confident that people will not call 
me by a different name or use improper 
pronouns.

  I never suffered the indignation of “holding 
it”, when both functional and unoccupied 
public restrooms are available. In fact, I 
don’t need to be concerned about public 
facilities segregated by sex.

  If I am institutionalized, I don’t have to 
worry about being housed in the wrong 
section of a facility segregated by sex.

  I am not denied entrance to appropriate 
services or events that are segregated  
by sex.

  My childhood innocence was not 
interrupted with desperate prayers to a 
divinity begging to wake up the opposite 
sex. I never grieve about my lost childhood 
and adolescence because I was born the 
opposite sex.

  I will only experience puberty once.

  I never worry about potential lovers shifting 
instantly from amorous to distain and even 
violence because of my genitals.

  I am unlikely to be questioned about my 
genitals, even less likely to be touched 
inappropriately or asked to see them.

  It is unlikely that I would risk my health by 
avoiding the medical profession for fear of 
discovery.

  I never considered hiding my body parts by 
binding or tucking.

  It is unlikely that I would consider changing 
my voice.

  If I have a professionally recognized and 
diagnosed condition, I am unlikely to 
be excluded from medical insurance 
coverage.

  As a man, I am more likely to look my age, 
and have a body similar in size and shape to 
other men.

(continued on page 9)
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SESSION ONE 

ACTIVITY 2:  
The Cisgender Privilege Checklist

  As a man, I am more likely to be satisfied 
with the functionality of my genitals.

  As a man, I am more likely able to father 
children.

  As a woman, I am more likely to have a 
body similar in size and shape to other 
women.

  As a woman, I am unlikely to lose my hair 
before middle age.

  As a woman, I am more likely able to 
conceive and bear children.

  I will likely have $50,000 or more to 
spend or save for retirement.

  I can’t imagine spending months and 
$1000s of dollars on a therapist so they 
can tell me something I already knew.

  If I am physically healthy, I don’t 
think about having a hysterectomy, a 
mastectomy, massive hair removal, 
contra hormone therapy, vocal surgery, 
facial reassignment surgery, or genital 
reassignment surgery.

  I have a better chance of reaching old age 
without taking my own life.

  At my funeral, it is unlikely that my family 
would present me crossdressed against my 
living wishes.

  I never worry about passing gender wise. 
I am oblivious to the consequences 
of someone failing to do so, and 
consequently loosing their cisgender (non 
transgender) privilege. In fact, I have the 
privilege of being completely unaware of 
my own cisgender privilege.

  
KM - September, 2005

(continued from page 8)
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LEADER NOTES

This is a valuable resource so provide a copy for each participant. For 
the session have each definition read by a different group member. 
At the end of each reading, ask if anyone in the group has ever met 
or known someone who identifies as that transgender definition. Let 
the discussion continue until you feel it is appropriate to move on to 
the next definition.

SESSION ONE 

DISCUSSION 2:  
Transgender Definitions

TRANSGENDER

A broad umbrella term for persons who have 
a self-image or gender identity not tradition-
ally associated with their biological gender. 
Some transgender persons wish to change their 
anatomy to be more congruent with their self-
perception, while others do not have such a 
desire. 

There is no absolute correlation between sexual 
orientation and transgender issues. A transgen-
der person may claim a sexual orientation of 
heterosexual, gay, lesbian, or bisexual.

CROSSDRESSER 

A person who dresses in the clothing of the 
opposite biological gender. Crossdressers 
generally want to relate as, and be accepted 
as, a person of the gender they are presenting. 
Transvestite is a term often used incorrectly as 
a definition. Crossdressers make up the largest 
segment of the transgender community and 
person may identify as heterosexual, gay, les-
bian, or bisexual in their sexual orientation.

“DRAG”

Dressing in the clothing of the opposite bio-
logical sex, or in a manner different than how 
one will usually dress (i.e. “corporate drag” or 
“military drag”). ‘Drag’ is often theatrical, and 
often presents a stereotyped image. Individuals 
who dress in ‘Drag’ may or may not consider 
themselves part of the transgender community.

GENDER QUEER

People who identify as genderqueer may 
think of themselves as being both a man and a 
woman, as being neither a man nor a woman, 
or as falling completely outside the gender 
binary. Some wish to have certain features of 
the opposite sex and not all characteristics; 
others want it all. The terms “transgender” and 
“genderqueer” are not synonymous, but there 
is some overlap between people who identify 
as transgender and people who identify as gen-
derqueer.

INTERSEX

Generally applied to people born with ambigu-
ous genitalia (an outdated term would be her-
maphrodite). This, however, is an incomplete 
definition; the subject is much broader than 
that. Many, including intersex persons, believe 
that intersex is a medical rather than gender 
identity issue and should not be included under 
the transgender umbrella. In the past, most 
intersex individuals have had surgery soon after 
birth in an attempt to give them an “identifi-
able” gender. Such “normalization” surgeries 
are imposed on these children with little under-
standing of the future impacts.

TRANSSEXUAL

As someone whose gender identity is other than 
the biological gender assigned at birth, this 
person may wish to change that anatomy to be 
more congruent with the individual’s self-per-
ception. Many transsexuals would like to alter 
their bodies through hormonal therapy, gender 
reassignment surgeries or other means; others 
do not want to take those steps.

TRANSVESTITE

A term seldom used today, it describes a person 
who may achieve sexual pleasure through the 
use of clothing or personal adornments of the 
other gender. Often incorrectly used inter-
changeably with ‘Crossdresser.’

TRANSITION

In the definition of Transgender issues, the 
‘transition’ is the time period when an individual 
changes from expressing one gender to another 
in their personal life and/or workplace. For 
most individuals the workplace transition is very 
carefully planned, often including appropriate 
levels of management in early discussions, and 
the transition process may be weeks to months 
in length. The personal life transition, also ea-
gerly anticipated, may be more sudden.



 11transACTION

LEADER NOTES

Many people think that a transgender person 
is gay – not realizing the difference between 
gender identity and sexual orientation. This 
segment tries to help people understand 
the difference and how complex the issue of 
sexual orientation is for transgender persons.

After reading the material aloud - whether by 
the leader or by individual members of the 
group – ask participants their reaction; is it 
new information and if so how does it change 
their understanding of transgender people?

SESSION ONE 

DISCUSSION 3:  
What is the Relationship Between  
Gender Identity and Sexual Orientation?

People generally experience gender identity and sexual orientation as two 
different things. Sexual orientation refers to one’s sexual attraction to men, 
women, both,or neither, whereas gender identity refers to one’s sense of 
oneself as male, female, or transgender. 

The largest segment of the transgender community is made up of cross dressers 
who are biological males. Most of them are heterosexual in their sexual 
orientation – which means they are sexually attracted to women

Usually transexuals who are attracted to women prior to transition continue to 
be attracted to women after transition, and transexuals who are attracted to 
men prior to transition continue to be attracted to men after transition. 

That means, for example, that a biologic male who is attracted to women will 
most likely be attracted to women after transitioning as a transsexual woman, 
and she may regard herself as a lesbian. Likewise a biologic female who is 
attracted to men may continue to be attracted to men after transitioning as a 
transsexual man, and he may regard himself as gay.

However, it often happens that a transsexual woman will find that she is now 
attracted to men and want men to be attracted to her – even though this 
attraction to men was not present before coming out as a transgender woman. 
She may well think of herself as heterosexual. This same situation occurs with 
transgender men who find themselves attracted to women and find that a 
perfectly heterosexual experience.

Again, there are mixtures of sexual orientations. In some cases a transgender 
woman may find herself attracted to men (hetero relationship) but also 
attracted to women (bi-sexual relationship). The same situation can play out 
with a transgender man.

Finally, some transgender people find that they no longer have an interest in 
sex and yet are able to lead a satisfying asexual life. This situation is most often 
found in transgender women who are taking female hormones.
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SESSION TWO
How Do We Get to Acceptance?

 
In this second session we will explore the biblical references to transgender 
persons and we will also talk about how churches respond to transgender people.

Using a set of scenerios, we will also explore how prepared you think your 
congregation is to have a transgender person as part of the worshipping community.

We will give you an opportunity to talk about your own exposure or lack of exposure 
to transgender people and what concerns, apprehensions or fears you might have 
about a transgender person being in your congregation.

How are Transgender People Treated in the Bible?

Use resource sheet for discussion

Activity: Assign and Discuss Scenarios 

If the participating group is large, split into small groups and assign a different 
scenario to each group.

Ask one member of each group to be the facilitator/reader and another person to 
act as the recorder/presenter of the group’s discussion points.

If the participating group is small enough, the full group can carry on the 
discussion. Ask someone to read one of the scenarios then have the group react. 
Try to summarize their reactions. Do other scenarios as time permits. 

How Do Other Cultures See Gender?

Use resource sheet for discussion

transACTION

LEADER NOTES

This session is designed to explore how the 
transgender issue is – or is not – treated in the 
Bible. 

Then the group is challenged – using a variety 
of scenarios – to see how churches today 
may respond to transgender people in their 
worship space. If your group is large, you 
may want to break into small groups and 
assign a different scenario to each group to 
read, discuss and respond to the question 
of “how should my congregation handle this 
issue. Have each group report back on their 
discussion and their answer.
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SESSION TWO 

DISCUSSION 1:  
What Does the Christian Tradition Say?

Deuteronomy 22:5

In the bible, Deuteronomy 22:5 is the one 
text that speaks to anything approaching 
transgender. And here most biblical scholars 
say the prohibitions against wearing the 
garments of the opposite sex are aimed at: 

Keeping women in their place as  
property, or: 

Preserving Jewish traditions by prohibiting 
other worship services where priest 
donned the garments of female deities, or: 

Stopping the mixing one category with 
another (it was prohibited, for instance, 
to wear a garment made from several 
different fabrics). 

In any case, the rules were aimed at 
preserving specific social or religious norms, 
not aimed at transgender people. In fact, 
many feel that these Old Testament laws are 
best fulfilled, as Christ said, by loving God 
and others as we love ourselves. And then 
there is Paul’s proclamation: “there is neither 
Jew nor Greek, there is neither male nor 
female, for you are all one in Christ Jesus,”

The Torah has the same passage but 
translated differently

Discussion points: 
Have you heard this biblical verse before?

What did it mean to you when you first  
read it? 

Did it have an effect on what you thought 
about transgender person? 

Does this explanation change any of your 
original concerns?

Eunuchs in the Bible:

Eunuchs are not synonymous with 
transgender people but they do represent a 
diversity in biblical culture that stands against 
the traditional gender identities of masculine 
and feminine.

And this diversity was not abhorred, but 
rather celebrated in biblical texts:

Isaiah 56:3-5 

Matthew 19:11-12

Acts 9:27–38 

The apostle Philip’s baptism of the eunuch is 
seen by some biblical scholars as an explicit 
instruction to include eunuchs within the 
church.

Discussion Points:
Are there other biblical concerns you have 
about transgender people?

Are there things you have heard 
preached or said in church settings about 
transgender people?

Are you familiar with the role that 
transgender people play in other cultures 
and other religions? Are those positive or 
negative roles?

Clobber Passages:
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Here are five different scenarios. These stories aren’t 
designed for right and wrong answers – instead the intent is 
to get participants to understand the complexity of the issues 
faced by transgender people and those that love them. 

Depending on the size of your group, you can break into small 
groups and assign a different scenario to each group. Have 
them read, discuss and report back to the larger group about 
their reaction and how they would have handled the situation 
in their congregation.

SESSION TWO 

ACTIVITY 1:  
Scenarios

Please read one of these scenarios within your group and 
then respond to what you’ve heard. How were you affected 
by the story? If you were in a church facing this same 
situation, how would you react? 

JULIE and JIM:

From age three, Julie told her parents that she was a boy. She was not 
interested in the girl toys that people gave her but found ways to play 
enthusiastically and endlessly with the toys of her boy pals.

Her mother bought her girl’s clothes: dresses, tops, shorts and slacks – all 
the things that other girls her age were wearing. Julie wanted none of that 
and would only dress in things she considered boys’ clothes: jeans and tee 
shirts.

She started calling herself Jim and wanted people to use masculine 
pronouns: to say “him’ and “his” when referring to who she was.

As school loomed on the horizon, Julie’s parents were concerned about 
how that experience would go. They talked to their pediatrician, their 
minister, their friends and got back a mixture of advice ranging from “put 
your parental foot down” to “ bring her to a psychiatrist” to “let her 
express herself as she wants and see whether this is a passing fad”.

Their minister was willing to admit that he knew nothing about gender 
issues but said he did know the Bible said that wearing the clothes of the 
opposite sex was sinful – so Julie had to live and act like a girl or she was 
going to lose God’s love.

MARK and MAUREEN:

Mark has just retired from a successful business career. His family was 
grown and on their own. Mark realized that the two major fears that kept 
him from exploring the feminine side that lived just beneath the surface 
of his life – the fear of losing his job and the fear of losing his family – now 
have disappeared. He decides to begin seeing what it is like to live as the 
woman he always felt himself to be.

Mark, now Maureen, shows up at your church because she wants 
to continue her strong relationship to God and understood your 
congregation was a “welcoming church” that embraced GLBT people. 

But, while your church had gone through a process – including 
educational programs – aimed at educating the congregation and the 

members had voted to become a welcoming church, the program never 
talked about transgender people. This was true, even though the process 
always talked about GLBT persons. Now there is a “T” – transgender – 
person in your worship space and nobody knows how to react.

Someone offers that there is a nearby church that has a transgender 
member and suggests that your church bring Maureen there because it 
may be a more welcoming place for her to worship.

The pastor approaches Maureen with that idea but she feels rejected 
and is not willing to go any place else. She decides to leave and try to be 
spiritual on her own since she is not welcome in your space.

JAMIE:

Jamie started coming to your church about three months ago and has 
caused consternation among some congregants who are having a tough 
time deciding whether she is a woman or he is a man.

“She dresses like a guy – but so do a lot of other women, some of them in 
this very church. So, clothes apparently aren’t the determining factor.”

“When it comes to singing hymns in two parts, she often will be singing 
with the men.” 

“He most often hangs around the men after worship, but then he will be 
involved with the women’s group on a project. It’s really confusing”

Jamie has told some people in the church that the gender labels of man 
or woman doesn’t fit who Jamie is. Gender queer is the term Jamie uses as 
a self-description. 

Also the usual gender pronouns don’t fit, Jamie is not he or she, not him 
or her. Jamie has told these church members that there are gender neutral 
pronouns, like sie and hir for he and him and she and her. But Jamie 
realizes that most people won’t be able to assimilate such a change so 
Jamie isn’t offended when people say he or she when they refer to Jamie.

(continued on page 15)
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SESSION TWO 

ACTIVITY 1:  
Scenarios

KAREN and CATHY:

John and Cathy have been members of your congregation for nearly 20 
years. Each is very active in the various church committees and program 
and extremely well liked as a couple – and as individuals.

John has decided that he has to become the person he always knew he 
was – a women. He is seeing a counselor and intends to begin hormone 
treatments as soon as possible with sex reassignment surgery to follow as 
quickly as he receives approval.

As part of that approval process, he will soon begin being Karen, starting 
the transition that requires living full time in the opposite gender for 
what could be a year or more before getting the go-ahead for the sex 
reassignment surgery (SRS).

Cathy has decided to support his decision and will stay married even after 
the surgery is completed.

While Karen’s decision to come out as a transsexual has caused great 
concern and confusion among the church members, they are more 
troubled by Cathy’s willingness to support such a drastic step.

Both Cathy and Karen are troubled by the hostility they feel coming 
from persons they used to think of as friends. They are no longer invited 
to social events or asked to serve on church committees. Cathy has had 
women chide her for her decision and some have called her a traitor to 
her gender.

Both Karen and Cathy have asked the church council to schedule an 
educational program to give the church members some understanding 
about transgender issues with the hope that such information would make 
the congregation more accepting of their decision.

Unfortunately the council said “no” to their request, deciding that such 
a program could be too divisive for the congregation and might end with 
people deciding to leave the church.

Karen and Cathy have left their congregation of 20 plus years and are now 
looking for a place they can call home; where they will be welcomed in 
their new relationship.

RICKY:

Ricky is a trans man who has been a church member for nearly a year. He 
has been involved with a variety of church project but has a special talent 
for keeping the church equipment functioning, whether it is the snow 
blower or the touchy toilet valves. Everybody is pleased with how Ricky 
has pitched in to keep the old church working. 

Ricky has decided to become more involved with church governance. 
He feels he has some good ideas that may help make the church more 
attractive and successful in attracting new congregants. He puts his name 
forward as a candidate for an opening on the church council.

The nominations committee tells him that he can’t run for that position 
because the church by-laws call for the position to be filled by a male. 
Ricky reminds them that he is a man – a trans man. The committee agrees 
to take that response to the council. The council decides that the words 
in the bylaws call for a “male” and that Ricky is not a male, therefore he is 
not eligible to run for that office.

Ricky is disappointed but decides to stay with church but he has stopped 
his maintenance projects and now only attends worship services on 
Sunday.

(continued from page 14)
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LEADER NOTES

This exercise is designed to give participants 
an understanding that cultures often play 
an important part in how people are seen 
as conforming – or not conforming - to a 
society’s gender expectation. 

Besides the examples given here for 
discussion, ask the group to talk about the 
gender expectations that they experienced in 
their cultural or ethnic backgrounds. 

SESSION TWO 

DISCUSSION 2:  
How Do Other Cultures See Gender?

TWO SPIRIT

Two-Spirit people are American Indians who fulfill one of many mixed gender roles found 
traditionally among many American Indian and Canadian First Nations indigenous groups. 
Traditionally the roles included wearing the clothing and performing the work of both male and 
female genders. The term usually implies a masculine spirit and a feminine spirit living in the 
same body.

FA’AFAFINE

In some Polynesian societies, fa’afafine are considered to be a “third gender” alongside male 
and female. They are biologically male, but dress and behave in a manner considered typically 
female. Fa’afafine are accepted as a natural gender, and neither looked down upon nor 
discriminated against.

HIJRA

In the culture of the Indian subcontinent, a hijra is usually considered to be neither a man nor 
a woman. Most are biologically male or intersex, but some are biologically female. The hijra 
form a third gender, although they do not enjoy the same acceptance and respect as males and 
females in their cultures. 

XANITH

The xanith form an accepted third gender in Oman, an Islamic, gender-segregated society. 
The xanith dressing is male, featuring pastel colors (rather than white, worn by men), but 
their mannerisms female. Xanith can mingle with women and have their own households, 
performing all tasks (both male and female) in marriage. Should a divorce or death take place, 
these men can revert to their status as xaniths at the next wedding.
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SESSION THREE
How Do We Get to Welcoming?
 
In this last session we will discuss how a congregation can make itself a place where 
transgender people feel welcome to come to worship and be a part of the church 
community. And where the members of the congregation can feel blessed to have 
transgender persons in their worship space and meeting rooms.

Much of what will be presented is basic hospitality but there are some issues that 
pose special challenges to the transgender community and the congregation needs 
to be prepared to deal with those concerns.

There is also a need to consider how your congregation or organization can respond 
affirmatively to the challenges transgender people face outside the welcoming 
walls of your institution: such as employment, healthcare, local and state laws 
against transgender people and their basic rights in society. 

At the end of all of these sessions, we expect that your congregation will be 
ready to offer not only a welcoming environment to any transgender people who 
walk through your doors but also a supportive environment for the issues they are 
challenged by in their daily lives. 

transACTION

LEADER NOTES

This final section is designed to get to 
the ACTION in transaction. By now your 
participants should be ready to address the 
issues that need to be taken care of before 
transgender persons can feel accepted and 
affirmed.
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SESSION THREE 

DISCUSSION 1:  
How to Make Your Congregation More Trans-Friendly 

Congregations and other Christian organizations are making changes and 
developing programming to educate members about transgender issues. The 
following are some examples of steps that institutions have taken to become 
more inclusive and welcoming. 

As you implement changes, make sure to work with and support the leadership 
of transgender people themselves whenever possible. 

1. ASKING QUESTIONS 

The first question to ask about someone else’s gender is: “Do I really need to know?” In most 
situations, it is not necessary to know anything about a person’s gender in order to include and 
welcome them. For example, if someone walks into a worship service and his or her gender is 
unclear, there is rarely any reason to ask or comment on this. The person is there to pray and 
be in community. 

If you decide that you do need to understand more about someone else’s gender, appropriate 
and respectful questions include: “What pronoun do you prefer?” or “Is there anything I/
we/the community can do to make this a more comfortable place?” It is inappropriate to ask 
about transgender people’s bodies or medical history. 

2. EDUCATION 

Repeat this educational curriculum for others in your congregation.

Invite the whole community to a panel discussion, workshop, or other event that will offer 
information and open up dialogue about transgender issues. 

Offer an adult education class or sermon about gender diversity in Biblical texts or 
transgender issues in general. 

Advertise, host, or co-sponsor other organizations’ transgender-related programs. 

Assess the messages conveyed in your religious education or children’s programs about 
gender and gender roles. Make sure there is support for trans and gender-nonconforming 
children and parents. 

3. FACILITIES

Create a non-gender-specific restroom that is available to everyone. If you already have a 
single-stall restroom in your building, this can be easily accomplished by covering the “Men” 
or “Women” sign with an “All-Gender Restroom” sign. This applies to temporary, shared or 
rental facilities also. 

In buildings where a single-stall restroom does not already exist, it may be more complicated 
to create restroom options that will make all members of your community feel comfortable. 

LEADER NOTES

If your group is large enough divide the 
participants into small work groups. Remind 
them that their job is to:

done in your congregation

make it happen.  

Since there are 8 segments, set a time limit 
for working on each segment and then alert 
the groups as they reach the end of that 
segment and move them on to the next.

Leave time for a report back to the larger 
group from each small group. List all of the 
action steps on a black board or poster 

Since there likely will be a variety of 
suggestions overall, you should provide a 
way for the group to prioritize the things they 
believe are essential and need to be done 
now. One simple way is to provide each 
person with colored post-it notes (one for 
each of the 8 segments) and have everyone 
vote for the one item in each segment they 
feel is the most important.

Remember to keep the sheets so that 
participants can look back on the things they 
wanted to do now and what is left for the 
future.

(continued on page 19)
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SESSION THREE 

DISCUSSION 1:  
How to Make Your Congregation More Trans-Friendly 

However, doing this work sends a very important message about the 
accessibility of your community. Many transgender people decide 
where they will go based upon whether there is a trans-friendly 
restroom or not.

Remember that some transgender people may not be “out” to the 
rest of the world and are uncomfortable, or afraid, to be seen in public 
in their transgender persona. Having a private place for these people 
to change before and after church services or meetings serves as a 
meaningful signal that your congregation is fully welcoming. Such a 
facility may not be necessary or used frequently but consider planning 
for this possibility.

4. LANGUAGE 

Let people know that you are trans-inclusive by using welcoming 
language. This is very important. In newsletters, event announcements, 
sermons etc., instead of saying “this event welcomes men and 
women,” try “all genders welcome”; rather than talking about “both 
men and women,” try “people of all genders.” Saying that your 
community welcomes “everyone” is not enough. Research shows that 
transgender, as well as gay, lesbian, and bisexual people, often assume 
the word “everyone” does not include them. 

Be sure that forms that ask for gender information include a place 
for someone to mark “transgender”. Be sure to ask for “gender” not 
“sex”.

5. POLICIES 

Include “gender identity” and “gender expression” in your non-
discrimination and anti-harassment policies. Be sure your by-laws are 
trans-inclusive and don’t limit individuals involvement because of 
gender restrictive language.  

6. OUTREACH 

Create an outreach plan that includes the changes your community is 
making. Remember that the world at large is not very welcoming to 
transgender people. Therefore, trans people often assume that they 
are not welcome or included in your community, unless it is stated 
otherwise. Publicize the trans-inclusive steps that your community has 

taken, as well as the programs that you are planning. This lets trans 
people know that your community cares about being an affirming place 
for them. Try to tell your story through the media outlets that reach the 
GLBT community.

7. POLITICAL AND SOCIAL ACTION 

Include transgender and gender diversity issues as part of your 
community’s social action work. Support transgender community 
services and advocacy organizations. 

Learn about local laws regarding:

Hate crimes

Name changes

Changing gender “markers’ on legal documents

Discrimination – such as employment, housing

Impersonation of a gender

Learn about and support an inclusive Federal Employment Non-
discrimination Act (ENDA)

8. RITUAL 

Be prepared to incorporate or develop new rituals or adapt existing 
ones in order to be trans-inclusive. How comfortable might a trans 
person be marking a wedding, baptism, loss, or other life-cycle event in 
your congregation? How open could they be about talking about their 
identity from the pulpit or altar? Transgender people often experience 
unique life-cycle events, such as moments of gender transition or a 
name change. 

Support transgender events where liturgy may be an appropriate 
element. The Transgender Day of Remembrance, held every November 
20th, is an annual recognition of the violence faced by transgender 
people. While this gathering to remember those who have been killed 
in the past 12 months is not designed to be a religious event, there can 
be a role for your congregation to show its support against violence 
aimed at transgender persons during a regular worship service around 
the time of the Day of Remembrance.

(continued from page 18)
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APPENDIX 

BIBLIOGRAPHY OF TRANSGENDER RESOURCES 

ON THE WEB 

www.welcomingresources.org 

The Institute for Welcoming Resources is a program of The National 
Gay and Lesbian Task Force that provides resources and training for 
member programs of the Welcoming Church movement.

www.transfaithonline.org 

TransFaith Online is dedicated to supporting transgender folk in our 
faith journeys, while providing useful resources to help people of faith 
become better educated trans-allies.

www.nctequality.org 

National Center for Transgender Equality contains information on a 
variety of transgender concerns. 

www.pflag.org 

Parents and Friends of Lesbians and Gays (PFLAG), is an excellent 
organization for support and information, especially for family 
members. Numerous local support groups exist. Find one near you for 
a transgender speaker or panelist in your community!  A good place to 
begin looking is by contacting your nearest LGBT Community Center 
or PFLAG organization. 

BOOKS AND ARTICLES

Jamison Green, Vanderbilt University Press, 2004. 

 Vanessa Sheridan, 
Pilgrim Press, 2001. 

 Randi 
Ettner, Ph.D., W. W. Norton and Company, 1999. 

  Ann Thompson Cook, Dumbarton United Methodist 
Church, 2003.

Calpernia 
Sarah Addams, Writers Club Press, 2002. 

  Mollenkott, Virginia Ramey.  
ISBN 0-8298-1422-1, 208 pages, Hardcover, The Pilgrim Press, 2001. 

Ari Istar Lev, Haworth Press, 2004. 

 Mary Boenke, Editor, Oak Knoll Press, 2003. 

 Justin 
Edward Tanis, Pilgrim Press, 2003.

  Tigert, Leanne 
McCall and Maren C. Tirabassi, eds.  ISBN 0-8298-1494-9, 176 pages, 
The Pilgrim Press, 2004. 

Reid 
Vanderburgh, Q Press, Portland, OR. ISBN 1-893075-38-9

  Mildred L. Brown and Chloe Ann 
Rounsley, Jossey-Bass publishers, 1996. 

(continued on page 21)
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APPENDIX 

BIBLIOGRAPHY OF TRANSGENDER RESOURCES 

ISBN/Prod. Code: wcmcm2 USA

Order from United Church Press  
www.unitedchurchpress.com  $14.95*

“Call Me Malcolm” was co-produced by 
the United Church of Christ and Filmworks, 
Inc., and since it’s debuted at the Riverside 
(Calif.) International Film Festival (2004), it 
has screened across the country and around 
the world, including New York, San Francisco, 
Los Angeles, Cleveland, Adelaide (Australia), 
Johannesburg (South Africa), and Mexico City.

The 90-minute film tells the story of the Rev. 
Malcolm E. Himschoot, then a UCC seminary 
student, who poignantly explores his struggles 
with faith, love and gender identity.

There is also a downloadable curriculum, for 
more information go to www.ucc.org/lgbt

* this is a special price for congregations using the 
transACTION curriculum; please indicate when 
ordering.  

Todd Holland 2006 80 min. USA 

This award winning documentary tells the 
story of the formation of Transcendence, the 
world’s first transgender gos[el choir from 
City of Refuge United Church of Christ in San 
Francisco. The film shows the dilemma of the 
choir members as they try to reconcile their 
gender identity with the message that has filled 
their lives that changing one’s gender is against 
God’s law.

T642-DVD, Believers, The – DVD $250.00

CONTACT FRAMELINE FOR RENTAL RATES

Sam Zolten  2001  26 min.  USA

Kade Farlow Collins is a sixteen year old FTM 
(female to male transgendered person) residing 
in Tucson, Arizona. Kade’s parents maintain a 
supportive and nurturing relationship to Kade 
regarding the many challenges facing their 
teenage child. However, it hasn’t always been 
easy. Friends and family candidly express their 
feelings about the transition, the changes in 
Kade and the impact on everyone involved.

T526-DVD, Just Call Me Kade – DVD $125.00

T526-Rent, Just Call Me Kade – Rental $75.00

CONTACT FRAMELINE FOR RENTAL RATES

Jules Rosskam 2005 61 min. USA

Gender roles we all take for granted are broken 
apart in transparent, a documentary about 19 
female-to-male transsexuals living in the United 
States who have given birth and, in all but a 
few stories, gone on to raise their biological 
children. 

transparent focuses on its subjects’ lives as 
parents, revealing the diverse ways in which 
each person reconciles giving birth and being a 
biological mother with his masculine identity. 
Traditional views of gender are further re-
examined through the variety of genders the 
children use to conceive of their parents. The 
first-person stories in transparent explain how 
changing genders is dealt with and impacts the 
relationships, if at all, within these families. 

T487-DVD, transparent – DVD 
$250.00

CONTACT FRAMELINE FOR RENTAL RATES

(continued from page 20)

MEDIA

FRAMELINE 

The following DVDs are transgender resources available for sale or rental from Frameline, 
a San Francisco based GLBT media outlet (www.frameline.org). Contact Frameline for 
discount pricing for non-profits and rental rates.
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an elder, with an attendant, with a family member or friend --- really, if you are anyone  

who has to use the bathroom, please feel free to go here! 
 

Wheelchair Accessible: YES / NO     Changing Table: YES / NO     Place to Breastfeed: YES / NO 
  Nearest: ____________________   ______________________    ________________________ 
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THIS BATHROOM IS FOR EVERYONE 
 

There are real impacts when public bathrooms are labeled for women or men only. . .  
 

 “I can’t even tell you how many times I’ve been asked if I was in the wrong bathroom!  
I just need somewhere I can go!” - EJ 

 

• Trans & Gender Non-Conforming people often face discrimination, harassment, arrest or violence in bathrooms! 

• Everyone should get to do their makeup, change clothes, change their babies & use the bathroom in peace. 
 

• Everyone who needs help should be able to use the facilities with their family members, attendants & friends. 
 

 
It is hurtful and scary when I am stared at, questioned, asked to leave a bathroom, or told that I am in the wrong place- especially when I just 

need to GO! – Anonymous MCC Congregant   
 

We know that sharing a bathroom could feel new and different –  
it’s important that we work to create safer spaces whenever and wherever we can.  

Thanks for helping make this space safe for everyone!  
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